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U Few changes done after getting feedback from the DVV partners during
Orientation cum training Programme organised during 18-19 July 2019.

U Changes done on27/08/2019 in consultation with ICT unit and DVV unit of NAAC

NAAC for Quality and Excellence in Higher Education



Manual of Health Sciences for Universities revised on 23/09/2019

Director 0s Not e
PREFACE

It is heartening that National Assessment and Accreditation Council (NAAC) has col
out with renewed spirit to fine tune its process of assessment and accreditation. In sync witl
local, regional and global dynamics of the higher education sector, rtoess, tools and
methodology also need to be dynamic. Since July 2017, the NAAC has unfolded the 1
methodology and unveiled new process and instruments of assessment and accreditation.
main focus of the revision process has been to enhance themiadefeatures of the
accreditation process and make thewwre robust, objective, transparent and scalablevell as
makeit ICT enabled It is further heartening to note that the ICT enabled new process has
down the duration of the accreditation process considerably.

As always, the NAAC had to cater to the dynamic demands of the sector including that of
Health Sciences Unersities and Colleges for a renewed manual that would take care of {
discipline specific requirements. With the previous Health Sciences Manual forming |
backdrop, the NAAC had to depend the feedbaclof the stakeholders, outcome of the Pilot
Study, inputs from the Expert Group Meetings, and come out with a comprehensive manual
Health Sciences institutions. The expert group comprising eminent academicians from
University and Colleges, domain experts and the NAAC experts have evolved a matus| t
technology enabled and all encompassing. The Higher Education Institutions (HEIS) have to
cognizance of the new methodology and the Manual for their efforts in seeking accreditation.

It is hoped that the Manuals of Health Sciences for Uniiessand Colleges will help the HEIs
to prepare for the revised process of Assessment and Accreditation.

In an effort to enhance the accountability in the entire process, the institutions as well as ¢
stakeholders are required to keep track of #hest developments profiled on the website of the
NAAC from time to time.

The Core Working Group and Sectoral Working Groups consisting of experts from the He:
Sciences domain and the contribution of the officials of NAAC in the development of thaiman
would no doubt go a long way inaking the entire process of A&Aore effective and efficient.
The services of all the experts are gratefully acknowledged.

| deem it a privilege to acknowledge the immense contribution mad@e.dyatha Pillai,
Senior Adviser, NAAC and alserof. H. K. Anantha Subba Raqg Academic Consultant,
NAAC in the development of the Manuals for the A&A process of institutions of Heal
Sciences.

25" July, 2019
Bengaluru Sd-
(Prof. S. C. Sharma)
Director, NAAC
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SECTION A: GUIDELINES FOR ASSESSMENT AND

ACCREDITATION OF HEALTH SCIENCES INSTITUTIONS

This Sectin presents the NAAC framewddt Assessment and Accreditatid
based on the Coredlles and Criteria for assessment and Key Indicat
Further, it details out the procedurdsr institutional preparation foffilling

the Self Study Repodnline, Peer Assessment and the final Outcomg
Accreditation. The procedure foe-assessmentmechanism for institutiong
appealsand accreditatiorof subsequent cyclese also presented
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[. INTRODUCTION

India has one of the largest and diverse education systems in the world. Privatization,
widespread expansion, increased autonomy and introduction of Programnresy and
emerging areas have improved access to higher education. At the same time, it has also led to
widespread concern on the quality and relevance of the higher education. To address these
concerns, the National Policy on Education (NPE, 1986) amdPtbgramme of Action (PoA,

1992) spelt out strategic plans for the policies and advocated the establishment of an independent
National Accreditation Agency. Consequently, the National Assessment and Accreditation
Council (NAAC) was established in 1994 as autonomous Institution of the University Grants
Commission (UGC) with its Head Quarter in Bengaluru. The mandate of NAAC as reflected in
its vision statement is in making quality assurance an integral part of the functioning of Higher
Education Institubns (HEIs).

The NAAC functions through its General Council (GC) and Executive Committee (EC)
comprising educational administrators, policy makers and senior academicians from-a cross
section of Indian higher education system. The Chairperson of theit/@€ President of the
GC of the NAAC and the Chairperson of the EC is an eminent academician nhominated by the
President of GC (NAAC). The Director is the academic and administrative head of NAAC and is
the membesecretary of both the GC and the EC. didiion to the statutory bodies that steer its
policies and core staff to support its activities, the NAAC is advised by the advisory and
consultative committees constituted from time to time.

Vision and Mission
The vision of NAAC is:

To make quality & defining element of higher education in India through a combination of self
and external quality evaluation, promotion and sustenance initiatives.

The mission statements of the NAAC aim at tra
and def isepgagdmeAt@rid endeavor as given below:

I To arrange for periodic assessment and accreditation of Institutions of Higher Education
or units thereof, or specific academic programmes or projects;

I To stimulate the academic environment for promotion of quaftteachinglearning and
research in Higher Education Institutions;

1 To encourage selvaluation, accountability, autonomy and innovations in Higher Education;

1 To undertake qualityelated research studies, consultancy and training programmes, and

1 Tocollaborate with other stakeholders of higher education for quality evaluation, promotion
and sustenance.

Striving to achieve its goals as guided by its vision and mission statements, NAAC primarily
focuses on assessment of the quality of HighercEiion Institutions in the country. The NAAC
methodology for Assessment and Accreditation is very much similar to that followed by Quality
Assurance (QA) agencies across the world and consists edisselfsment by the Institution
along with external peerssessment organized by NAAC.

NAAC for Quality and Excellence in Higher Education
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Core Values
Throughout the world, Higher Education Institutions (HEIs) function in a dynamic

environment. The need to expand the system of higher education, the impact of technology on the
educational delivery, the increasipgvate participation in higher education and the impact of
globalization (including liberal crodsorder and transational educational imperatives), have
necessitated marked changes in the Indian higher education system. These changes and the
consequenshift in values have been taken into cognizance by NAAC while formulating the core
values. Accordingly, in order to ensure external and internal validity and credibility, the QA
process of NAAC is grounded within a value framework which is suitable grd@pate to the

National context.

The accreditation framework of NAAC is thus based on five core values detailed below.
(i) Contributing to National Development

Most of the HEIs have a capacity to adapt to changes and at the same time, pursue the
goalsand objectives that they have set forth for themselves. Contributing to national development
has always been an implicit goal of Indian HEIs. The role of HEIs is significant in human
resource development and capacity building of individuals, to catee toettds of the economy,
society and the country as a whole, thereby, contributing to the development of the Nation.
Serving the cause of social justice, ensuring equity and increasing access to higher education are
a few ways by which HEIs can contributethe national development. It is therefore appropriate
that the Assessment and Accreditation (A&A) process of NAAC looks into the ways HEIs have
been responding to and contributing towards National Development.

(i) Fostering Global Competencies among 8tents

The spiraling developments at the global level also warrant that the NAAC includes in its
scope of assessment skill development of students, on par with their counterparts elsewhere in the
world. With liberalization and globalization of economidiates, the need to develop skilled
human resources of a high caliber is imperative. Consequently, the demand for internationally
acceptable standards in higher education is evident. Therefore, the accreditation process of
NAAC needs to examine the radé HEIs in preparing the students to achieve core competencies,
to face the global challenges successfully. This requires that the HEIs be innovative, creative and
entrepreneurial in their approach. Towards achieving this, HEIs may establish collabavétions
industries, network with the neighborhood agencies/bodies and foster a closer relationship
bet ween the Awoedrdniofgdd oanmpdkttemd fAworl d of ski

(iii) Inculcating a Value System among Students

Although skill development is criad to the success of students in the job market, skills
are of less value in the absence of appropriate value systems. The HEIs have to shoulder the
responsibility of inculcating desirable value systems among students. In a country like India, with
cultural pluralities and diversities, it is essential that students imbibe the appropriate values
commensurate with social, cultural, economic and environmental realities, at the local, national
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and universal levels. Whatever be the pluralities and diverdi@®xist in the country, there is a
persisting concern for inculcating the core universal values like truth and righteousness apart
from other values emphasized in the various policy documents of the country. The seeds of
values such as cooperation andtmali understanding during the early stages of education have to

be reiterated and femphasized at the higher education also through appropriate learning
experiences and opportunities. The NAAC assessment therefore examines how these essential
and desirald values are being inculcated in the students, by the HEIs.

(iv) Promoting the Use of Technology

Most of the significant developments that one can observe today can be attributed to the
impact of Science and Technology. While the advantages of usingrmddels and
technological innovations in the d&ydaylife are well recognized, the corresponding changes
in the use of new technologies, for teaching learning and governance of HEIs is an ongoing
process. Technological advancement and innovations uicaéidnal transactions have to be
undertaken by all HEIs, to make a visible impact on academic development as well as
administration. At a time when our educational Institutions are expected to perform as good as
their global partners, significant techngical innovations have to be adopted. Traditional
methods of delivering higher education have become less motivating to a large number of
students. To keep pace with the developments in other spheres of human endeavor, HEIs have to
enrich the learning expences of their students by providing them with stdtthe-art
educational technologies. The campus community must be adequately prepared to make use of
Information and Communication Technology (ICT) optimally. Conscious effort is also needed to
investin hardware and to orient the faculty suitably.

In addition to using technology as a learning resource, managing the activities of the
Institution in a technologgnabled way will ensure effective Institutional functioning. For
example, documentation arthta management in the HEIs are areas where the process of
assessment by NAAC has made a significant impact. Moving towards electronic data
management and having Institutional website to provide ready and relevant information to
stakeholders are desiralsieps in this direction. In other words, effective use of ICT in HEIs will
be able to provide ICT literacy to the campus community, using ICT for resource sharing and
networking, as well as adoptinifCT-enabled administrative processes. Therefore, NAAC
acaeditation would look at how the HEIs have put in place their electronic data management
systems and electronic resources and their access to internal and external stakeholders
particularly the student community.

(v) Quest for Excellence

Contributing to natiofbuilding and skills development of students, HEIs should
demonstrate a drive to develop themselves detttersof excellence. Excellence in all that they
will contribute to the overall development of the system of higher educditithe @ountry as a
whole.

NAAC for Quality and Excellence in Higher Education
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T h i Questéfor Excellenée coul d st art with the assess
establishment of the Steering Committee for the preparation of the Stelfly Report (SSR) of
an Institution. Another step in this directiooutd be the identification of the strengths and
weaknesses in the teaching and learning processes as carried out by the Institution.

The five core values as outlined above form the foundation for assessment of Institutions
that volunteer for accreditatidsy NAAC. The HEIs may also add their own core values to these
in conformity with the goals and mission.

[I. ASSESSMENT AND ACCREDITATION OF HIGHER EDUCATION
INSTITUTIONS

The NAAC has been carrying out the process of quality assessment and accreditation of
HEIs over the past two decades. Several HEIs have gone through this process and a sizeable
number has also undergone subsequent cycles of accreditation. True to its commitment for
promoting quality culture in HEIs in consonance with the overall develogmerthe field of
education as well as the outside world, NAAC has strived to be sensitive to these and adequately
reflect these in its processes. The A&A process of NAAC continue to be an exercise in
partnership of NAAC with the HEI being assessed. Akniswn by now, the A&A process of
NAAC is being revised and this revision attempts to enhance such a partnership. Over years the
feedback procured from the HEIs, other stakeholders and the developments in the national scene
T all have contributed for thevision process of NAAC.

Revised Assessment and Accreditatioh&A) Framework

The Revised Assessment and Accreditation Framework is launched in July 2017. It
represents an explicit Paradigm Shift making it ICT enabled, objective, transparent, scalable and
robust. The Shift is:

1 from qualitative peer judgement to data based quantitative indicator evaluation with

increased objectivity and transparency

towards extensive use of ICT confirming scalability and robustness

in terms of simplification of the procesgsulting in drastic reduction in number of

questions, size of the report, visit days, and so on

1 introducing Prequalfier for peer team visit, as 2b of system generated score

1 introducing System Generated Scoré3GS) with the combination of online evation

(about 70%) and peg@rdgemeniabout 30%)

in introducing the element ¢lird party validationof data

in providing appropriate differences in the metrics, weightages and benchmarks to

universities and affiliated/constituent colleges

1 in revisingseveral metrics to bring in enhanced participation of students and alumni in the
assessment process

= =4

= =4
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Focus of Assessment

The NAAC continues with its focus on quality culture of the Institution in terms of
Quiality Initiatives, Quality Sustenance anduidity Enhancement, as reflected in its vision,
objectives, operations and the processes. Experience has reiterated that these can be ascertained
either by on site observations and/or through the facts and figures about the various aspects of
Institutional functioning. The Revised Manual places greater emphasis in the latter as reflective
of internal Institutional processes.

I n l i ne wi t h NAACOGSs conviction t hat gua
Assessment (QA) can better be done throughesalfiation. The selevaluation process and the
subsequent preparation of the Self Study Report (SSR) to be submitted to NAAC involves the
participation of all the stakeholdefis management, faculty members, administrative staff,
students, parents, employerspmonunity and alumni. While the participation of internal
stakeholders i.e. management, staff and students provide credibility and ownership to the activity
and could lead to newer initiatives, interaction with the external stakeholders facilitate the
devebpment process of the Institution and their educational services. Overall, the QA is expected
to serve as a catalyst for Institutional selprovement, promote innovation and strengthen the
urge to excel.

It is attempted to enlarge the digital coveraféhe entire process of A&A. This, it is
believed, will not only accelerate the process but also bring in greater objectivity into the process.

The possible differentiation required in respect of HEIs which are going for subsequent
cycles of A&A, appropiate scope has been provided in the Process. This will allow the HEIs to
appropriately represent the developments they have attempted after the previous A&A cycle.

[ll.  QUALITY INDICATOR FRAMEWORK (QIF) - DESCRIPTION

The criteria based assessment formsbidoekbone of A&A process of NAAC. The seven criteria
represent the core functions and activities of a HEI. In the revised framework not only the
academic and administrative aspects of Institutional functioning but also the emerging issues
have been included he seven Criteria that would serve as basis for assessment of HEIs are:

Curricular Aspects

TeachingLearning and Evaluation
Research, Innovations and Extension
Infrastructure and Learning Resources
Student Support and Progression
Governance, Leadershgmd Management
Institutional Values and Best Practices

NookrwhE

Under each Criterion a few Key Indicators are identified. These Key Indicators (KIs) are further
delineated as Metrics which actually elicit responses from the HEIs. These seven criteria along
with their Kls are given below explicating the aspects they represent.

NAAC for Quality and Excellence in Higher Education
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Criterion I: - Curricular Aspects

The Curricular Aspects are the mainstay of any educational Institution. However, the
responsibilities of various HEIs in this regard vary depending on their administrative standing.
That is, an Affiliated College is essentially a teaching unit which dependa larger body
namely university for legitimizing its academic and administrative processes. Its engagement
with curricular aspects is mainly in their implementation while its participation in curriculum
development, procedural detailing, assessmemteniures as well as certification is peripheral
and these are Agivensod6. Whereas a Universit:’
for particular programmes, it has to revise/update them periodically to ensure that the outcomes

of its progranmes are defined by its bodies.

Criterion | pertains to the practices of an Institution in initiating a wide range of
programme options and courses that are in tune with the emerging national and global trends and
relevant to the local needs. Apart frassues of diversity and academic flexibility, aspects on
career orientation, mutgkill development, feedback system and involvement of stakeholders in
curriculum updating are also gauged.

The focus of Criterion | is captured in the following Key Indica:

KEY INDICATORS

1.1*(U) -Curriculum Design and Development
1.1*(A) - Curriculum Planning and Implementation
1.2 Academic Flexibility

1.3 Curriculum Enrichment

1.4 Feedback System

*(U) - applicable only for Universities
*(A) - applicable only fothe Affiliated/Constituent Colleges

NAAC for Quality and Excellence in Higher Education
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1.1 *(U) Curriculum Design and Development

One of the significant responsibilities of Universities is Curriculum Design and
Development and thus is expected to have processes, systems and structures in place to
shoulder this responsibility. Curriculum Design and Development is a complex process of
developing appropriate ned@dsed inputs in consultation with expert groups, thasethe
feedback from stakeholders. This results in the development of relevant programmes with
flexibility to suit the professional and personal needs of the students and realization of
core values. The Key Indicator (KI) also considers the good pradifcine Institution in
initiating a range of programme options and courses that are relevant to the local needs
and in tune with the emerging national and global trends.

Curriculum evolved by the University comprises Programme Outcomes (POSs),
and CourseOutcomes (COs), the substantive outlines of courses in every discipline
(syllabus), organizational details of implementation as well as assessment of student
performance and thereby attainment of POs and COs. The quality element is reflected in
the effortsto revise, update and include emerging concerns etc., the University makes in
this regard. The Curriculum designed by University may also focus on employability,
entrepreneurship and skill development. The POs, COs could be uploaded on Institutional
webste.

1.1 *(A) Curricular Planning and Implementation
The Affiliating/Constituent Colleges have rathemited role in curriculum

designing and development. They adopt the curriculum overview provided by the
respective universities. Each college operafiaaa the cuiculum within the overall
framevor Kk provi ded, i n oneds own way dependi
goals and concern and so on. That is, each college visualizes the way the curriculum has
to be carried out activities, who, ha, when etc. This process makes each Institution
unique and reflects on the concern of the college for quality in the form of values
emphasized, sensitivities focused on, etc.

1.2 Academic Flexibility

Academic flexibility refers to the freedom in theeusf the timeframe of the
courses, horizontal mobility, intelisciplinary options and others facilitated by curricular
transactions. Supplementary enrichment programmes introduced as an initiative of the
college, credit system and choice offered in thericulum, in terms of programme,
curricular transactions and tirilmme options are also considered in this key indicator.

NAAC for Quality and Excellence in Higher Education
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1.3 Curriculum Enrichment

Holistic development of students is the main purpose of curriculum. While this is
attenpted through prescribing dynamic and updated curricular inputs, the HEI is expected
to have provision for added courses and activities which may not be directly linked with
onebds discipline of study but -cottmg bsuesb ut e
relevant to the current pressing concerns both nationally and internationally such as
gender, environment and sustainability, human values and professional ethics,
development of creative and divergent competencies. A progressive university would
provi de a wide 7rargdededbDO scohbr Sieal er stud
according to their interests and inclinations.

1.4 Feedback System

The process of revision and redesign of curricula is based on recent developments
and feedback from thstakeholders. The feedback from all stakeholders in terms of its
relevance and appropriateness in catering to the needs of the society, economy and
environment helps in improving the inputs.

A HEI with the feedback system in place will have an active gg®®f not only
collecting feedback from all stakeholders, but a#swlyzingit and identifying and
drawing pertinent pointers to enhance the learning effectiveness.

Criterion Il: - Teaching Learning and Evaluation

Criterion Il pertains to the effortsf @an Institution to serve students of different
backgrounds and abilities, through effective teacl@agning experiences. Interactive
i nstructional techni ques thinhkngg emgla g en vetsu d «
through the use of interviemyfocused group discussions, debates, projects, presentations,
experiments, practicum, internship and application of ICT resources are important
considerations. It also probes into the adequacy, competence as well as the continuous
professional developmerof the faculty who handle the programmes of study. The
efficiency of the techniques used to continuously evaluate the performance of teachers
and students is also a major concern of this Criterion.

The focus of Criterion Il is captured in the followiKgy Indicators:

KEY INDICATORS
2.1 Student Enrolment and Profile

2.2 Catering to Student Diversity

2.3 Teaching_earning Process

2.4 Teacher Profile and Quality

2.5 Evaluation Process and Reforms

2.6 Student Performance and Learning Outcomes
2.7 Student Satisfaction Survey

NAAC for Quality and Excellence in Higher Education
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2.1 Student Enrolment and Profile

The process of admitting students to the programmes is through a transpeaiént,
administered mechanism, complying with all the norms of the concerned regulatory/governin
agencies including state and central governments. Apart from the compliance to the variot
regulations the Institution put forth its efforts in ensuring equaihd wide access having
representation of student community from different geographical areas andesoo@mic,
cultural and educational backgrounds. These will be reflected in the student profile.

2.2 Catering to Student Diversity

The HEIs are expected to satisfy the needs of the students from diverse backgrounc
including backward community as well as from different locales. They would make special efforts
to bring in students from special categories, reach out to their specr@hteaeeds by initial
assessment of their learning levels, in addition to understand possible variations over years a
how and what is done to deal with such students. Wilei-gender Institutions explicit efforts
are to be made to sensitise studesut the other gender; and the like.

2.3 TeachingLearning Process

Diversity of learners in respect of their background, abilities and other personal attributes
will influence the extent of their learning. The teachiegrning modalities of the Instition are
rendered to be relevant for the learner group. The leasrgered education through appropriate
methodologies such as participative learning, experiential learning and collaborative learnin
modes, facilitate effective learning. Teachers pre\advariety of learning experiences, including
individual and collaborative learning. Interactive and participatory approaches, if employed, creat
a feeling of responsibility ifearners and makes learning a process of construction of knowledge.
Of late, digital resources for learning have become available and this makes learning mor
individualised, creative and dynamic. Quality of learning provided in the Institution depends
largely on teacher readiness to draw upon such recently available technolpgstsapd also the

initiative to develop such learning resources to enrich teadhiaga r ni n g ; on teac
with Learning Management Systems (LMSs), otheresurces available and how to
meaningfully incorporate-leamirgm i n oneds sche

2.4 Teacher Profile and Quality

ATeacher gualityo is a composite term to
qualification, teacher characteristics, adequacy of recruitment procedures, faculty availability
professionablevelopment and recognition of teaching abilities. Teachers take initiative to learn and
keep abreast with the latest developments, to innovate, continuously seek improvement in the
work and strive for individual and Institutional excellence.

NAAC for Quality and Excellence in Higher Education
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2.5 Evalation Process and Reforms

This Key Indicator looks at issues related to assessment of teaching, learning and evaluati
processes and reforms, to increase the efficiency and effectiveness of the system. One of
purposes of evaluation is to provide dBpmentinducing feedback. The qualitative dimension of
evaluation is in its use for enhancing the competence of students. Innovative evaluation process is
gauge the knowledge and skills acquired at various levels of the programmes.

These specificatits are stated as POs and COs. The quality of assessment process in a H
depends on how well the examination system actually tests the POs and COs, quality of questio
extent of transparency in the system, extent of development inducing feedback sygtaanity in
the conduct of examinations and declaration of results as well as the regulatory mechanisms
prompt action on possible errors.

2.6 Student Performance and Learning Outcomes

The real test of the extent to which teaching learning hasdféaative in a HEI is reflected
in the student performance in the examinations. Student performance is seen as the realizatior
learning outcomes which are specifications of what a student should be capable of doing ¢
successful completion of a coureed/or a programme.

2.7 Student Satisfaction Survey

All the efforts of teachers and the Institution to make learning a meaningful process can kb
considered impactful only to the extent students perceive it to be meaningful. Their satisfactio
leveli s deci ded by the kinds of experiences t
well as intellectual stimulation the learning situations provide. Their feedback significantly
showcases the actual quality of teaching learning process enaldigication of the strengths of
teaching as well as the possible improvements. Student satisfaction, thus, is a direct indicator
the effectiveness of teaching learning in the Institution. It may be impractical to capture this aspe
from every studenthowever, every HEI can resort to a sample survey on a formalized basis tc
capture this significant feature. This is the reason the revised assessment framework of NAA
adopts survey of student satisfaction.

Criterion Ill: - Research, Innovations and Extension

This Criterion seeks information on the policies, practices and outcomes of the Institution
with reference to research, innovations and extension. It deals with the facilities provided an
ef forts ma d e by the | nstdulutturoendé .t oT hgr olmod
responsibility to enable faculty to undertake research projects useful to the society. Serving tr
community through extension, which is a social responsibility and a core value to be demonstrate
by Institutions, is alsa major aspect of this Criterion.

The focus of Criterion Il is captured in the following Key Indicators:

NAAC for Quality and Excellence in Higher Education
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KEY INDICATORS

3.1 *Promotion of Research and Facilities
3.2 Resource Mobilization for Research
3.3 Innovation Ecosystem

3.4 ResearcRublications and Awards

3.5 *Consultancy

3.6 Extension Activities

3.7 Collaboration

* Not Applicable to Affiliated Colleges
3.1 Promotion of Research and Facilities

The promotion of research is a significant responsibility of the HEIs particularlyrfmersities
without which a 6research cultured on campus <c
this through evolving appropriate policies and practices, making adequate resources availab
encouraging active research involvementeafchers and scholars in research as well as recognizing any
achievement of teachers through research. It also includes responsiveness and administra
supportiveness (procedural flexibility) in the Institution in utilizing the supports and resourdablaveat
the Government agencies and/or other agencies. Required infrastructure in terms of space and equipr
and support facilities are made available on the campus for undertaking research. The Instituti
collaborates with other agencies, Instituiprresearch bodies for sharing research facilities and
undertaking collaborative research.

3.2 Resource Mobilisation for Research

The Institution provides support in terms of financial, academic and human resources required a
timely administrative desions to enable faculty to submit project proposals and approach funding
agencies for mobilizing resources for research. The Institutional support to its faculty for submittin
research projects and securing external funding through flexibility in adrainist processes and
infrastructure and academic support are crucial for any Institution to excel in research. The faculties ¢
empowered to take up research activities utilizing the existing facilities. The Institution encourages i
staff to engage imterdisciplinary and interdepartmental research activities and resource sharing.

3.3 Innovation Ecosystem

The Institution has created an ecosystem for innovation including incubation centre and othi
initiatives for creation and transfer of knowledge. The Institution conducts workshop/seminars o
Intellectual Property Rights (IPR) and Indusikgademia Innovage practices. Awards for innovation
won by Institution/teachers/research scholars/students-ugmrincubated eoampus are explicitly
commended by the Institution.
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3.4 Research Publications and Awards

Exploration and reflection are crucialfary t eacher to be effecti ve
outcome is beneficial for the discipline, society, industry, region and the nation. Sharing of knowledg
especially theoretical and practical findings of research through various media enhanitgsofual
teaching and learning. Research acumen in an Institution is an evolving feature reflecting various resea
output with clear records such -adoctoral, postloctoral, projects, inventions and discoveries, number of
patents obtained and number e$earch publications.

3.5 Consultancy

Activity organized or managed by the faculty for an external agency for which the expertise ant
the specific knowledge base of the faculty becomes the major input. The finances generated throu
consultancy are failutilized by the Institution. The faculty taking up consultancy is properly rewarded.
University is a resource pool with several persons engaged in research at various levels. Consultar
shows the credibility of t h etside nvorld. eAthite ithie yirdversity e s
personnel extend their expertise to other agencies the university also generates some revenue along
the research faculty. For this it is necessary that the university has a formalized policy on consultan
with clear specification of revenue sharing between the teacher and the Institution. This may not be
formalized aspect of a college.

3.6 Extension Activities

Learning activities have a visible element for developing sensitivities towards community issues
genderdisparities, social inequity etc. and in inculcating values and commitment to society. Affiliation
and interaction with groups or individuals who have an interest in the activities of the Institution and th
ability to influence the actions, decisions, ipi@s, practices or goals of the organization leads to mutual
benefit to both the parties. The processes and strategies inherent in such activities relevantly sensi
students to the social issues and contexts. Sustainable practices of the Instiauiog e superior
performance results in successful outcomes in terms of generating knowledge useful for the learner
well as the community.

Extension also is the aspect of education which emphasizes community services. These are of
integrated with arricula as extended opportunities, intended to help, serve, reflect and learn. The
curriculumextension interface has an educational value, especially in rural India.

3.7 Collaboration

Through collaboration the HEIs can maintain a closer contact wathvtirk field. It helps keep
the academic activities in the HEI in a more realistic perspective and also expand the scope of learni
experiences to students. Collaboration can be sought with academic Institutions or industry or oth
agencies of professiah and social relevance. The range of activities could include training, student
exchange, faculty exchange, research and resource sharing, among others. For making collabora
endeavor impactful it is necessary there is a formal agreement or undexgtbativeen the Institution
and other HEIs or agencies for such activities.
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Criterion IV: - Infrastructure and Learning Resources

The adequacy and optimal use of the facilities available in an Institution are essential to maintal
the quality of academiand other programmes on the campus. It also requires information on how ever)
constituent of the Institution students, teachers and stafbenefit from these facilities. Expansion of
facilities to meet future development is included among other concerns

The focus of Criterion IV is captured in the following Key Indicators:

KEY INDICATORS

4.1 Physical Facilities

4.2 Clinical, Equipment and Laboratory Learning Resources
4.3Library as a Learning Resource

4.4 T Infrastructure

4.5 Maintenance of Campus Infrastructure

4.1 Physical Facilities

Adequate infrastructure facilities are keys for effective and efficient conduct of the educationa
programmes. The growth of infrastructure thus has to keep pace with the acddeehdpments in the
Institution. The other supportive facilities on the campus are developed to contribute to the effectiv
ambience for curricular, extrgurricular and administrative activities. A provision of expenditure in the
budget is made annualfgr maintenance and replenishment of physical facilities which will ensure their
availability on a continual basis.

4.2 Clinical, Equipment and Laboratory Learning Resources

This Key Indicator elicits information on how the teaching hospital and Hwedtories function
and serve as learning resources. Information about patient friendly services, good clinical and laboratc
practice guidelines and safety measures adopted are sought. Information on the availabHitydzHtep
diagnostic and therapec equipments to ensure quality of service and patient safety are also sought ir
this Key Indicator.

4.3 Library as a Learning Resource

The library holdings in terms of books, journals and other learning materials and teckaidiedyy
learning mechanms which enable students to acquire information, knowledge and skills required for
their study programmes. A recent development in the field due to availability of digital means, the
functioning of the library has undergone a drastic change. Automatidoranrfy using the ILMS, use of
ejournals and books, providing remote access-teseurces in the library have become a matter of
necessity. Providing for these and such other developments as well as utilizing them well are importe
indicators of the qudy of an academic Institution.
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4.4 IT Infrastructure

The Institution adopts policies and strategies for adequate technology deployment an
maintenance. The ICT facilities and other learning resources are adequately available in the Institution |
academic and administrative purposes. The staff and students have ad¢eebadtngy and information
retrieval on current and relevant issues. The Institution deploys and employs ICTs for a range
activities.

4.5 Maintenance of Campus Infrastructure

Having adequate infrastructure is not enough for effective Institutional functioning, but regular
maintenance and periodic replenishment of infrastructure is essential. It is necessary that the Instituti
has sufficient resources allocated for regular egpk of the infrastructure and there are effective
mechanisms for the upkeep of the infrastructure facilities; and promote the optimum use of the same.

Criterion V: - Student Support and Progression

The highlights of this Criterion V are the efforts af Bstitution to provide necessary assistance
to students, to enable them to acquire meaningful experiences for learning at the campus and to facilit
their holistic development and progression. It also looks into student performance and alumnigmafiles
the progression of students to higher education and gainful employment.

The focus of Criterion V is captured in the following Key Indicators:

KEY INDICATORS

5.1 Student Support

5.2 Student Progression

5.3 Student Participation and Activities
5.4 Alumni Engagement

5.1 Student Support

Facilitating mechanisms like guidance cell, placement cell, grievance redressal cell and welfar
measures to support studeatse deemed to be essenti@pecially designed inputs atie beprovided to
the needy students with learning difficulties. Provision is made for bridge and value added courses |
relevant areas. Institution has a well structured, organized guidance and counseling system in pla
Students benefited through scholarships, freeshipstied means should be identified by HEIs.

5.2 Student Progression
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The I nstitutionds concern for student prog
pertinent issue. Identify the reasons for poor attainment and plan and implement renesdiates.
Sustainable good practices which effectively support the students facilitate optimal progression. Tt
Institutional provisions facilitate vertical movement of students from one level of education to the nex
higher level or towards gainful empiment. Student qualifying for state/national/international level exam
or competition should be identified by HEIs.

5.3 Student Participation and Activities

The Institution promotes inclusive practices for social justice and better stakeholder refasionshi
The Institution promotes valuéased education for inculcating social responsibility and good citizenry
amongst its student community. The Institution has the required infrastructure and promotes acti
participation of the students in social, cutluraand | ei sure activities. E
in activities facilitates developing various skills and competencies and foster holistic development.

5.4 Alumni Engagement

The Alumni are a strong support to the Institution. An active Alumni Association can contabute
academic matters, student support as well as mobilization of resduro#s financial and non financial.
The Institution nurtures the alumni associatioafulers to facilitate them to contribute significantly to the
development of the Institution through financial and-financial means.

Criterion VI. - Governance, Leadership and Management

Effective functioning of an Institution can be gauged by thecgsiand practices it has evolved
in the matter of planning human resources, recruitment, training, performance appraisal, financi
management and the overall role of leadership.

The focus of Criterion VI is captured in the following Key Indicators:

KEY INDICATOR

6.1 Institutional Vision and Leadership

6.2 Strategy Development and Deployment

6.3 Faculty Empowerment Strategies

6.4 Financial Management and Resource Mobilization
6.5 Internal Quality Assurance System (IQAS)

6.1 Institutional Vision and Leadership

Effective leadership by setting values and participative decisnaking process is key not only
to achieve the vision, mission and goals of the Institution but also in building the organizational culture
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The formal and informahrrangements in the Institution to-oadinate the academic and administrative
planning and implementation reflects the Instituigeafforts in achieving its vision.

6.2 Strategy Development and Deployment

The leadership provides clear vision and misgamthe Institution. The functions of the Institution
and its academic and administrative units are governed by the principles of participation an
transparency. Formulation of development objectives, directives and guidelines with specific plans fc
implementation by aligning the academic and administrative aspects improves the overall quality of tt
Institutional provisions.

6.3 Faculty Empowerment Strategies

The process of planning human resources including recruitment, performance appraisal ar
planring professional development programmes and seeking appropriate feedback, analysis of respon
and ensure that they form the basis for planning. Efforts are made to upgrade the professional compete
of the staff. There are mechanisms evolved for regudeformance appraisal of staff.

6.4 Financial Management and Resource Mobilization

Budgeting and optimum utilization of finance as well as mobilization of resources are the issue
considered under this Key Indicator. There are established procedurgsoaadses for planning and
allocation of financial resources. The Institution has developed strategies for mobilizing resources ai
ensures transparency in financial management of the Institution. The income and expenditure of t
Institution are subjectketo regular internal and external audit.

6.5 Internal Quality Assurance System (IQAS)

The internal quality assurance systems of HEIs arer8giflated responsibilities of ehhigher
education Institutiongimed at continuous improvement of quality and achieving academic excellence.
The Institution has mechanisms for academic and administrative auditing. It adopts quality manageme
strategies in all academic and administrative aspects. The Institutiomnhd®AC and adopts a
participatory approach in managing its provisions.

Criterion VII: - Institutional Values and Best Practices

An educational Institution operates in the context of the larger education system in the country. |
order to be relevant in changing national and global contexts an educatietigltion has to be
responsive to the emerging challenges and pressingidst@as a social responsibility to be proactive in
the efforts towards development in the larger contexts. This role of the Institution is reflected in terms ¢
the kinds of programmes, activities and preferences (values) that it incorporates witfeguits
functioning. The extent to which an Institution is impactful in this is a sure reflection of its quality.

Every Institution has a mandate to be responsive to at least a few pressing issues such as ger
equity, environmental consciousness andasnability, inclusiveness and professional ethics, but the way
it addresses these and evolves practices will always be unique. Every Institution faces and resol\
various kinds of internal pressures and situations while doing this. Some meaningfuépnaetiment to
such situations are evolved within the Institution and these help smooth functioning and also lead
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enhanced impact. Such practices which are evolved internally by the Institution leading to improvemen
in any one aspect of its functiolg i academic, administrative or organizationafire recognized as a
Abest practiceso. Over a period of time, due t
distinct characteristic which becomes its recognizable attribute

The focus ofCriterion VIl is captured in the following Key Indicators:

KEY INDICATORS
7.1 Institutional Values and Social Responsibilities

7.2 Best Practices
7.3 Institutional Distinctiveness

7.1Institutional Values and Social Responsibilities

The Institution organizes gender equity promotion programmes. The Institution displays
sensitivity to issues like climate change and environmental issues. It adopts environment friend
practices and takes necessary actions such asergy conservation, raiwater harvesting, waste
recycling (solid/liquid waste managementyaste management), carbon neutral, green practices etc. The
Institution facilitates the differenthabled (Divyangjan friendliness), effective dealing of location
advantages and disadvagea (situatedness), explicit concern for human values and professional ethic:
etc. In other words, the concerns for social responsibilities as well as the values held by the Institution &
explicit in its regular activities.

7.2 Best Practices
Any practce or practices that the Institution has internally evolved and used during the last few

years |l eading to positive impact on the regul
practice/ sdo. These ar e n othoritya At goma pointiinvime tlye Inptituos ¢ r
evolves some innovation or a change in some aspect of functioning. This practice is relevant main
within the Institution at a given point in time. It could be in respect of teaching learning, office @actice
maintenance and up keep of things or dealing with human beings or money matters. But adopting tt
practice has resolved the difficulty or has brought in greater ease in working in that aspect. In brief, the
best p raee adlevaotewsthin the §titutional context and may pertain to either academic or
administrative or organizational aspects of Institutional functioning.

7.3 Institutional Distinctiveness

Every Institution would |i ke to be rdstnofg,ni z
or, one of its kinds. Such attributes characterize the Institution and are reflected in all its activities i
focus and practice.
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IV. ELIGIBILITY FOR ASSESSMENT AND ACCREDITATION BY NAAC

Higher Education Institutions (HEIS)f they have a record of at least two batches of students
graduated or been in existence for six years, whichever is earljeare eligible to apply for the process

of Assessment and Accreditation (A&A) of NAAC, and fulfil the other conditions or are covered by the
othe provisions, if any, mentioned below:

1. Universities (Central/State/Private/Deemeedo-be) and Institutions of National Importance

a. Provided the Institutions /Deemeéido-be Universities and their effampuses if any are
approved by MHRD/UGC. NAAC will not consider the unapprovedcafinpuses for A&A.

b. Provided that these Institutions have regular students enrolled in to the fulletwctgng and
Research programmes offered on campus.

c. Provided further that the duly established campuses within the country, if any, shall be treated «
part of the Universities / Institutions of National Importance for the A&A process.

d. NAAC will not undetake the accreditation of ehore campuses

2. Constituent Colleges/ Affiliated Collegegaffiliated to universities recognised by UGC as an
affiliating University)

a) Provided the Colleges are affiliated to a University recognised by UGC for the purposes of
affiliation. Constituent colleges of a Private and Deeme¢be Universities are considered as the
constituent units of the University and thus will not be consilidor A&A independently. Such
constituent colleges need to come along with the University

b) Provided the Colleges/Institutions not Affiliated to a University are offering programmes recognizec
by Statutory Professional Regulatory Councils and have bsmgmised by Association of Indian
Universities(AlU) or other such Government agencies concerned, as equivalent to a degre
programme of a University

3. Accredited HEIs applying for Re-assessment or Subsequent Cycles (Cycle 2, Cycle 3, Cycle
4¢é.) oftatiBccr edi

a) Institutions, which would like to make an improvement in the accredited status, may appéy for
assessmentafter a minimum of one year and before three years of accreditation subject to the
fulfillment of other conditions specified by NAAC frorimte to time for the purpose.

b) Institutions opting forSub sequent Cycles (Cycle 2, Coarc | e
submit the Institutional Information for Quality Assessment (IIQA), beginning of the last quarter of
the validity period subject tthe fulfillment of other conditions specified by NAAC from time to
time for the purpose.

4. Any other HEIs at the discretion of NAAC.

Note: All the Institutions intending to apply for Assessment and Accreditation by NAAC need to mandatoril
upload theinformation on All India Survey on Higher Education (AISHE) portal. AISHE code (reference number)
is one of the requirements for Registration.
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V. [Essential Note to HEIs for the selection of Manual for A&A:

l.  All the multi-faculty Universities with more than 60% of their departments out
of the total number of the departments in the University which are cominginder the Faculties of
Medicine, Dentistry, Pharmacy, Nursing, Physiotherapy, Allied HealtBciences,Ayurveda, Yoga
/Naturopathy, Unani, Siddhaand Homeopathy (AYUSHWwill have to mandatorily adopt Manual for
Health Sciences Universities for their Assessment and Accreditation.

II.  All the multi-faculty Universities with less than 60% of their departments out of
the total number of the departments in the University which are coming under the Faculties of
Medicine, Dentistry, Pharmacy, Nursing, Physiotherapy, Allied Health Scienceyu&eda, Yoga
/Naturopathy, Unani, Siddhaand Homeopathy (AYUSHg¢an choose either the General Universities
Manual or the Health Sciences Universities Manual

[Il. Health Science Universities are eligible to apply for Assessment and Accreditation by NAAC
if they are
Duly recognized by their respective Statutory Councils.
Have completed 6 years sincetheir establishment or with arecord of at least 2 batchesof
students having completed their degree programs, whichever is earlier.
1 Should have minimum of 5 teaching and research departments at the main University
campus.

1
1

The SSR has to be filled in an online format available on the NAAC website.
The QIF given below presents the Metrics under each Key Indicator (KI) for all theGetesra.

While going through the QIF, details of each Metric are given in the form of:
AData required
AFormulafor calculating the information, wherever required, and
AFile descriptioni for uploading of documentherever required.

These willhelp Institutions in the preparation of their SSR.

For some Qualitative Metrics () which seek descriptive data, it is specified as to what kind of
information has to be given and how much. It is advisable to keep data accordingly compiled beforehan

For the Quantitative Metrics ) wherever formula is given, it must be noted that these are given

merely to inform the HEIs about the manner in which data submitted will be TUs&tdis the actual
online format seeksnly data in specified manner wiiavill be processed digitally

Metric wiseweightages are also given.

The actual online format may change slightly from the QIF given in this Manual, in order to bring
compatibility with IT design. Observe this carefully while filling up.
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VI.  Approaches / policies adopted by NAAC in the development of Manual of Health
Sciences for Universities.

1. Essence of Revised Assessment and AccreditatiofA&A) Framework retained in the manual of
Health Sciences for Universities. Details are as under:

The Revised Assessment and Accreditation Framework was launched in July 2017. It represents an
explicit Paradigm Shift making it ICT enabled, objective, transparent, scalable and robust. The Shift is:

- from qualitative peer judgement to data based quantitative indicator evaluation with increased
objectivity and transparency
towards extensive use of ICT confirming scalability and robustness
in terms of simplification of the process resulting in drastic reduction in number of questions, size of
the report, visit d ays, and so on
introducing Pre-qualifier for peer team visit, as 25 % of system generated score.
introducing System Generated ScoreSGS) with the combination of online evaluation (about 65%)
and peer judgement (about 35%) in Health Sciences
in the data/s upporting documents submitted during online submission of SSR by HEIs - the element
of third party verification and validation of data (DVV process)
in providing appropriate differences in the metrics, weightages and benchmarks to universities and
affiliated/constituent colleges after pilot study of Health Sciences Institutions
feedback analysis in revising several metrics to bring in enhanced participation of students and
alumni in the assessment process
Introduction of Student Satisfaction Survey under 2.7 of Manual

2. Integrating essential components of Health Sciences Institutions in the manual of Health
Sciences for Assessment & Accreditation and Inclusion of new key indicators and metrics
related to Health Sciences (VEDBVital ,essential, desirable ] in the rationalisation.

3. Option to opt out non applicable metrics to a maximum of 50 weightage i is not allowed in
Health Sciences manual because of the nature of Professional courses / subjects of study &
stipulated by Statutory Regulatory Bodies.

4. Based on perception of Health Sciences universities, discipline specific metrics are in place in
the manual of Health Sciences for Universities

5. Ratio of QnM & QIM = 65% : 35%

6. When compared to General Uniwersity Manual with that of Health Sciences University Manual i
total metrics is reduced from 137 to 125

7. Selection of Manual of Health Sciences by HElIs :

All those Universities with more than 60% of their departments and their teaching programmes under the
Faculties of Medicine, Dentistry, Pharmacy, Nursing, Physiotherapy, Public Health, Allied Health Sciences,
Biomedical Sciences and AYUSH will have to mandatorily adopt Health Sciences Universities Manual of
NAAC for their Assessment and Accreditation.

Those Universities which are multi-faculty with less than 60% of their departments and teaching
programmes under the Faculties of Medicine, Dentistry, Pharmacy, Nursing, Physiotherapy, Public Health,
Allied Health Sciences, Biomedical Sciences and AYUSH cachoose either the General Universities Manual
or the Health Sciences Universities Manual as per their preference and depending upon the faculties of
teaching they have under their ambit.
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Statistical Information

Table 98 1: QIF for Manual of Health Sciences for Universities

Criterion Criterion Criterion Criterion Criterion Criterion Criterion Total
I Il Il 1Y \Y; VI VIl
QIM 4 4 6 10 3 10 7 44
QnM 8 18 24 9 10 6 6 81
Total 12 22 30 19 13 16 13 125
Table 6 2: Weightage wise - QIM & QnM for Manual of Health
Sciences for Universities
Crite | Criterion Number Qualitative Quantitative Total Total Total
rion of metrics, Metrics Qualitative Quantit | QIM &
num Question | Questions Questions Metrics ative QnM
ber S (QIM) (QnM) (QIM) Metrics | weightag
(QnNM & (Weightage) (Weightage) (Weightage ) | (QnM) e
QIM) (Weight
age )
1. Curricular Aspects | 12 4 8 50 100 150
(20+15+10+5) (15+10+15+15+1
3+12+10+10)
2. Teaching- 22 4 18 34 166 200
Learning and (8+6+10+10) (3+4+3+7+8+5+6
Evaluation +15+12+10+8+10
+10+5+5+10+15+
30)
3. Research, 30 6 24 44 206 250
Innovation and (3+5+6+10+5+1 | (5+3+4+10+5+5+
Extension 5) 10+5+4+5+7+10+
10+16+20+8+4+1
3+12+5+15+10+1
0+10)
4, Infrastructure and 19 10 9 57 43 100
Learning (5+5+5+15+5+4 | (5+7+3+3+5+5+5
Resources +3+5+5+5) +5+5)
5. Student Support 13 3 10 12 88 100
and Progression (2+5+5) (10+7+5+6+10+1
5+15+10+5+5)
6. Governance, 16 10 6 61 39 100
Leadership and (5+5+5+5+5+3+ | (5+5+5+7+7+10)
Management 8+5+10+10)
7. Institution Values 13 7 6 73 27 100
and Best Practices (5+4+5+4+5+30 | (5+4+4+5+4+5)
+20)
Total 125 44 81 331 669 1000
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Table 03: HEALTH SCIENCES UNIVERSITIES compared to
GENERAL UNIVERSITIES
DISTRIBUTION OF KI s & METRICS

NAAC BENCHMARKS HEALTH SCIENCES GENERAL UNIVERSITIES
UNIVERSITIES
Criteria 7 7
Key Indicators 35 34
Total Metrics
(QIM &QnM) 125 137
QIM
(35%) 44 38
QnM
(65%) 81 99
Total Weightage 1000 1000
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Table 0 4: weightage wise analysis of Manual of Health Sciences Universities

Criteria Key Indicators (KIs) Health Sciences Universities
1. Curricular 1.1 *(U)Curriculum Design and 50
Aspects Development
1.1.*(A) Curricular Planning and NA
Implementation
1.2 Academic Flexibility 40
1.3 Curriculum Enrichment 40
14 Feedback System 20
Total 150
2.Teaching- 2.1 Student Enrolment and 10
Learning and Profile
Evaluation 22 Catering to Student 15
Diversity
2.3 Teaching-Learning 25
Process
24 TeacherProfile and Quality 55
25 Evaluation Processand 40
Reforms
2.6 Student Performance and Learning 25
Outcomes
2.7 Studentsatisfaction Survey 30
Total 200
3. Research, 3.1 Promotion of Research and Facilities 30
Innovations and
Extension 3.2 Resource Mobilization for Research 20
3.3 Innovation Ecosystem 20
3.4 ResearchPublications and Awards 100
3.5 Consultancy 15
3.6 Extension Activities 45
3.7 Collaboration 20
Total 250
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4. Infrastructure and 4.1 Physicd Facilities 20
Learning
Resources 4.2 Clinical and Laboratory Learning 30
Resources
4.3 Library asalearning 20
Resource
4.4 IT Infrastructure 20
4.5 Maintenance of Campus 10
Infrastructure
Total 100
5. Student Support [5.1 StudentSupport 30
and : 5.2 Student Progression 40
Progression
5.3 Student Participation and Activities 20
5.4 Alumni Engagement 10
Total 100
6. Governance, 6.1 Institutional Vision and 10
Leadership and Leadership
Management 6.2 StrategyDevelopment andDeployment 15
6.3 Faculty Empowerment 25
Strategies
6.4 Financial Managementind Resoure@ 20
Mobilization
6.5 Internal Quality 30
AssuranceSystem
Total 100
7. Institutional 7.1 Institutional Values and Social 50
\Values and Best Responsibilities
Practices 7.2 Best Practices 30
7.3 Institutional Distinctiveness 20
Total 100
TOTAL SCORE 1000
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On the basis of the CGPA obtained by the institution in maximum possible score of 4.00, the final grade is
assigned on a seven point scale. The seven point scale refers to the seven letter grades each aligned to the
seven specific scorerange.

Range of Institutional Letter
Cumulative Grade Grade Status

Point Average (CGPA)
3.5104.00 A++ Accredited
3.2603.50 A+ Accredited
3.0103.25 A Accredited
2.76063.00 B++ Accredited
2.5162.75 B+ Accredited
2.0162.50 B Accredited
1.5162.00 C Accredited

O 1.50 D Not Accredited

VIIl. THE ASSESSMENT PROCESS

Taking cognizance of the diversity in the kinds of institutions, HEIs have been grouped unde
three categories namely, Autonomous Colleges and Affiliated/Constituent Colleges

The assessmeptocess will be carried out in three stages. As stated earlier, it will comprise three
main components, viz., Self Study Report (SSR), Student Satisfaction Survey and the Peer Team Rer
The SSR has a total of 109 Metrics for Part A of the Colleges May@ring the seven Criteria
described earlier (refer tablg &3 for details). The SSR has two kinds of Metrics: one, those requiring
guantifiable facts and fi gurqausanas tda (Qeanied hr ih
those metris requi ring descriptive regpalnisteast il naer
Table 1 depicts the distribution of Key Indicators (KIs) and Metrics across them.

IX. PROCEDURAL DETAILS for IIQA/SSR submission online for Health

Sciences Institutions
HEIs are expected to read the below given details carefully and note the specifications of the revisec
process of A&A.

1. Eligible HEIs seeking A&A are required to submit Institutional Information for Quality
Assessment (IIQA) online any time during the yETARTING FROM APRIL/MAY 2019].
Duly filled in 1IQAs of eligible HEIs will be accepted by NAAC for further processing and others
will be rejected.

2. In case of rejection of 1IQA applications specific suggestions would be given to HEIs to facilitate
them to esubmit IIQA. An institution can reapply twice after the first attempt resulted in rejection.
That is, each HEI is permitted three attempts in a year with a single fee. After this, it will be
considered a fresh application with required fees.

3. After the aceptance of IIQA, the institution will be asked to fill the SSR with the required
document to be uploaded in the portal of NAAC website within 45 days. The SSR of the HEI wil
then be subjected to further process. As preparation of SSR is a systema&s,psacit is
suggested that the HEIs should be ready with soft copy of SSR and related documents well

NAAC for Quality and Excellence in Higher Education
32



Manual of Health Sciences for Universities revised on 23/09/2019

advance of submitting IIQA. Those institutions who fail to submit SSR within 45 days will have to
apply afresh starting from QA & its fees. In argse fees for IIQA will not be refundable.

4. The SSR has to be uploaded as per the format in portal of NAAC. After submission of SSR o
NAAC portal, HEI would receive an auto generated link/ID of SSR in their registered email id.
The same SSR in .pdf formdiauld be then uploaded on institutional website.

5. The SSR has to be submitted only online. HEIs should make necessary preparations with t
required data, documents and/or responses before logging on to the NAAC website for submissi
of SSR online. Carefidtudy of the Manual will be of great help in this regard.

6. As indicated earlier, the SSR comprises both Qualitative and Quantitative metrics. Thi
Quantitative Metrics (M) add up to about 86 and the remaining abo®5% are Qualitative
Metrics (QM).

7. Thelnstitution shall visit NAAC website for Standard Operating Procedures for Data Verification
and Validation. The data submitted on Quantitative MetrigdjQuill be subjected to validation
exercise with the help of Data Validation and Verification (DVV)gess done by NAAC. The
responses to Qualitative Metrics|¥Q will be reviewed by the Peer Team on site only after the
institution clears the Prgualifier stage.

8. Any Institution found to be providing wrong information/data during Validation and Vefifita
stage will be asked for clarification®n the basis of clarifications submitted by the HEIs the data
will be again sent for DVV process. The process of Data Validation and Verification (DVV) by
NAAC will be done in not more than 30 days.

9. Pre-qualifier: The Quantitative Metrics (@) of SSR will be sent for Data Validation and
Verification (DVV) Process. After DVV process, a DVV Deviation report will be generated. On
the basis of the Deviation report, the A&A process will proceed furthgreaghe following
conditions:

a) HEl whose Metrics are found to be deviated will be liable for the penalty or legal action. Their
first installment of accreditation fees will also be forfeited, and the name ofHictvill be
sent to statutory authorigdor further actions.

b) HEI that clears the DVV process will proceed for Peer Team Visit with a condition of a Pre
qualifier, that theHEI should score at least Zbin Quantitative Metrics (fM) as per the final
score after the DVV Procesdf the HEI doesnot clear the Prgualifier stage then they will
have to apply afresh by submitting the IIQA and its fees. Such HEIs are eligible to apply agai
only after six months.

10. After the DVV process, NAAC will intimate the HEI, within 10 days stating that thaye
successfully cleared the Pgealifier. This indicates that the institution has entered the next round
of assessment to be done by the Peer Team during theiteorisit. The focus of Peer Team visit
will be on the 30% Qualitative Metrics ().

11. Student Satisfaction Survey (SSS)it will be conducted as per the following conditions:

a) SSS will be conducted simultaneously with DVV process.

b) Institutions will have to submit the entire database of students withilémobile numbers, at
the time of filling of online SSR itself.

c) The SSS questionnaire (20 objective & 01 subjective for Colleges and for Universities 2:
objective & 01 subjectiveyill be emailed to all students and the following rule will be applied
for processing the responses.
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i. For collegei (UG/PG and Autonomous) responses should be received from at least 109
of the student population or 100, whichever is less.
ii.  For Universities 10% of the student population or 500 whichever is less.
d) If the response rate is lower than the limits neragd by NAAC, the metric will not be taken
up for evaluation.
e) SSS will be completed within one month after its initiation.

12. Peer Team visit of the institution should not exceed three months after clearance)oélPier
stage.

13. Based on the size and scope of academic offerings at the HEIs, the number of days and experts
onsite visit may vary from-3 days with 35 expert reviewers visiting the institutions. The visiting
teamsd role would be v elimyjed® Qualdatiie Metric§QiM). The e r
teams would play an important role in reviewing the intangible aspects

14. unlike in the past NAAC will not prelisclose the details of the visiting teams and HEIs will not
be responsible fokogistics for the Visitigp TeamsHence forth NAAC will directly take care of
all the logistics arrangements to the Peer Teams visiting the institutions. All payment towards T/
DA, Honorarium, etc., will be directly paid by NAAC to the nominated members. There would be
no financal transactions between the Institution and the visiting NAAC team.

15. The institutions need to add a link in home page of their institutional website for NAAC
records/files viz., SSR, Peer Team Report, AQAR, Certificate of NAAC and Accreditation
documents et, for easy access by its stakeholders. The said link should be clearly visible
highlighted.

16. Guidelines for filling up Self-Study Report (SSR):

91 Extended profile contains all the questions which are basically the figures of denominators ¢
the formulas usd for calculation of various Metrics values.

9 There are Tool Tips at various places in portal, such as Metricsnstilrs, upload, etc. which

are given as guidance regarding the sort of data required to be submitted by the institution. T
Tool Tip is deoted in the form o®@. Institutions are required to go through the respective Tool
Tip thoroughly before filling the data.

9 The data filled should contextualise with the related metrics. There is an upload limits for th
documents to be uploaded fearious Metrics, if the size of the document exceeds that limit,
Institution may upload the same in their own website with password protection, if required. Th
link of the said uploaded document should be given in the portal.

9 There is a fixed timeline fothe entire DVV process. Institutions are supposed to respond
within stipulated time given by DVV partner, during DVV clarification stage. If not responded
within the given time frame, DVV partner recommended input value will be taken as the final
value.

9 The data of the students for Student Satisfaction Survey (SSS) has to be submitted concurrer
during online submission of SSR.

9 Wheresoe v er 6 Ast er #dskindiGed in theaporkait should be understood as
mandatory requirement.
17. Regarding withdrawal of SSR submitted :

91 The HEIs which have submitted their SSRs will not be allowed to withdraw from the process &
any stage.
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9 If a HEI which has submitted its SSR, for any reason, does not complete the A&A process, tt
information that it has with@dwn / not completed the process should be hosted both on the HEI
and NAAC website.

9 Such HEI will be allowed to apply for A&A only after a period of three years.

X.  ASSESSMENT OUTCOME

The final result of the Assessment and Accreditation exercise will B€Tamased score, which is a
combination of evaluation of qualitative and quantitative metrics. This will be compiled as a documer
comprising three parts.

PART | - Peer Team Report

 Section 1: Gives th&eneral Information of the institution and its context.

1 Section 2: Gives Criterion wise analysis based on peer evaluation of qualitative indicators. Instead
reporting with bullet points, this will be gualitative, descriptive assessmeneport based on the
Peer Traialmbalsisresenting strengths and weaknesddElofinder each Criterion

1 Section 3: Presents a@verall Analysis which includes Institutional Strengths, Weaknesses,
Opportunities and Challenges.

1 Section 4: Record@ecommendations for QualityEnhancement of the Institution(not more than
10 major ones).

PART Il - Graphical representation based on Quantitative Metrics,{M)

This part will be a&System Generated Quality Profileof the HEI based on statistical analysis of
quantitative indicators n t he NAACO6s QI F (quality indicatoa
institutional features would be reflected through synthesis of quantifiable indicators.

PART Il - Institutional Grade Sheet

Contains thelnstitutional Grade Sheet which is based on qualitative indicators, quantitative
indicators and student satisfaction survey using existing calculation methods but it will be generated by
software.

The above three parts wild/l toget her f toig m
mandatory for the HEIs to display it on their institutional website apart from NAAC hosting it on its
website.

Calculation of Institutional CGPA

The CGPA will be calculated based on the scores obtained from the three sources, viz., Tt
SystemGenerated Scores (SGS) of the quantitative metrics which comprise about 70% of the total, tt
scores from the qualitative metrics includes critical appraisal by the Peer Team through on aité visit
the scores obtained on the Student Satisfaction Suilegse will be collated through an automated
procedure based on Obenchmarksd and assessed ¢
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The Final Grade

On the basis of the CGPA obtained by the institution in maximum possible scof0®of 4.
the final grade is assigned on a seven point scale as shown in Table 3. The seven point refers to
the seven letter grades each aligned to the seven specific score range.

Table 3 Institutional Grades and Accreditation Status

Range of Institutional Letter

Cumulative Grade Grade Status

Point Average (CGPA)
3.51-4.00 A++ Accredited
3.26:3.50 A+ Accredited
3.01:3.25 A Accredited
2.76:3.00 B++ Accredited
2.51:2.75 B+ Accredited
2.01:2.50 B Accredited
1.532.00 C Accredited
O 1.50 D Not Accredited

Institutions which secure a CGPA equal to or less than 1.50 are notionally categorized under the
|l etter grade ADO. Such unqual i roiifieddoy NAAG &asi t ut i
NAssessed and Found not qualified for Accred

Xl. MECHANISM FOR INSTITUTIONAL APPEALS

The process of Assessment and Accreditation is viewed as an exercise in partnership
done jointly by the NAAC and the institution being assessed. Every stage of the process is
marked by transparency. The institution is consulted at various stages of ttesspro
eliminating conflict of interest with the peers, planning the visit schedule, sharing the draft peer
team report before the team leaves the campus etc. In spite of this participatory approach, there
may be institutions that might have grievancebdaaddressed. Therefore, to provide a review
mechanism for institutions who are aggrieved about the process or its outcome or any other
issues related thereof, the NAAC has evolldchanism for Institutional Appeals. For
details visit NAAC website.

Appeds Process

Appeal by the institution to the Director, NAAC

An Appeal is the request by an institution to review its grading on valid grounds, after the
announcement of A&A result on the NAAC website.
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A. An aggrieved institution will submit dntent for Appeal (IFA in the prescribed format
(uploaded on the NAAC website) byril/letter to Director, NAAC within fifteen (15)
days from the date of declaration of the result on the NAAC Website and HEI fGamtal.
receipt of IFA, NAAC will provide Qualitativeties (QIM) document (if, not provided
earlier) to HEI within one week. After receiving the document (soft copy) from NAAC by
email, HEI must submit appeal online in prescribedfprma as given at Annexurel /

2 within 30 days (from the date of receipt email).

B. An aggrieved institutionomust submit appeal online through the HEI portal in prescribed
pro-forma as given at Annexuiel / 2 within 30 days fronthe receipt of documents from
NAAC along with a norrefundable fee of Rs 1,00,00@#GST as applicable) using the
online payment option available on the HEI portal. In any case date of submission of
Appeal shall not be beyond 45 days (including IFA)rfrine date of declaration of results
on the NAAC website

2. Scrutiny by the Director, NAAC

The Director, NAAC after initial scrutiny will refer the fmoma and other relevant documents

to the Convenor for further processing to tiigpeals CommitteeAll correspondence relating

G2 1 LIJISHfa akKltf 0S R2yS o0& GKS O2y@SyYySNI Ak
An Appeals Committee constituted for the purpose will consider the appeal and make
recommendations to the Executive Committee (EC). The decision of the EC shall bg bindi
on the institution. For details, refer to the NAAC websiew.naac.gov.in

Xll. RE-ASSESSMENT

Institutions, which would like to make an improvement in the accredited status, may
volunteer for reassessment, afteompleting at least one year, but noafter the completion
of three years The option can be exercised only once in a cycleas®essed institution cannot
come for another rassessment in the same cycle. The current procedures and methodology
including the manual for the Assessment and Aditaion is applicable for all institutions
applying for reassessment. However, the institution shall make specific responses based on the
recommendations made by the peer team in the previous assessment and accreditation report, as
well as the specificuplity improvements made by the institution in the intervening period. The
fee structure and other process would be as per the current procedures of Assessment and
Accreditation (more details can be obtained from NAAC website). Institutions that voltorteer
re-assessment will not be eligible for fee waiver and reimbursement of accreditation expenses.

XIll. SUBSEQUENT CYCLES OF ACCREDITATION

The methodology for subsequent cycles of accreditation remains the same. However, due
consideration would be given tle postaccreditation activities resulting in quality improvement,
quality sustenance and quality enhancement. In the SSRs institutions opting for subsequent cycles
of accreditation need to highlight the significant quality sustenance and enhancememesneasu
undertaken during the last four years (narrative not exceeding 10 pages). A functional Internal
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Quality Assurance Cell (IQAC) and timely submission of Annual Quality Assurance Reports
(AQARS) are the Minimum Institutional Requirements (MIR) to voluntee second, third or
fourth cycle accreditation.

Institutions intending to be assessed to continue their accreditation need to apply afresh by
submission of A&A application during the last six months of their validity period.

It may be noted thahstitutions under the third cycle of A&A which have obtained the
highest grade for two consecutive cycles and have retained their grade in the third cycle also, will
have their accreditation valid for 7 years instead of 5 years. Highest grade would r&fier
and A+ , that is, CGPA of 3.51 and above out of 4 in the currently enforced seven point scale or
on the earlier used nine point scale a grade of A and above ( institutional scord @3)85
(Pending decision by EC).
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XIV. THE FEESTRUCTURE AND OTHER FINANCIAL IMPLICATIONS

(w.e.f. March 21, 2018)

1. 1IQA Fee

not recognized

For Registration i applicable to all institutions i.e., recognized 12(B) of UGC Act, 195

Process Total amount of Assessment and AccreditationA&A) Fee
Amount to be paid by the Institution
Institutional Information for Rs.25,000/+ G ST 18%
Quality Assessment (IIQA) (Non-refundable) *

* In case of rejection of IIQA application, HEIs may resubmit [IQA applications for
maximum of three attempts without 1IQA fees, including the rejection attempt, within

the period of a year.

2. Assessment and Accreditation (A&A) Fee
For all types ofUniversities and Professional Institutions

Type

Total amount of Amount to be Paid by the Institution
A&A Fee

1 to 10departments

Rs.1,87,500+* + GST 18%
Rs.3,75,000/** +

GST 18% (50% of Total fee along with the online submission
SSR)(Non-refundable)

More than 10
departments

Rs3,75,000/* + GST 18%
Rs 7,50,000/** +

GST 18% (50% of Total fee along with the online submission
SSR)(Non-refundable)

The accreditation fee will be limited to a maximum amount of Rs. 7,50;,40G@T 18% per

institution.

** Balance 50% of total fees along with 18% GST before 15 days from the date of on site vig
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3. For Colleges (Government, Grardin-Aid and Private)

Type Total amount of Amount to be paid by the

A&A Fee Institution

Rs.92,500#* + GST 18%

a. General College with multi |Rs.1,85,000/* | (50% of Total fee along with the online
faculties + GST 18% submission of SSR)
(Non-refundable)

Rs.62,500#* + GST 18%
(50% of Total fee along with the online
submission of SSR{Non-refundable)

b. General College with mono |Rs.1,25000£**
faculty + GST 18%

** Balance 50% of total fees along with 18% GST before 15 days from the date of on sit
Visit.

Note:

1. Professional InstitutionsHigher Educationnstitutions (HEIs) in which all the programs offered
are recognised by Statutory Regulatory Authority(s) (SRAJBIsin which 50 % or more of the
programmes offered are recognised by the Statutory Regulatory Authority(s). Similar to
Universities the A&Afee forProfessional Institutionwill be calculated depending on the number
of the departments.

2. Fee applicable tonono facultyHealth Sciences Colleges encompassing 11 Disciplines
(Medical, Dental, Pharmacy, Nursing, Ayurveda, Yoga / Naturopathy, iUSadha,
Homeopathy, Physiotherapy and Allied Health Sciences Co)leges alsoapplicable
for all cycles including Ré&ssessment.

1. Balance amount 50%

i. The prequalified HEIs will be asked to pay balance 50% of the stipulated fees+
applicable taxes ashown in column 2 and 3 above before 15 days from the visit date. If
the institution does not pay the fee within 15 days, the SSR will not be processed. They
have to apply again / afresh with QA and its fees.

1 Mandatory Taxes/GST will not be refunded.

il. If the Institution does not take up the accreditation process, the fees will not be returned
to the institution. However, the same will be adjusted when accreditation process is taken
up. (The Maximum time limit up to which it can be carried forward shalelmne year
from the date of submission of SSR).

2. Logistics Fee : Institution has to pay in advance towards logistic expenses for the
arrangement of Peer Team Visit, after clearing Prequalifier, which is as follows=
i.  All General colleges and Professiooalleges will have 2 daisit, for which the fee

structure will beRs1,50,000 + GST 18%.

ii. In case of exceptional case of Professional colleges with proper justifications and
approval from the competent authority the Peer Team Visit can be extendedy® 3 d
& the fee structure will b&s3,00,000 + GST 18%.

iii.  Forall types ofUniversiies,the Fee structure of logistics will b&s3,00,000 + GST
18% for 3 or more days of visit.

NAAC for Quality and Excellence in Higher Education

40



Manual of Health Sciences for Universities revised on 23/09/2019

Note: For refund of balance amount of Logistic fee after Peer TeamiVRitag contact :
Finance Officer, NAAC.

3. Appeals Mechanism and Fee:

Review of Accreditation (grievance) Rs.1,00,6060/GST 18% as applicable from time to
time. Institution shall pay TA and Honorarium to Peer Team Members through NAAC. In
case of decision bhe Appeal committee, the logistic fee applicable as mention in point 5.

4. For subsequent cycles of Accreditation:

The fee structure proposed for Assessment and Accreditation and towards logistics as above
applies for all the cycles of Accreditation and-&sessment for all Institutions.

4. Provision for Reimbursement of A & A fees and PTV logistics fees for UGC recogred
institutions under 2(f) & 12B.
Institutions which are recognized under section 2(f) and 12B of UGC Act, 1956 and receiving
the General Developmental Grants from UGC should also pay the assessment and
accreditation fees. The A&A fees and expenses orafd logistics expenses of peer team
would be reimbursed as per NAAC guidelines on submission of the latest General
Developmental Grants sanction letter of UGC with an attestation by the Head of the
Institution and other necessary documents, as and wh&CNeéceives grants from UGC.

5. Mode of Payment:

Online:
The fee can be paid online through the online payment option available in the HEI portal.

XV. GETTING READY FOR SUBMISSION OF SELF - STUDY
REPORT (SSR)

HEIs applying for A&A process should take note of the changes in the assessment
process. It must be noted that tB8R has to be submitted online only through portal. The
portal will be made available to the Institut
It would behelpful if the institution read the Manuehrefully and get ready with all kinds of
details required to be filled up in online formdhile preparing SSRs, Health Sciences
Universities have to refer both manual and SOP for DWée this Manual for
undersanding the revised process of A&A and preparing for the submission of SSR in the new
online format.

Some significant tips are reiterated below.
U  While submitting the 1IQA, ensure that there is adequate number of days for processing
the SSR within the stigated period, after the date of its acceptance by NAAC.
U The SSR has to be filled online; for this NAAC will provide access to the respective
portal on the website for institutions, according to-geelared timeline.
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U Read instruction about where to upldad documents and data, in what format data have
to be presented for the various metrics and required verbal explication for the qualitative
metrics.

U Kinds of information to be filled in the SSR are given in@1€ presented in Section B.

U The Profile ofthe Institution given in Section B is sa@¥ident in seeking information
about the institution.

U The QIF given in Section B indicates the kinds of data and documents required for each of
the Metrics while filling up the SSR and also kinds of responses ¢goven.

U In an initial exercise, the institution can prepare details as sought in the QIF (Section B)
about the various aspects of its functioning and upload them in a protected space on the
institutional website. This will make it easy to upload and/akeithem available through
hyperlinks whenever required.

U Some of the documents indicated such as minutes of various committees/bodies, financial
details and similar items for which the institution may not like to provide in open access
could be kept readgnd made available through hyperlinks whenever required.

U Keep all the relevant documents and data indicated in the QIF for each Metric under all
KI's as a template so that when access to
pertinent data.

U Whereververbal descriptions are required write briefly as indicated (eg. . . in not more
than 500 wordsé. or é. in not more than 2
prepare the write ups explicating the highlights of the sought details about the institution
without wasting space/words on o0frill 6 det al

U The online formats (templates) for submitting data with respect to Quantitative Metrics
(QnM) is given in Sub Section 7 of Section B. The same template in excel format can be
downloaded from NAAC website availain an6 Appl y Onl i ne Tabé.

U Ensure authentic, correct data are provided throughlmedrrect data or false details
could lead to disqualification or penalty.

U Strictly adhere to the time specifications given by NAAC.

0 Some details may have to be worked ibuhey are not ready; eg. COs, PSOs, compiled
reports from various minutes and analyses of feedback, etc...

U Keep a brief executive summary for upload as per details given in Section B.

U Do not send any information as hard copy to NAAC unless specified.

U0 Read the Manual completely including the Glossary and Notes. This will help in clear
understanding of the terms used in the Quality Indicator Framework (QIF).

U For Metric related to finance the preceding financial yedAdril to 315 March) may be
usedto consolidate data, for publication related data preceding calendar jean(iary
to 31 December) data to be entered and for the other metrics the preceding academic year
may be taken for data to be ent eeverdhei n 0«
requirement of current year data is mentioned, use the data of last completed academic
year.
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XVl. MANDATORY DI SCLOSURE ON HEI 6s WEBS|
To ensure the transparency in the process of Assessment and Accreditation, it is necessary for the

Highereducat i onal Il nstitutionbés (HEI 6s) to wupl oa
on Institutional website. Thus it is suggested to create a separate NAAC tab/link on Higher
Educational I nstitutionds ( HEI 0 sthe validith gerfiod e a n c

of Accreditation is over:

1) SSR submitted online, to be uploaded after DVV process only (.pdf format).

2) Data templates which are uploaded along with SSR (in password protected mode, if

needed).

3) Annual Quality Assurance Report (AQARYearwise)

4) Accreditation outcome document viz., Certificate, Grade sheet, etc.
The Higher Educational I nstitutionos (HEI 6 s
accommodate all relevant documents.
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SECTION-B
Data Requirements for Self- Study Report (SSR)

This section gives details of various data required for filling ujp
the online format of the SelStudy Report, viz.,

Executive Summary

Profile of the Institution

Extended Profile of thimstitution

Quiality Indicator Framework (QIF)

Data Templates / Documents (Quantitative Metrics)

arwnNPE
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1. Executive Summary

Every HEI applying for the A&A process shall prepare an
Executive Summary highlighting the main features ofitiséitution
including

1 Introductory Note on the Institution: location, vision mission,
type of the institution etc.

9 Criterion-wise Summaryon t he | nsti timroti onos
more than 250 words for each criterion.

9 Brief note onStrength Weaknesse®pportunities and
Challenges(SWOC) in respect of the Institution.

1 Any additional information about the Institution other than ones
already stated.

1 Over all conclusive explicatonabout the i nstitut.

The Executive summary shall no¢ more than 5000 words
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2. Profile of the Health Sciences University
(To provide information whichever is relevant to the HSI)

1. Name and Address of the University:

Name:

Address:

City:

Pin:

State:

Website:

2. For communication:

Designation

Name

Telephone Mobile Fax

with STD code

Email

Vice Chancellor

Pro Vice Chancellor (s)

Registrar

Steering Committee /
IQAC Co -ordinator

D ODODODO

3. Status of the Institution:
State University
State Private University
Central University

University under Section 3 of UGC Act 1956 (A Deemed to be University)
Institution of National Importance

Any other (specify)

4. Type of University:
Unitary
Affiliating

5. Type of Constituent Unit / Faculty:

Allied Health Sciences
Ayurveda

Dentistry
Homoeopathy
Medicine

Nursing

Pharmacy
Physiotherapy

Siddha

Unani

Yoga and Naturopathy
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Others (specify and provide details)

,,,,,,,,,,,,,,,

,,,,,,,,,,,,,,,

,,,,,,,,,,,,,,,

,,,,,,,,,,,,,,,

eeeeeeeeeeeeececece

6. Source of funding:
Central Government
State Government
Grant-in-aid

Selffinancing

Trust
Society
Company
Any other (specify)

,,,,,,,,

7. Date of establishment of the University: ¢ ¢ ¢ é e ééé (dd/ mm/ yyyy)

8. a.Details of UGC recognition / subsequent recognition (if applicable):

Under Clause/Section Date, Month and Year Remarks
(dd/mmlyyyy) (If any)
i. 2(fH)*
i. 12B*
iii. 3*

* Enclose the certificate of recognition, if applicable

b. Details of recognition/approval by statutory/regulatory bodies other than UGC  (MCI,
DCI, PCI, INC, RCI, AYUSH, AICTE, etc.)

Under Day, Month and Year Validity Program/ Remarks
Section/clause (dd/mmiyyyy) institution

(Enclose the Certificate of recognition/approval)

9. Has the University been recognized for its outstanding performance by any national /
international agency such as DSIR, DBT, ICMR, UGCGSAP, AYUSH, WHO, UNESCO, etc.?

Yes [ ] No [ ]

I f yes, name of the agency eéeeeééecee
date of recognition: ééeéééeééeé (dd/ mm/yyyy)

,,,,,,,,

nature of recognition éééééécéé
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10. Does the University have off-campus centres?

Yes [ ] No

I f yes, date of establishment : ééééééée (dd/ mm/
date of recognition by relevant statutory body/

11. Does the institution have off -shore campuses?

Yes [ | No[]
| f yes, date of establishment : éeééeéééeé (dd/ mm/
dateof recognition by relevant statutory body/ies

12. Location of the campus and area:

Location * Campus area in | Built up areain
acres sg. mts.

i. Main campus area
ii.  Other campuses in the
country
iii. Campuses abroad
(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, any other (specify)

If the University has more than one campus, it may submit a consolidated self-study
report reflecting the activities of all the campuses.

13. Number of affiliated / constituent institutions in the university

Types of institutions Total Permanent Temporary
Allied Health Sciences
Ayurveda
Dentistry
Homoeopathy
Medicine
Nursing
Pharmacy
Physiotherapy
Siddha
Unani
Yoga and Naturopathy
Others (specify and provide details)

14. Does the University Act provide for conferment of autonomy to its affiliated institutions? If
yes, give the number of autonomous colleges under the jurisdiction of the University.

Yes [ ] No [ ] Number ]

NAAC for Quality and Excellence in Higher Education

48



Manual of Health Sciences for Universities revised on 23/09/2019

15. Does the institution conform to the specification of Degrees as enlisted by the UGC?
Yes [ ] No
If the institution uses any other nomenclatures, specify.

16. Academic programs offered and student enrolment: (Enclose the list of academic programs
offered and approval / recognition details issued by the statutory body governing the
program)

Programs Number of Programs Number of students enrolled

UG

PG

DNB

Integrated Masters

Integrated Ph.D.

Pharm D.

M.Phil.

Ph.D.

Certificate

Diploma

PG Diploma

D.M. / M.Ch.

Sub / Super specialty

Fellowship

Any other (specify)
Total

17.Provide information on the following general facilities (campus-wise):

1 Auditorium/seminar complex with infrastructural Yes[ ] No[]
facilities

1 Sports facilities
*  Qutdoor YGSE| No E|
*  Indoor Yes No

1 Residential facilities for faculty and non -teaching staff ~ Yes[ | No[ ]

1 Cafeteria Yes[ ] No []
1 Health centre
*  First aid facility Yes[ | No[ |
*  Qutpatient facility Yes| | No| |
*  |npatient facility Yes[ | No[ |
*  Ambulance facility Yes[ | Nol |
* Emergency care facility Yes[ | Nof ]
Yes No

* Health centre staff
Qualified Doctor ~ Full time [ | Part-time[ ]
Qualified Nurse Full time [ ] Part-time| ]
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1 Facilities like banking, post office, book shops, etc. Yes[ ] No[]

1 Transport facilities to cater to the needs of the students Yes[ | No[ ]
and staff

1 Facilities for persons with disabilities Yes[[] No[]

1 Animal house Yes[[] No[]

1 Power house Yes[ ] No[]

1 Fire safety measures Yes[[] No[]

f Waste management facility, particularly bio -hazardous Yes[ | No [ ]
waste

1 Potable water and water treatment Yes[ ] No[]
Renewable / Alternative sources of energy Yes[ ] No[]

=A =4

Any other facility (specify).

18. Working days / teaching days during the past four academic years

Working days Teaching days

Number stipulated by the
Regulatory Authority

Number by the Institution

(6Teaching days® means days on which c¢l asses/ ¢
to be included.)
19. Quialifications of the teaching staff
Highest Qualification Professor | Associate | Assistant | Lecturer Tutor Senior
Professor/ | Professor [Clinical Resident
Reader Instructor
M F M F M F| M F M F M F

Permanent teachers

D.M./ M.Ch.

Ph.D./D.Sc./D.Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

UG

Temporary teachers
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Highest Qualification Professor | Associate | Assistant | Lecturer Tutor Senior
Professor/ | Professor [Clinical Resident
Reader Instructor
M F M F M F| M F M F M F
D.M./ M.Ch.
Ph.D./D.Sc./D.Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

UG

Contractual teachers

D.M./ M.Ch.

Ph.D./D.Sc./D.Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

UG

Part-time teachers

D.M./ M.Ch.

Ph.D./D.Sc./D.Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

uG

20. Emeritus, Adjunct and Visiting Professors.
Emeritus Adjunct Visiting
M F M F M F

Number

21. Distinguished Chairs instituted:
Department Chairs
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22.Hostels
** Boys® host el
i. Number of hostels
il. Number of inmates

* Girl sd host el
i. Number of hostels
ii. Number of inmates

* Qverseas students hostel
i. Number of hostels
ii. Number of inmates

* Hostel for interns
i. Number of hostels
ii. Number of inmates

* PG Hostel
i. Number of hostels
ii. Number of inmates

23. Students enrolled in the institution during the current academic year, with the following

detalils:
Students UG PG Integrated | M.Phil Ph.D. | Integrated
PG DM MCH Masters Ph.D.

*M *F *M *F *M *F *M *F *M *F *M *F *M *F *M *F

From the state
where the
institution is
located
From other
states
NRI students
Foreign
students
Total
*M-Male *F-Female

24. Health Professional Education Unit / Cell / Department
1 Year of establishment é é é é
T Number of continuing education programs conducted (with duration)
* Induction
* Qrientation
* Refresher
*  Post Graduate

NAAC for Quality and Excellence in Higher Education

52



Manual of Health Sciences for Universities revised on 23/09/2019

25. Does the university offer Distance Education Programs (DEP)?
Yes [ ] No
If yes, indicate the number of programs offered.
Are they recognized by the UGC (Distance Education Cell)?

26. Any other relevant data, the institution would like to include (not exceeding one page).
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3. Extended Profile of the University

1.1 Number ofall Programmes offerelly thelnstitution duringthe last five years

Year

Number

2 Student

2.1 Number of students yeatiseduring the last five years

Year

Number

2.2 Number ofgraduated students yeaise during the last five years

Year

Number

3 Academic

3.1 Number of full time teachers yewise during the last five years

Year

Number

3.2 Number of sanctioned posts year wise during the last five years

Year

Number

4 |nstitution:

4.1 Total Expenditure excluding salary yeaise during the last five years (INR in Lakhs)

Year

Expenditure
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4. Quality Indicator Framework (QIF)

Essential Note:

The SSR has to be filled in an online format available on the NAAC website.
The QIF given below presents the Metrics under each Key Indicator (KI) for all the seven
Criteria.

While going through the Qlkletails are given below each Metric in the form of:
A data required
A formulafor calculating the information, wherever required, and
A File descriptioni for uploading of documenthere seever required.

These will help Institutions in the preparation of tf&8R.

For some Qualitative Metrics () which seek descriptive data it is specified as to what kind
of information has to be given and how much. It is advisable to keep data accordingly
compiled beforehand.

For the Quantitative Metrics @) wherever formula is given, it must be noted that these are
given merely to inform the HEIs about the manner in which data submitted will beTumed.

is the actual online format seeksly data in specified manner which will be processed
digitally.

Metric wise weightage is also given.

The actual online format may change slightly from the QIF given in this Manual, in order to
bring compatibility with IT design. Observe this carefully while filling up.
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Criteri on | 0 Curricula r Aspects (150)

Key Indicator i 1.1 Curriculum Design and Development (50)

Metric Weightage
No.
1.1.1 | Curricula developed and implemented have relevance to the local, 20

national, regional and global health care needs which are visible in
QM | Programme Outcomes (POs), and Course Outcomes (COs) offered
the University, as per the norms of the Regulatory Bodies.

Response to be provided within 500 words

Provide web link to
9 Curricula implemented by the University

1 Outcome analysis d?Os, COs
1 Any other relevant information

1.1.2 | Percentage oProgrammeswhere syllabus revision was carried out 15
during the last five years

QnM

1.1.2.1: Number of Programmes offered by the Institution during the
last five years

1.1.2.2 : How manfrogrammes in which syllabi were revised out o
the total number of Programmes offered during the last five years
(Number of Programmes in which the syllabi was revised out of the
number of Programmes offered during the last five years)

Data Requirment for last five yeargAs per Data Template)
1 Programme Code
1 Names of the Programmes revised

Formula
. O AIAmOT COAE K BAOAE
OUI k A B O @D EIQAEETOA%OO
Ol AIRBOT C OAll AARBIFRER
ET 00 ENODEHE A BBDAO

Upload
I Minutes of relevant Academic Council/BoS meetings

1 Details of the revised Curricula/Syllabi of the programmes during
last five years

1 Institutional data in prescribed format (Data Template)

Syllabus prior and post revision of theucses.

1 Any other relevant information

|
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1.1.3 | Provide a description of courses with focus on competency/ 15
employability/ entrepreneurship/ skilevelopment offered either by
QM | the University or in collaboration with partner Institutions / Industries
during the last five years

Response to be providedthin 500 words

Provide web link to

1. List of courses having focus on competency/ employability/
entrepreneurship/ skildevelopment

2. MOUs with Institutions / Industries for offering these courses

3. Any other relevant documents

Key Indicator i 1.2 Academic Flexibility (40)

Metric Weightage
No.
1.2.1 | Percentage of Programmes in which Chot@ased Credit System 10

QnM (CBCS)/Elective course system has been implemented, wherevg
provision was made by the Regulatory Bodies (Data for the
preceding academic year).

1.2.1.1 Total number of Programmes where there is regulatory
provision for CBCS elective course system

1.2.1.2Number of Programmes in which CBCS/ Elective course
sysem was implemented.

Upload:
1 Names of all Programmes adopting CBCS
1 Names of all Programmes adopting elective course syste

Formula:

X100

Upload:
I Minutes of relevant Academic Council/BoS meetings

1 Institutional data in prescribed format (Data Template)

1 University letter stating implementation of CBCS by the
institution

9 Structure of the program clearly indicating courses,
credits/Electives as approved by the competent board.

1 Any other relevant information
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1.2.2
QnM

Percentage of new Degree Programmes, Fellowships and Diplo
introduced by the University across all Facultieduring the last
five years (certificate programmes are not to be included)

1.2.2.1:Number of newDegree Programmes, Fellowships and
Diplomas introduced by the Universiguring the last five years

1.2.2.2: Number oprogramme®ffered across aFacultiesduring
thelast five years

Formula
"El T "HIHH"HIHHHTUHR "HT HT T "H
i 7 "HU TEHHT TH O TTHE CHI I TR T H CHHH
"HETEAH § 7T HTHNTEE T EHHTHIL S HHTL
A1 AT "HHTHTTT HTHOEEHT H
"HL T ERHTHE S CHH T

Upload:
9 List of the new Programmes introduced during the last five yed
1 Minutes of relevant Academic Council/BoS meeting

1 Institutional data in prescribed format (Data Template)
1 Any other relevant information

15

1.2.3
QnM

Percentage of interdisciplinary courses under the Programmes offered
the University during the last five years

1.2.3.1: Number ofcoursesoffered across approgrammesiuring
the last five years

1.2.3.2: Number ofinterdisciplinary courses offered during the last fiv
years

Formula:
Number of interdisciplinary courses during the last five years
x100

Number of courses offered across all programmes during the last five years

Upload:
9 List of Interdisciplinary courses under the programmes offered

the University during the last 5 years
1 Minutes of relevanf\cademic Council/BoS meetings
Institutional data in prescribed format (Data Template)

E]

1 Any other relevant information

15
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Key Indicator - 1.3 Curriculum Enrichment (40)

Metric Weightage
No.
1.3.1 | Institution integrates crosscutting issues relevant to Gender, 10

Environment and Sustainability, Human Values, Health
QM Determinants, Right to Health Issues, Emerging demograph
changes and Professional Ethics in the curricula

Response to be provided withb00 words
Provide web link to

1 List of courses that integrate crosscutting issues
mentioned above

1 Description of the courses which address Gender,
Environment and Sustainability, Human Valuldsalth
Determinants, Right to Health Issues, Emerging
demographic changeand Professional Ethica the
Curricula

f Any other relevant information

1.3.2 | Number of valueadded courses offered during the last five 13
years that impart transferable and life skills

QnM

Number of valueadded courses that veeoffered during the las
5 years

Year No. of Valueadded Name/s of the value
courses offered added course/s

Data Requirement for the last five years:
1 Names of the valuadded courses with 15 or more
contact hours
1 Number of times that a courseafiered during a
specified year
1 Total number of students completing such courses

Upload:
1 Brochure or any other document related to the vatiged

course/s
9 List of valueadded courses (Data Templai¢
1 Any other relevant information

1.3.3 | Percentage of students who successfully completed the valy 12
added courses during the last five years
QnM
Number of students who successfully completed the ‘ediged
courses imparting transferable and Life skills offered-yaae during
the last five years
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Year

Number of Students

Data Requirement for last five years:
1 Name/s of the valuadded course/s with 15 or more
contact hours
1 Number of times that a course is offered during a
specified year
1 Total number of students completing sechurse/s each
year

Formula:
TUETTUHOHUTTHIHHTT CHTHE | § 80 TR I FHHHHH
SHU L CUHTHMHE HH T DTBHTTSITHHTT T
AT TTAT HHTH T R HTT TRA T8 HA T
Upload:
9 List of students enrolleth valueadded courseg®ata
Template 5)

9 Any other relevant information

1.3.4 | Students undertake field visits / research projects / Industry 5
internship / visits/Community postings as part of curriculum
QM enrichment

Response in 500 words

Provide weblink to:
9 List of Programmes and number of students undertaking fi

visits /research projects / internships/Industry
visits/Community postings
1 Any other relevant information

Key Indicator i 1.4 Feedback System (20)

Metric Weightage
No.
1.4.1 | Mechanism is in place for obtaining structured feedback on 10
curricula/syllabi from various stakeholders
QnM
Structured feedback received from:
1 Students I
2 Teachers [
3 Employers L1
4 Alumni ]
5 Professionals 1
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Upload:

9 Stakeholder feedback report as stated in the minutes
the Governing Council/SyndicatBbard of Managemen

9 URL for feedback report

1 Sample filled in Structured Feedback forms by the
institution for each category claimed in SSR

9 Institutional data in prescribed format (Data Template)

9 Any other relevant information

1.4.2 | Feedback process of the Institution may be classified as: 10

QnM Options(Optanyonethatis applicable)

A. Feedback collected, analysed and action taken on
feedback and such documents are [ ]
made available on the institutional website

B. Feedback collected, analysed and action has
been taken [ ]
C. Feedback collected and analysed ]
D. Feedback collected ]
E. Feedback not obtained/collected ]
Upload:

1 URL for stakeholder feedback report

9 Action taken report of the University on feedback report as
stated in the minutes of the Governing Council/ Syndicate
Board of Management

9 Any other relevant information

Criterion 1l 8 Teaching-Learning and Evaluation (200)

Key Indicator - 2.1 Student Enrolment and Profile (10)

Metric Weightage
No.
2.1.1 | Due consideration is given to equity and inclusiveness by 3

providing reservation of seats to all categories during the
QnM admission process

Average percentage of seats filled against seats reserved for
various categories as per applicable reservation policy during
the last five years

Average percentage of students admitted from the reserved
categories as per Gol or State Govt. norms-yase during the
last five years
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Year

Number of students admitted
from the reserved categories
Total number of seats
earmarked for reserved
categories

Formula:

Percentage per year =

e B

B0 AOA A D ABIAO

Average percentage

Upload:
1 Average percentage of seats filled against seats reserv
(As per Data Template)

1 Copy of letter issued by state govt. or and Central
Government Indicating the reserved categories to be
considered as per the state rule (in English)

Final admission list published by the HEI

Admission extract submitted to the st ate OBC, SC and ST
cell every year.

Initial reservation of seats for admission.

Any other relevant information

=A =4

= =4

2.1.2 | Student Demand Ratio, applicable to programmes where Stat 4
Central Common Entrance Tests are not conducted
QnM
Number of seats available yearse/eligible applications receive
during the last five years whestate / Central Common
Entrance Tests are not conducted

Year

Number of applications

Number of Seats
available

Formula
. O AIAAI E GQbAdIl A AOMGENAIEIOAN COAI i AO
xEADAA®AT GOAIl i OOARDBAI A 1 AGAOAA ... .. .
Ol AR@AAR@DAEEDET MORCOAT T A PR Gemon A

Upload:
1 Institutional data in prescribed format (Data Template)

1 Document relating to Sanction of intake
1 Extract of No. of application received in each program
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1 The details certified by the Controller of Examination or
Registrar evaluation clearly mentioning the programs
that are not covered under CET and the number of
applicati ons received for the same

1 Any other relevant information

2.1.3 Student enroliment pattern and student profile demonstrate 3
national/international spread of enrolled students from other
QnM states and countries

2.1.3.JAverage percentage of students from other states and
countries yeawise during the last five years
2.1.3.2Total number of students enrolled in that year

Year

Number of students
from other states /
countries

Total number of
students

Formula:
Percentage per year =

e B}

Average percentag\,B—

Upload:
9 List of students from other states asaintries
9 E-copies of admission lettets the students enrolled from othe
States / Countries.

1 Copy of the domicile certificate/passport from
respective states / countries
9 Previous degree/ Matriculation / HSC certificate from

other state or country
1 Institutional data in prescribed format (Data Template)
1 Any other relevant information

Key Indicator - 2.2 Catering to Student Diversity (15)

Metric Weightage
No.
2.2.1 | The Institution assesses the learning levels of the students aft 7

QnM admission and organises special programmes for advanced
learners andslow performers
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The Institution:
1. Adopts measurable criteria to identd#pw performers.
2. Adopts measurable criteria to identify advanced learner
3. Organizes special programmes $tmw performers and
advanced learners
4. Fol |l ows protocols to meas

D

Upload
1 Methodology and Criteria for the assessment of Learevegs

Details of special programmes

i Details of outcome measures

1 Proforma created to identify slow performers/advanced
learners

T Consolidated report to Dean
welfare on special programs for advanced learners and
slow learners

1 Any other relevant information

2.2.2 | Student- Fulltime teacher ratio (data for the preceding 8
academic year)

QnM

Data Requirement:
1 Total number of students enrolled in the University
1 Total number of fulltime teachers in the University

Formula: No. of Students No. of Teachers

Upload :
9 List of students enrolled in the preceding academic year

9 List of full time teachers in the preceding academic year in t
University (with Designation and Highest Qualification)
$ Institutional data in prescribddrmat (data Templates)

9 Any other relevant information

Key Indicator - 2.3 Teaching- Learning Process (25)

Metric Weightage
No

2.3.1 | Studentcentric methods are used for enhancing learning 8
experiences by:
QM 1 Experiential learning

Integrated/Interdisciplinary learning
Participatory learning

Problemsolving methodologies
Seltdirected learning

Patientcentric and Evidencéased learning

=4 =4 4 A4 4
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 The Humanities
1 Projectbased learning
1 Role play

Response to be provided within 500 words

Provide weblink to:
9 List of studenicentric methods used for enhancing learning

experiences
1 Any other relevant information
2.3.2 | Has provision for the useof Clinical Skills Laboratory and 5
Simulation Based Learning
QnM
The Institution:
1. Has Basic Clinical Skills Training Models and Train
for clinical skills in the relevant disciplines. [ ]
2. Has advanced patient simulators for simulatiased
training [ ]
3. Has stratured programs for training and assessmer
students in Clinical Skills Lab / Simulation cenf ]
4. Conducts training programs for the faculty in the us
clinical skills lab and simulation methods of teachi
learning
Upload :
1 Geotagged photographs of clinical skills lab faciliti
clinical skills models, patients simulators
9 List of training programmes conducted in the facilities during
last 5 years
9 List of clinical skills training models
1 Proof of Establishment of Clini cal Skill Laboratories
9 Proof of patient simulators for simulation -based training
1 Report on training programmes in Clinical skill
lab/simulator Centre
1 Any other relevant information
2.3.3 | Teachers use ICJenabled tools for effective teachirand 6
learning process, including online-eesources
QM

Response to be provided within 500 words

Provide web link to
9 Details of ICTFenabled tools used for teaching and learn

1 List of teachers using IGiools
9 Any other relevant Information
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2.3.4 | Student :Mentor Ratio (preceding academic year) 6

QnM Data Requirement

1 Number of mentors

1 Number of students assigned to each Mentor
1 Data Template

Total number of mentors in the preceding
academic year

Total number of students in the preceding
academig/ear

Formula: Mentor : Mentee Ratio

Upload
1 Details of fulltime teachers/other recognized mentors and
students
9 Allotment order of mentor to mentee and ecords of
mentors and mentees meetings
1 Copy of circular pertaining the details of mentor and
their allotted mentees

1 Approved Mentor list as announced by the HEI
1 Log Book of mentor
1 Institutional data in prescribed format (Data Template)
9 Any other relevant information
Key Indicator - 2.4 Teacher Profile and Quality (55)
Metric Weightage
No.
2.4.1 | Average percentage of fulltime teachers against sanctioned p¢ 15
during the last five years
QnM

Data Requirement for the last five years:
1 Number of fulltime teachers
1 Number of sanctioned posts

Formula:
Percentage per year = n

B
Average percentage—=

Upload :
1 Yearwise list of fulltime teachers and sanctioned posts

the last 5 years (Certified by thead of the Institution)
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Position sanction letters by competent authority.
Appointment letters of faculty during last five years
Institutional data in prescribed format (Data Template)
Any other relevant information

= =4 =4 -4

2.4.2 | Average percentage dtilltime teachers with Ph.D./D.Sc./D.Lit. 12
DM/M Ch/DNB in super specialities /other PG degrees (like M
QnM MS/ MDS etc.,) in Health Sciences for recognition as Ph
guides as per the eligibility criteria stipulated by the Regulat
Councils / Universitiedluring the last five years

Number of fulltime teachers with Ph.D/D.Sc./D.Lit./DM/
Ch/DNB in super specialities / other PG degréige MD/ MS/
MDS etc.,)in Health Sciences for recognition as Ph.D guide
per the eligibility criteria stipulated by é¢hRegulatory Councils
Last five years data to be entered.

Year

Number fulltime teachers

Data Requirement for the last five years:
1 Number of fulltime teachers with PWID.Sc./D.Lit./DM/M
Ch/DNB in super specialities /other PG degréidse MD/
MS/ MDS etc.,)in Health Sciences for recognition as P¥
guides as per the eligibility criteria stipulated by
Regulatory Councils.
1 Total number of fulltime teachers

Formula Percentage per year=

No. of fulltime teachers with PhD/D.Sc./D.Lit./DM/M.Ch/DNB
super specialities /other PG degrees (like MD/ MS/ MDS etc.,
Health Sciences for recognition as Ph.D guides as per the
eligibility criteria stipulated by the Regulatory Councils in a ye
---------------------------------------------------- x 100
Number of fulltime teachers in that year

B
Average percentage—=

Upload:
9 List of fulltime teachers with Ph/D.Sc./D.Lit./DM/M

Ch/DNB in super specialitieother PG degred$ike MD/
MS/ MDS etc.,)Jn Health Sciences for recognition as Ph
guides as per the eligibility criteria stipulated by the
Regulatory Counciland the number of fulltime teachers for
years

1 Copies of Guide -ship letters or authorization of research
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guide provide by the competent authority
9 Institutional data in prescribed format (Data Template)
1 Any other relevant information

2.4.3 | Average Teachingxperience of fulltime teachers in number of 10
years (preceding academic year)
QM

Total teaching experience of fulltime teachers (cadee) in
number of years (cumulative experience)

Formula
3001 OMBAAAEGBD EOE ADBRRIOAAAERODBET C
EOERROAAA ARAAXNIARD
4T QAT AABOT 1QYEA ARERODET C
E DERRO BAAVEA EA A NIARD

Upload:

9 List of fulltime teachers including details of their designation,
department, total number of years of their teaching experien

1 Experience certificate of full time teacher

1 Institutional data in prescribddrmat (Data Template)

1 Any other relevant information

2.4.4 | Average percentage of teachers trained for development and 8
delivery of econtents / ecourses / video lectures / demonstratio
QnM | during the last 5 years

Data Requirement:
A Number offulltime teachers in the Institution during the
last 5 years
A Number of teachers trained for development and delive
of e-contents / eourses during the last 5 years

Year

Number of teachers trained

Total number of teachers

Formula:
Number of teachers trained for development anc
delivery of econtents / eoursed video lectures / demonstration
in a year
Percentage per year =----------------------- m—mmeee X 100
Total Number of teachers in that year

Average percentage =)

Upload:

A List of teachersrained for development and delivery of e
contents / eoursed video lectures / demonstratiodsring
the last 5 years
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A Reports of the-¢raining programmes

1 Certificate of completion of training for development of
and delivery of e -contents / e-courses / video lectures /
demonstrations

A Web-link to the contents delivered by the faculty hosted
inthe HEl 6 s website

A List of e-contents / e coursésideo lectures /
demonstrations developed

A Any other relevant information

2.4.5 | Average Percentage of fulltime teachers who received 10
awards and recognitions for excellence in teaching, student
QnM | mentoring, scholarships, professional achievements and
academic leadership at State, National, International levels

from Government / Government -recognized agencies /
registered professional associations / academies during the

last five years

Number of tilltime teachers who received awards and recognifimns
excellence in teaching and student mentosabplarships,
professional achievements and academic leadership at State,
National, International levels from Government / Government
recognized agenes / registered professional associations
academiegduring the last five years

Year

Number of teachers who
received awards etc.,
Number of fulltime
teachers

Percentage per year =
.01 AREAAAERODDA ALK OA GRGE N‘JA%O
" Ol AIRBOT 1A NEBDBDA O pmm

Average percentage =

Data Requirement for last five years:

9 List of fulltime teachers who received awards etc., from
State, Natnal, International levels from Govt. and Gdvt
recognised agencies

1 Data template

Upload
1 Institutional data in the prescribed format/ Data Template
9 Certifiede-copies of award letters (scanned or soft copy)
1 Any other relevant information
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Key Indicator - 2.5 Evaluation Process and Reforms (40)

Metric Weightage
No.
2.5.1 | Average number of days from the date of last semested/ 10

year end examination tothe date of declaration of results
QnM during the last five years

2.5.1.1. Number of days from the date of last semesigtyearend
examination to the date of declaratiorredults yeawise in that year
and during the lastive years

2.5.1.2.Total number of semester / annual exams in that year

Year

Number of days from
the last exam

Number of semesterend
/ year-end exams
conducted

Formula:
Total number of days taken for declaration of reduits) the date of
last semesteend/ yearend examination in a year

Total number of semester / annual exams in that year

Average mmber of days for declaration in the last 5 years

B

Data Requirements for last five years:

1 Last dates of the last semestaid/ yearend
examinations

1 Dates of declaration of results s§mesteend/ year
end examinations

1 Number of days taken for declaration of the results
semestefyearwise

1 Average number of days for declaration of results
during the last five years

Upload:
9 List of Programmes and dates of declaration of last semes
end and yeaend examination results
1 Reports from Controller of Exam (COE) office/ Annual
reports mentioning the relevant details.
9 Institutional data in prescribed format (Data Template)

9 Any other relevant information
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2.5.2 | Average percentage of student complaints / grievances abol 5
evaluation against the total number of students appeared in
QnM examinations during the last five years

Number of student complaints/grievances about evaluation
wise during the last five yea(¥ear wise details of number of
complaints/grievances received from students regarding
evaluation)

Year

Number of student
complaints/grievances
Total no. of students
appeared in the
examinations

Data Requirement for the last five years:
1 Total number of complaints/grievances about evaluat
1 Total number of students appeared in the examinatio

Formula:

Percentage per year 8

B
Average percentage—=

Upload

1 Certificate fromRegistra/ Controller of exanmation /Data
on student grievances from the office of the Registrar
(Evaluation)
Minutes of the grievance cell / relevant body
List of complaints / grieances yeawise during the last 5
years
List of students who appeared in the exams-yés¢ during
the last 5 years (Data template)
Any other relevant information

= = =2

2.5.3 Evaluation-related Grievance Redressal mechanism followe 5
by the Institution:

The University adopts the following for the redressal of
evaluation-related grievances.

Options(Opt one which is applicable to you)
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1. Double valuation/Multiple valuation with appeal
process for retotalling/revaluation and access to
answer script

2. Double Valuation/Multiple valuation with appeal ]
process for revaluation only

3. Double Valuation/Multiple valuation with appeal

process for retotalling only [ ]
4. Single valuation and apeal process for ]
revaluation

5. Grievance Redressal mechanism does not exist [ |

Upload:
1 Provide links to the examination procedure and re -
evaluation procedure developed by the institution and
duly hosted in the institu

1 Report of the Controller of Examination/ registrar
evaluation regarding the Grievance Redressal
mechanism followed by the Institution

1 Institutional data in prescribed format (Data Template)

1 Any other relevant information

2.5.4 | Reformsin the process and procedure in the conduct of 10
evaluation/examination; including Continuous Internal
QM Assessment to improve the examination system.

Describe examination reforms implemented by the Universit
during the last 5 years with reference to the following within
words

Examination procedures

Processes integrating IT

Continuous internal assessmewpstem
Competencybased assessment

Workplacebased assessment

Self assessment

OSCE/OSPE

= =4 -8 -8 _-9_9_-°

Provide weblink to :
9 Details of examination reforms implemented during the lag

years
91 Any other relevant information

2.5.5 | Status of automation of Examination division using 10
Examination Management System (EMS) along with approve
QnM online Examination Manual
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Options (Choose an applicable option)

1. Complete automation of entire division & implementatio
of Examination Management System (EM{____|
2. Student registration, hall ticket issuerésult

processing ]
3. Student registration and result processing [ |
4. Result processing |
5. Manual methodology ]
Upload:

1 Snap shot of EMS used by the institution

91 Copies of the purchase order of the software/AMC of
the software

1 The present status of automati on., Invoice of the
software, & screenshots of software

1 Annual report of examination including present status of
automation as approved by BOM / Syndicate / Governing
Council

1 Institutional data in prescribed format (Data Template)

1 Any other relevant inflonation

Key Indicator - 2.6 Student Performance and Learning Outcomes (25)

Metric Weightage
No.
2.6.1 | The Institution has stated learning outcomes /graduate 10
attributes as per the provisi@of Regulatory bodies which are
QM integrated into the assessment process and widely publicize

through the website and other documents

Provide details of the stated learning outcomes for

programme / coursas stipulated by the appropridRegulatory
body and the methods followed by the Institution for assesst
of the same within 500 words

Provide weblink to :
1 Relevant documents pertaining to learning outcomes and

graduate attributes
1 Methods of the assessment of learning outcomes and grag
attributes
1 Any other relevant information
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2.6.2 | Incremental performance in Pass percentage of final year 15
students in the last five years
QM
2.6.2.1:Number of final year students of all the programmes,
whopase&d in the university examinationseaach of the last five
years.

2.6.2.2:Number of final year students of all the programmes,
who appeared for the examinations in each of the last five y¢

Year
Number of final year students | UG
who passed in the exams PG

Number offinal year students uG
who appeared in the exams PG

Total

Upload:

1 List of Programmes and the number of students appe
and the number of students passed in the final year
examination each year for the last five years.

1 Institutional data in prescribed format (Data Template)

1 Trend analysis in graphical format (refer annexure 02 of S

1 Link for the annual report of examination results as placed
before BoM/ Syndicate/ Governing Council for the last five
years.

1 Any other réevant information

Key Indicator - 2.7 Student Satisfaction Survey (30)

Metric

No. Weightage

2.7.1 | Online student satisfaction survey regarding teaching 30
learning process.

QnM

Data Requirement$As per Data Template)
1 Name/ Class/ Gender
1 Institutional Student Id number
1 Mobile number
 Emailid
1 Degree Programme

Upload
1 Any other relevant information

1 Database of all currently enrolled students (Data Templat
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Criterion lll & Research, Innovations and Extension (250)

Key Indicator - 3.1 Promotion of Research and Facilities (30)

Metric Weightage
No.
3.1.1 | The Institution has a weHldefined Research promotion policy 3

and the same is uploaded on the Institutional website

QM Provide details within 500 words on the Institutional research
promotion policy, assigned budget for research and its utilizat
methods for implementation and monitoring.

Upload
1 Minutes of the meetings of Governing Council/
Syndicate/Board of Management related to research promo
policy adoption
1 Document on Research promotion policy.
1 Any other relevant information

3.1.2 | The Institution provides seed money to its teachers for resear 5

QnM The average amount of seed money provided by the Institution to i
faculty yearwise during the last five years (INR in lakhs)

Year
INR in lakhs

Data Requirement for last five years:
1 Names of the teachers getting seed money during the
years
1 The amount of seed money
1 Year of receiving seed money
9 Duration of the grant

Formula:

4EQT QAT GTEAAAT AOT OBNVAA
ET OOE®BH@RA A B DEBAOIAAOO
0]

Upload:
1 Sanction letter of seed money to the faculty is

mandatory

1 Budget and expenditure statements signed by the Finance
Officer indicating seed money provided and utilizedfer
annexure number -01)

9 List of teachers receiving seed money and details of seed m
received (Data Template)

1 Any other relevant information
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3.1.3 | Average Percentage of teachers awarded national/ internatio 3
fellowship / Financial support for advanced studies/collaborati
QnM research / conference participation in Indian and Oversea;s
Institutions during the last five years

The Average percentage of teachers awarded nat
/international fellowship for advanced studiescdllaborative
research participation in Indian and Oversdastitutions during
the last five year

Year

Number of teachers getting
fellowships / Financial Support
Total number of teachers

Formula
Percentage per year=
Number of teachers awarded national/international fellowships Financi
Support in a year
X100

Number of teachers in the institute in that year

B
Average percentage—=

Data Requirements for last five years:
1 Name of the teacher avgged national/international
fellowship etc.,
1 Name of the award / recognition
1 Year of Award / recognition
i Awarding Agency

Upload
9 Certifiede-copies of the award / recognition letters of the teachs

9 List of teachers and their national/international fellowship detai
(Data Templates)

9 Any other relevant information

3.1.4 | Number of JRFs, SRFs, Post Doctoral Fellows, Resea 4
Associates and other research fellows in the university enro
QnM during the last five years

The Number of JRFs, SRFs, Post Doctoral Fellows, Research
Associates and other research fellows in the university enrolle
yearwise during the last five years

Year

Number
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Data Requirements for the last five years:
1 Name of the Research fellow
1 Year of enrolment
91 Duration of fellowship
1 Type of the fellowship
1 Granting agency

9 List of research fellows and their fellowship details

1 E copies of fellowship award letters

1 Registration and guide / mentor allocation by the
institutio n

9 Institutional data in prescribed format (Data Template)

9 Any other relevant information

3.1.5 | University has the following facilities* 10
QnM Central Research Laboratory / Central ReseBedility [ |
Animal House/ Medicinal plant garden / Museum
Media laboratory/Business Labfesource Studios
Research/Statistical Databases/Health Informatics ]
Clinical Trial Centre T

arwnNE

*An option may be selected even if one among the two or thre
the faclities asked for is available.

Eg: In SI.No.2 even though only Museum is available in the
Institution,the option may be exercised.

Data Requirements:
1 Name of the facility
1 Year of establishment
1 Videos/pictures

Upload:
i Videos and getagged photographs

9 List of facilities provided by the University and their year of
establishment (Data Template)
9 Any other relevant information

3.1.6 | Percentage of departments with recognition byCMR-CAR, 5
QnM DST-FIST, DBT, MCI, DCI, PCI, AICTE, AYUSH, NACO,
WHO, NIH etc. and other similar recognitions by national an
international agencies,(excluding mandatory recognitions
Regulatory Councils for UG /PG programmes)

(Examples: WHO collaborating Centre, AYUSH & AICTE Ce
for Excelence, MCI Regional / Nodal Centre for Medic
Education etc.,jData for the last 5 yeals
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Note: Departments getting multiple recognitisnshall be
counted only once.

3.1.6.1The Number of departments with recognition ISMR-
CAR, DST-FIST, DBT, MCI,DCI, PCI, AICTE, AYUSH,
NACO, WHO, NIH etc. and other similar recognitions by
national and international agencies,

3.1.6.2. Number of departments offeriraggademic programmes
yearwise during the last 5 years

Data Requirements:

1 Name of the Departméwith recognition by CMR -
CAR, DST-FIST, DBT, MCI, DCI, PCI, AICTE,
AYUSH, NACO, WHO, NIH etc.. (excluding mandatory
recognitions by Regulatory Councils for UG /PG
programmes)
Name of the department offering academic programme
Name of the Scheme
Name of he funding agency
Year of Award
Funds provided
Duration of award

E

Year

Number of Departments Recognized

Formula:
. Oi AIABAAARIABA 004 ROBADT CRABOET 1
Y #- 241 B 348&) B4 B #B #D #) ) #M %
95 & ( #7r (/A ) AGA
ATRAOEGRRT BIAAD CTAGEH AGA A OO
4T O/l AIRDAAARARDAOOI A1 80

Upload
1 E-copies of departmental recognition award letters

9 List of departments and award details (Data Template)
9 Any other relevant information
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Key Indicator - 3.2 Resource Mobilization for Research (20)

Metric Weightage
No.
3.2.1 | Grants for research projectslinical trials sponsored by non 5

government sources such as industry, corporate hou
QnM international bodies, endowmentsprofessional associationg
endowmentChairs etc., in the Institution during the last fiv
years

Total Grants for research projects sponsored bygomernment
sources such as industry, corporate houses, international b
endowments, professional as&dions, endowmerthairs in the
Institution yearwise during the last five years (INR in Lakhs)

Year
INR in Lakhs

Data requirement for the last five years:
Name of the ProjecEndowment Chairs
Name of thePrincipal Investigator
Department of Principal Investigator
Year of Award

Funds provided

Duration of the project

Name of the ProjecEndowment Chairs

E R

Upload
1 E-copies of the grant award letters for research projects
sponsored by negovernment organizations

9 List of project andyrant details (Data Template)
1 Any other relevant information

3.2.2 | Grants for research projectslinical research projecsponsored 10
by the government funding agencies during the last five years
QM
Total Grants for research projects sponsored gbyernment
sourcesyearwise during the last five years (INR in Lakhs)

Year

Amount (INR in Lakhs)

Data requirement fahelast five years(As per Data Template)
Name of the Project

Name of thePrincipal Investigator

Department oPrincipal Investigator

Year of Award

Funds provided

Duration of the projedflinical trials

=4 =4 -8 -4 -4 -9
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1 Funding Agency
1 Total amount of funds received
Upload:
1 E-copies of the grant award letters for research projects
sponsored by government agencies
1 List of projects and grant details (Data Template)
1 Any other relevant information

3.2.3 | Ratio of research projects/clinical trials per teacher funded by 5
government/industries and negovernment agencies during
QnM the last five years

Number of research projects/clinical tridisnded by government
/industries and negovernment agencies during the last five
years

Number of fulltime teachers in the Institution during the last 5

years

Year

Number of Research projects
[clinical trails
Number of full-time teachers

Data requirement for the last five yeaiss per Data Template)
Name of Principal Investigator

Duration of project

Name of the research project/clinical trial

Amount / Fund received

Name of funding agency

Year of sanction

Department otherecipient

=4 =4 -4 -8 -8 -9 -9

Formula:
Projects/Clinical trials ratio =

Total number of research projects/clinical trials funded by
government/industries and nagovernment agencies during the last five ye

Average number of fultime teachers during the last five years

Upload
9 List of research projects and funding details (Data Template
1 Supporting documefttfrom Funding Agencies
1 Copy of the letter indicating sanction of research
project funded by govt./non -govt agency and industry
including details of name of teacher and amount in INR
9 Any other relevant information
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Key Indicator - 3.3 Innovation Ecosystem (20)

Metric
No.

Weightage

3.3.1

QM

Institution has created an ecosystem for innovations and
entrepreneurship with an Incubation centre, entrepreneurship cell

Enumerate the initiatives of the Institution on innovation and
entrepreneurshiand their output (statps, incubates entrepreneurs)
and the available facilities within 500 words

File description
9 Geotag the facilities and innovations made
1 Any other relevant information

5

3.3.2

QIM

Workshops/seminars conducted dmtellectual Property RightsIPR)
Research methodology, Good clinicatactice Laboratory, Pharmacy
and Collection practices, Research Grant writing and Industry
Academia Collaborations during the last five years

Response to be given within 500 words

Provide weblink to:
1 Reports of the events

1 List of workshops/seminars on the above during the last 5 years
1 Any other relevant information

3.3.3

QnM

Number of awards / recognitions received for innovation / discoveri
by the Institution/teachers/reearch scholars/studenfsom recognized
bodiesduring the last five years

Total number of awards/recognitions received by the
Institution/teachers/research scholars/studieats recognized bodies
yearwise during the last five years

Year

Number of awards/
recognitions

Upload:
9 E-Copies of award letters (scanned or soft copy) for innovation
with details of awardee and awarding agency
1 Link to appropriate details on the Institutional website
9 Institutional data in prescribed format (Data Template)

3.34

QnM

Number of startups incubated on campus during the last five years

Total number of startips incubated on campus yeese during the
last five years (a startup to be counted only once)
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Year

Number of Start-ups
incubated

Data requirementfor thelast five years(As per Data Template)
1 Names of thetartups
1 Nature of starup
1 Year of commencement
1 Contact information of the promoters

Upload:
1 Reqgistration letter
1 E- sanction order of the University for the stapts on the campus
1 Contact details of the promoters
1 List of startups details like name dahestartup, nature, year of
commencement etc (Data Template)
1 Any other relevant information

Key Indicators - 3.4 Research Publications and Awards (100)

Metric Weightage
No.
3.4.1 | The Institution has a statedCoce of Ethics for research, the 7
implementation of which is ensured by the following:
QnM

Option
1. Research methodology with course on research et ]
2. Ethics committee [ 1]
3. Plagiarism check 1]
4. Committeeon Publication guidelines 1]
Upload:

9 Institutional code of Ethics document

i Course content of research ethics and details of members of
ethical committee

Copy of software procurement for plagiarism check

Details of committee on publication guidelines

Institutional data in prescribed format (Data Template)
Any other relevant information

E e B

Minutes of the relevant committees with reference to the code of €
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3.4.2 | Thelnstitution provides incentives for teachers who receive state, 10
national or international recognitions/awards
QnM
Option

1. Career Advancement [ 1
2. Salary increment [ 1]
3. Recognition by Institutional website notification [ ]
4.Commendation certificate with cashward [ ]

Upload:
Policy on Career advancement for the awardees
Policy on salary increment for the awardees
Snapshots of recognition of n
Copy of commendation certificate and receipt of cash award
List of the awardeeand listof awarding agencies and yewith
contact details for the last 5 years
1 Incentive details (link to the appropriate details on the
Institutional website)
1 Institutional data in prescribed format (Data Template)

E I ]

3.4.3 | Number of Patents/ Copyrightsublished/awarded/technology 10
transferredduring the last five years
QnM
Total number ofPatents/ Copyrights published/awardeadhnology
transferred/earwise during the last five years

Year

Number of Patents/ Copyrightspublished
| awarded/technlmgy-transferred

Note: Patents published and awarded alone are to be included.

Upload:
9 List of patents/Copyrights and the year they were published/award
1 E- copies of the letters of award/ publication of
patent/copyright/  technology -transferred
1 Technology transfer document
1 Institutional data in prescribed format (Data Template)
Any other relevant information

3.4.4 | Average number of Ph.D/ DM/ M Ch/ PG Degree in the respective 16
disciplines awarded per recognized PG teacher* of the Institution
QnM during the last five years

3.4.4.1 Number of Ph.D/®M/M Ch/PG degrees in the respective
disciplines awarded per recognizB¢ teacher* of the Institution
during the last five years

3.4.4.2 Number of PG teachers recognized as guides by the
Regulatory Bodies / Universities during the last five years
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Formula:
Number of Ph.D.s /DM/M.Ch/PG degrees in the respective discigiwasded during
the last five years
Number of PG teachers recognized as guides by the University/ Regulatory B
during the last five years

* Eligible PG teachers are those who are recognized as PG/PhD gu
by the University / respective Regulat@gdies

Upload:
1 List of PhD/DM/M.Ch candidates with details like name of the
guide, title of the thesis, year of award, award letter etc.
1 Web page for research in the Institutional website.
1 Institutional data in prescribed format (Data Template)
1 Any othe relevant information

3.45 | Average Number of research papers per teacher in the approved lis 15
Journals in Scopus / Web of Science/ PubMeturing the last five calenda
QM years

Number of research papers in the approved list of Journals includ
Scopus/Web of Science/PubMed during the last five calendar years

Calend | Average Number Number of Research Papers included in
ar of Fulltime Scopus Web of | Pub UGC
Years teachers P Science | Med | listed
From
To

Formula;

Total number of Publications=S1(data from SCOPUS) + W1 (data from W
of Science) + P1 (data from Pub Med)

Average number of fulltime teachers during the last five calendar years

Data Requirement$As per Data Template)

Title of paper

Name of the author/s

Department of the teacher

Name of journal

Year of publication

Scopus/Web of Science/PubMed Reimber/link
Names of the indexing databases

Upload:

9 List of research papers by title, author, department, name and yea
publication and Scopus/Web of Science/PubMed list ref. No: (Datg
Template)link

1 Names of thendexing databases

1 Any other relevant information
* The Data obtained from Inflibnet will be used for the purpose of
calculation of scores.

= =4 =8 =8 -8 8N
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3.4.6 Average Number of research papers per teacher in the approved list of 10
Journals notified in UGGCARE listduring the last five calendar years
QnM
Number of research papers in the approved list of Journals notified on UG
website during the last five years

Calendar Years

Number of research papers

Number of fulltime teachers

Data Requirement$As per Data Template)
Title of paper

Name of the author/s

Department of the teacher

Name of journal

Year of publication

UGC-CARE list ref. No: /link

= =4 =4 -8 -8 9

Formula::
Number of research papers by teachers in UGC notified
journals during the last fivealendar years

Average number of fullime teachers during the last five calendar years

Upload:
P 9 List of research papers by title, author, department, name and yea
publication and UGC list ref. No: (Data Templae)k
1 Names of the indexing databases
1 Any other relevant information

3.4.7 Total Number of books/ chapters in edited volumes and papers 7
National/International conferenceproceedings publisheger teacher and
QnM indexed in Scopus/Web of Science/ PubMed UGEBRE listduring the last
five calendar years

Total number of books/ chapters in edited volumes and papers
National/International confeenceproceedings publisheder teacher and
indexed in Scopus/Web of Science/ PubMddring the last five calendar
years

Calendar Years

Number of Books/Chapters and
papers in National / International
conferenceproceedingstc.

No. of full -time teachers

Data Requirements for the last figalendaryears: (As per Data Template)
1 Name of the teacheTitle of the paper
9 Title of the book published: Name of the author/s: Title of the
proceedings of the conference
1 Name of thepublisher: National / International
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1 National / international : Scopus/Web of Science/PubMedATBRE
list ref. number /link
9 Year of publication:

Upload
9 List of books and chapters in edited volumes / books published (Datal
Template)

9 List of names of publisers : National/ International
1 Any other relevant information

* The Data obtained from Inflibnet will be used for the purpose of
calculation of scores.

3.4.8 Bibliometric of the publications during the last five calendar years based o 13
average Citation Index in Scopus/ Web of Science

QM Data Requirements for the last five years:
9 Title of the paper

1 Name of the author

9 Title of the journal

91 Year of publication

9 Citation Indexof publication
Formula:

0.5 x Total number of Citations SCOPUS in five years + 0.5 x Total numb
Citations in Web of Science in five years

0.5 x Total number of Publications in SCOPUS in five years + 0.5 x Tot

number of Publications in Web of Soiee in last five calendar years

=Average Citation index

Upload
§i List of the publications during the last five years

§ Institutional data in prescribed format (Data Template)
i Any other relevant information

* The Data obtained from Inflibnet will be usked the purpose of calculation
of scores.

3.4.9 Provide Scopus/ Web of Sciendeh-index of the Institution for the last 5 12
calendar years.

QM Data Requirements for the last five years:
9 Title of the paper

1 Name of the author

1 Title of the journal

1 Year of publication

1 Hindex

Formula:
hi Index of Scopus + hIndex of
Web of Science in the last 5 calendar years
2
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= hi Index of the Institution

Upload
1 Bibiliometrics of publications based on Scopus/ Web of Sciehee

index of the Institution
9 Institutional data in prescribed format (Data Template)
1 Any other relevant information

* The Data obtained from Inflibnet will be used for the purpose of calculat
of scores

Key Indicator-- 3.5 Consultancy (15)

Metric
No.

Weightage

3.5.1

QM

Institution has a policy on IPR and consultancy including revent
sharing between the Institution and the individual, besides a traini
cum capacity building programme for teachers, students and staff
undertaking consultancy.

Describe the Instituional policy on IPR and consultancy
implementation strategies (publicizing the expertise, available
facilities, training for consultancyetc.) including the revenue sharing
formula. The structured training cum capacity building programme|
with appropriate fund allocation details also to be provided
Response to be given within 500 words

Provide weblink to:
1 Minutes of the Governing Council/ Syndicate/Board of Managemen

related to IPR and consultancy policy.

T Link to the soft copy of the IPR and ConsultaiRgficy.

9 List of the training / capacity building programmes conducted durin
the last 5 years.

1 Any other relevant information

10

3.5.2

Revenue generated from advisory / R&consultancy projects(exclude
Patients consultancy) including Clinical trials during the last five yea

Total amount generated from consultancy yeee during the last five
years (INR in lakhs)

Year

Amount (INRin lakhs)
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DataRequirement for the last five years:
1 Names of the consultants
1 Name of consultancy projects including Clinical trials
1 Consulting/Sponsoring agency with contact details
1 Revenue generated (amount in INR in lakhs per project)
1 Total revenue generated in INRlakhs

1 Audited statements of accounts indicating the revenue generg
through consultancy/clinical trials
9 CA certified copy/Finance Officer Certified copy attested by
head of the institute _(Refer annexure number _ -01)
9 List of consultants and revea generated by them (Data Template)
T Any other relevant information

Key Indicators - 3.6 Extension Activities (45)

Metric Weightage
No.
3.6.1 Extension* and outreach activities* such ammunity Health 15
Education, Community health camps, Tet®nferences, TelMedicine
QnM consultancy etc.are conducted in collaboration witmdustry,

Government and non- GovernmentOrganisationsengaging
NSS/NCC/Red cross/YRC, Institutional clubs etc., during tast five
years

*check glossary for definition

Number of extension and outreach activities conducted in collabor
with industry, community Government and NGovernment

Organisations engaging NSS/NCC/Red cross/YRC, Institutional clul
etc., yeatwise during the last five years

Year

Number of activities

Data requirement as in 3.6.2 (data Template common to both 3.6.1 & 3.6.2)
Upload:
1 Photographs or any supporting document in relevance
9 Detailed program report for each extension and outreach
program should be made available, with specific mention of
number of students and collaborating agency participated
1 Description of participation by NSS/NCC/Red cross/YRC,
Institutional clubs etc., yeawise for the last 5 years
1 Any other releant information
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3.6.2 Average percentage of students participating in extension and outre 10
activities beyond the curricular requirement as stated at 3.6.1

Year

Number of students

Formula
Number of students participating éxtensiori outreach activities beyond the curricul
requirement in a year
Percentage per year = x100
Total number of students in that year

B
Average percentage—=

DataRequirement for the last five yea(as per Data Template)
1 Name and number of the extension and outreach activities
1 Names of the collaborating agencies: Ngovernment, industry
community with contact details
1 Number of student&ho participated in eachf the activities

1 Reports of the events organized
T Number of extension and outreach activities conducted with industt

community etc.., for the last five years (Data Template)
1 Geo tagged Photos of events and activities

1 Any other relevantinformation

3.6.3 | Number ofawards and recognitions received for extension and 05
outreach activities from Government / other recognized bodies durin
QIM the last five years

Describe the nature and basis of awards /recognitions received for
extension and outreach activities of the Instituglearwisefrom
Government /other recognised bodies during the last five years withi
500 words

Data Requirement for the last fiyears:

1 Name of the activity

1 Name of the awards/ recognitions

1 Name of the awarding governmegency other recognised bodies
1 Year of the award

Provide weblink:
1 Number of awards for extension activities in the last 5 y&scspy of
the award letters
1 List of Government/other recognized bodies that have given t
awards
1 Any other relevant information
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3.6.4

QM

Institutional social responsibility activities in the neighborhood
community in terms of education, environmental issues like Swac
Bharath, health and hygiene awareness, delivery of free/ subsidized he¢
care and socio economic development issues carried out by the student
staff, including the amount of expenditure incued during the last five
years

Describe the impact of extension activities in sensitizing students to
social issues and holistic development within 500 words

Provide weblink to:
$ Geotagged photographs of Institutional social responsibility activiti¢
$I Refer annexure number _ -01 as per SOP.
& Link for additional information

15

Key Indicator - 3.7 Collaboration (20)

Metric
No.

Weightage

3.7.1

QnM

Average Number of Collaborative activities for research, faculty
exchange, student exchange/ Industiyternship etc.., per year

Total number of Collaborative activities faesearch, faculty exchang
student exchange yewiise during the last fivegars

Year

Number of
collaborative activities

Data Requirements for the last five years:

Title of the collaborative divity

Name of the collaborating agency with contact details
Source of financial support

Year of collaboration

Duration

Nature of the activity

E

Formula

Upload
p‘ﬂ List of Collaborative activities for research, faculty etas peData
Template)
1 Certified @pies of collaboration documents and exchange visits
Link with collaborating Institutional website
1 Any other relevant information

|

10
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3.7.2

QnM

Presence of functionaMoUs with Institutions/ industries in India and
abroad for academic, clinical training / internship, ethe-job training,
project work,student / faculty exchange, collaborative research
programmes etc., during the last five years

Number offunctionalMoUs for faculty exchange, student exchange,
academics, clinical training, internshgo}-the-job training, project work,
collaborativeresearch programmes etc., during the last five years

Year
Number of MoUs

Data Requirements for the last five yegts per Data Template)
1 Title of the MoU

1 Name of the partnering Institution/ Industry /research lab with
contact details

Yearof commencement
Duration(Fromto)
Nature of MoU

Details of activities

=4 =4 -4 4

Upload:

9 E-copies of the functional Mo UG6s wi th institut
corporate house, Indicating the start date and completion date

1 Institutional data in prescribed format.

10

Criterion IV @ Infrastructure and Learning Resources (100)

Key Indicator - 4.1 Physical Facilities (20)

Metric No

Weightage

41.1

QM

The Institution has adequate physical facilities for teachiing
learning, skills acquisition etc.

Describe the adequacy of facilities for teachifenrning viz.,
classrooms, ICEnabled classrooms, seminar halls, faed for
Clinical learning, learning in the community, AYUS#lated learning
cum therapy center, well equipped laboratories, Skills labs etc. ag
stipulated by the appropriate Regulatory bodigthin 1000 words

Provide weblink to :
9 Teachinglearning and skills acquisition facilities in the Institution
1 Geotagged photographs of the facilities
1 Any other relevant information

5
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4.1.2 The Institution has adequate facilities to support physical a 5
recreational requirements ofstudents and staff sports, game;
QM (indoor, outdoor), gymnasium, auditorium, yoga centre eamd for
cultural activities
Describe the facilities available for sports, games and cultural
activities including specificatns about area/size, year of
establishment and user rate etc., within 500 words
Provide weblink to :
1 Auvailable sports and cultural facilitiesseotagging
9 Any other relevant information
41.3 Availability and adequacy of general campus facilities and overall 5
ambience:
QIM
Describe the availability and adequacy of campus facilities such a
hostels, medical facilities, toilets, canteen, post office, bank, roads
signagetopographygreenery, aérnate sources of energy, STP, wa
purification plant etc. (within 500 words)
Provide weblink to :
1 Photographs/ Geotagging of Campus facilities
1 Any other relevant information
4.1.4 Average percentage of expenditure incurred, excluding salary, 5
infrastructure development and augmentation during the last fi
QnM years

Percentage of expenditure incurred, excluding salary,
infrastructure development and augmentation during ldst five
years(INR in lakhs)

Year

Amount (INR in lakhs)

Data Requirement for the last five yed#ss per Data Template)
1 Expenditurdor infrastructure development and augmentatic
1 Total expenditure excluding salary

Formula:
Percentageer year=

pmm

B
Average peraetage =

Upload:
1 Auditedreport /utilization statements (highlight relevant items)

(Refer annexure number _ -01)
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1 Details of budget allocation, excluding salary during the last five
years (Data Template)

1 Any other relevant information

Key Indicator - 4.2 Clinical, Equipment and Laboratory Learning Resources (30)

Metric Weightage
No.
421 | Teaching Hospital/s, Equipments, Laboratory and clinic 15
teachinglearning facilities including equipment as per the norn
QIM : .
of therespective Regulatory Bodies
Describe the adequacy of facilities for clinical teaching learning w
1000 words
Provide weblink to :
1 The facilities as per the stipulations of the respediiggulatory
Bodies withGeotagging
1 List of facilitiesavailable for patient care, teachirlgarning and
research with geotagged evidences
1 Any other relevant information
4.2.2 | Describe the adequacy of both outpatients and inpatients in th 5
QIM | teaching hospital during the last five years vikal vis the number of

students trained and programmes offered (based on HIMS / EMR
within 500 words.

Provide weblink to :

1 Yearwise outpatient and inpatient statistics for the last 5 yeat

71 Description of adequacy of outpatient and inpatient statistic

per he norms of the Regulatory Bodies (critical documents t
verified by DVV)

1 Link to hospital records / Hospital Management Informat

System
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4.2.3 | Availability of infrastructure for community based learning 7
QnM Institution has:
1. Attached Satellite Primary Health Centers L]
2. Attached Rural Health Centers available for training
students [ ]

3. AttachedUrban Health Centre for training of stude[ ]
4. Residential facility for students / trainees at the ab
peripheral health centers / hass [ ]

Upload
1 Geotagged photographs of Health Centers

1 Government Order on allotment/assignment of PHC to the
institution

9 Documents of resident facility
1 Any other relevant information

4.2.4 |Is the Teaching Hospital / Clinical Laboratory accredited by any| 3
QnM | National Accrediting Agency?

A. NABH accreditation

B. NABL accreditation

C. International accreditation like JCI.,

D. ISO certification of departments /Institution
E. GLP/GCLP acaditation.

U

Upload:
1 Copies of the Certificate/s of Accreditations
1 Any other relevant documents

Key Indicator - 4.3 Library as a Learning Resource (20)

Metric Weightage
No.
43.1 Library is automated using Integrated Library Management Syste 4
(ILMS)
QM Describe thaManagement System of the Library within 500 words|

1 Name and features of the ILMS software
1 Nature and extent of automation (full or partial)
1 Year of commencememand completion of automation

Provide Weblink to:
1 Geotagged photographs

1 Any other relevant information
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4.3.2 Total number of books and reference volumes as well as colleg 3
of ancient booksmanuscripts, Digitalized traditional manuscripts
QM Discipline-specific learning resources from ancient India
languages, special reports or any other knowledge resource
library enrichmentespecially with reference to traditional systems
medicines
Provide details of the number of text books, reference volumes ar
well as the collection of ancient books, manuscripts etc. in the liby
within 500 words
Data Requirement for the last five years:
1 List of text books and reference volumes in the acquisition
of the library
1 List of ancient books/ manuscripts etc., in the library
1 Names of the publishers
i Names of the authors
1 Number of copies
1 Year ofpublication
Provide weblink to :
9 Library acquisition data
1 Any other relevant information
4.3.3 Does the Institution have an -kibrary with membership/ 3
subscription for the following:
QnM Options

1. e’ journals / ebooks consortia 1
2. e- ShodhSindhu

3. Shodhganga [
4. SWAYAM —
5.

Discipline-specific Databases [ 1

Data Requirement for the last five yed#ss per Data)
91 Details of memberships/subscriptions
1 Details of eresources with full text access
1 Details of subscriptions with validity period
1 Data template.

Upload:
9 Details of subscriptions like-jeurnals, eShodhSindhu, Shodhgang
Membership etc. (Data Template)
1 E-copy of subscription letter/member ship letter or related
document with the mention of year to be submitted
1 Any other relevant information
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4.3.4
QnM

Average annual expenditure for purchase of books and journals
(includinge-resourcesiluring the last five years

Annual expenditure for purchase bboks and journals year wise
during the last five years (INR in lakhs)

Year
Amount(INR in lakhs)

Data Requirement for last five years:
1 Expenditure on the purchase of books
f Expenditure on the purchase of journalsfiyear
1 Year of expenditure:

Formula:— B. [ m™

Where:A 6 I, ZHExpenditure in rupees opurchase of books and
journals in 1" year

Upload

1 Provide consolidated extract ofexpenditure for purchase of books and
journals during the last five years duly attested by Finance Officer

1 Audited Statement highlighting theexpenditure for purchase ofoooks
and journal library resources(Refer annexure number -01).

1 Proceedings of Library Committee meetings for allocation of fund and
utilization of fund

91 Details of annual expenditure for purchase of books and journals
during the last five years (Data Teplate)

9 Any other relevant information

4.3.5

QnM

E-content resources used by teachstadents:

NMEICT/NPTEL
other MOOCs platforms

1
SWAYAM ]
1
1

I

Institutional LMS
e-PG-Pathshala

abrwnE

Data Requirement#s per Data Template

Upload
1 Give links or upload document of e -content developed.
9 Supporting documents from the hosting agency for the e -
content developed by the teachers need to be given
91 Give links e -content repository used by the teachers /
Students

1 Data Template
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Key Indicator i 4.4 IT Infrastructure (20)

Metric
No

Weightage

44.1

QnM

Percentage of classrooms, seminar halls and demonstration roon|
linked with internet /Wi -Fi enabled ICT facilities (data for the
preceding academic year)

Number of classrooms, seminar halls d@ethonstration room with ICT
facilities

Formula:
. OO0 AIAGI AOOIDAIN EBAIDT AT 11 OOCWAAGES 1
1 ET EREE OADEARET AA) #@A AE I EOE’AO

2T aAT AIRET A O ORT EBAIO O pTm

ATAAI TT OOABBEER OOEODOOET 1

DataRequirements(As per Data Template)

Upload
1 Number ofclassrooms, seminar halls and demonstration roi
with ICT enabled facilitie¢Data Template)

Consolidated list duly certified by the Head of the
institution.

1
1 Geotagged photographs
1 Any other relevant information

5

4.4.2

QM

Institution frequently updates its computer availability for students
and IT facilities including WiFi

Describe computer availability for students and IT facilities
including WtFi with the date(s) and nature of updation within 500
words

Provide weblink to:
1 Documents relating to updation of IT and-iifacilities

9 Any other relevant information

4.4.3

QnM

Available bandwidth of internet connection in the Institution
(Leased line)

Opt any one:

01 GBPS

500 MBPS- 1 GBPS
250 MBPS - 500 MBPS
50 MBPS- 250 MBPS
<50 MBPS

N
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Upload
1 Details of available bandwidth of internet connection in the
Institution
1 Bills for any one month of the last completed academic year
indicating internet connection plan, speed and bandwidth
1 Annual subscription bill / receipt

1 Any other relevant information

4.4.4 Facilities for e-content development such as Media centre, audio 5
visual centre, Lecture Capturing System (LCS), etc.
QM
Describe the facilities for -eontent development such as Mej
centre, audio visual centre, Lecture Capturing Systeds) and their
optimum usage, etc. (within 500 words).
Provide weblink to:
1 The econtent development facilities
1 Geotagged photographs
9 Any other relevant information
Key Indicator - 4.5 Maintenance of Campus Infrastructure (10)
Metric No. Weightage
45.1 Average percentage of expenditure incurred on maintenance of 5
physical facilities and academic support facilities excluding salary
QnM component during the last five years

Expenditure incurred onmaintenance of physical facilities and
academic support fdities excluding salary component yeaise
during the last five years (INR in lakhs)

Year
Amount (INR in lakhs)

Data Requirement for the last five yeéhs:per Data Template)
9 Details of norsalary expenditure incurred on the
maintenancef physical facilities and academic support
facilities for the last 5 years in INR lakhs

Formula:
Expenditure on maintenance of physical and academic
support facilities excluding salary component for a year
Percentage per year-= X 100
Total expenditure excluding salary component for that year
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B
Average percentage—=

Upload
P 9 Audited statements of accounts on maintengReter annexure
number -01 as per SOP).
9 Details about assigned budget and expenditugghgsical facilities
and academic support facilities (Data Template)
M Linkto ERP
1 Any other relevant information

45.2

There are establishel systems and processs for
maintaining physical andacademicsupport facilities: (laboratory
library, sports facilities, computersclassroomsetc.)

Describe policy details of systems and processes for maintg
physical and academic support facilities within 500 words.

Provide Weblink to:
I Minutes of themeetings of the Mintenanc&Committee.
1 Log book or other records regarding maintenance works.
1 Any other relevant information

Criterion V - Student Support and Progression (100)

Key Indicator - 5.1 Student Support (30)

Metric No.

Weightage

5.1.1

QnM

Average percentage of students benefitedsioyholarships /free

waivers by Government / NosfGovernmental agencies

ships / feewaivers by Government / NorGovernmental
agencies / Institutionduring the last five years

Number of studentbenefited byscholarships /freghips / fee

Institution during the last five years

Year

Number of students benefited

Data Requirement for the last five yeéhs:per Data Template)
9 Name of the scheme
9 Number of students benefited

10
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Formula:
Percentage per year

h h h

Average percentage =

Upload :
1 Attested copies of the sanction letters from the sanctioning
authorities
1 Consolidated document in favour of freeships an d number
of beneficiaries duly signed by the Head of the institution
9 List of students who received scholarships/ freeshipsvégeers
Data Template

9 Any other relevant information

=

5.1.2

QnM

Institution implements a variety of capabilitgnhancemen
and other skill developmehschemes

I

1. Soft skills development

2. Language and communication skill developmerl___]
3. Yoga and wellness

4. Analytical skill development

5. Human value development

6. Personality and professional development
.

. Employabilityskill development

ool

Data RequirementgAs per Data Template)

1 Name of the capability enhancement and skill development
schemés

1 Year of implementation
9 Number of students enrolled
1 Name of the agencies involved with contact details

Upload

9 Detailed report of the Capacity enhancement programs and
other skill development schemes

9 List of capability enhancement and skill development schemes (Dat
Template)

9 Link to Institutional website

1 Any other relevant information

5.1.3

QnM

Average percentage of students benefitedgnydancefor
competitive examinationsand career advancemerdffered by tle
Institution during the last five years
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Number of students benefited by guidance for compet
examinations and career advancement offered by the Institution
wise during the last five years

Year

Number of students

Data Requirement for last five yedrss per Datalemplate)
1 Name of the scheme
1 Number of students who have passed in the competitive exa
1 Number of students placed

Formula:

Percentage per year

B
Average percentage—=

Upload
1 Copy of circular/brochure of such programs
1 Year-wise list of students attending each of these schemes
signed by competent authority
1 program/scheme mentioned in the metric

1 List of students (Certified by the Head of the Institution)
benefited by guidance for competitive examinations and care

advancement offered by the Institution during the last fivesye
(Data Template)
1 Any other relevant information

5.1.4

QM

The I nstitution has an activeinternational studentcell of the
preceding academic year

Describe the international student cell activities within 500 words

Provide Weblink to
9 International studenisell Any other relevant information
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5.1.5

QnM

The Institution has a transparentmechanismfor timely redressal | 6

of studentgrievances / prevention of sexual harassment and
prevention of ragging

1. Adoption of guidelines of Regulatory bodies ]

2. Presence of the committee and mechanism of receivi&l
student grievances (online/ offline)

3. Periodic meetings of the committee with minutes []

4. Recod of action taken

Data Requirement: (As per Data Template)

Upload
1 Minutes of the meetings of student Grievance redressal commitj

and AnttRagging committee
9 Circular/web -link/ committee report justifying the

objective of the metric
9 Details of student grievances and action taken (Data Template)
1 Any other relevant information

Key Indicator - 5.2 Student Progression (40)

Metric No.

Weightage

5.2.1

QnM

Average percentage of students qualifying in state/ natior]
international level examinations during the last five years

(eg: NET/SLET/GATE/GMATGPAT/CAT/GRE/TOEFL/ PLAB/
USMLE /AYUSH/ Civil Serviceddefense/UPSC/State government
examinations/PGNEET/ AIMSPGET, JIPMER Entrance Test,
PGIMER Entrance Test etq.,

5.2.1.1:Number of students qualifying in state/ national/ internationg
level examinations (eg: NET/SLET/GATE/GMAGPAT/CAT/
GRE/TOEFL/PLAB/ USMLE /Civil services/ Defense/UPSC/State
government examinationBlG-NEET/ AIMSPGET, JIPMER Entrance
Test, PGINER Entrance Test etq.yearwise during the last five years

Year

Number of Students qualifying

5.2.1.2:Number of students appearing in state/ national/ internation
level examinations (eg: NET/SLET/GATE/GMATGPAT/CAT/GRE
/ITOEFL/PLAB/USMLECLIvil Services/State government examinatio
PG-NEET/ AIMSPGET, JIPMER Entrance Test, PGIMER Entrance
Test etc.)) year wise during the last five years

10
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Year

Number of Students appearing

Data Requirement for the last five yed#ss per Data Template)
Number of students selected IN

NET

SLET

GATE

GMAT

GPAT

CAT

GRE

TOEFL

PLAB

USMLE

Civil Services

State government examinations
PG-NEET

AIMSPGET

JIPMER Entrance Test
PGIMER Entrance Test

UPSC

=4 =480 -0_0_40_42_98_2_2_-242_2_-°_-2_2_-2-2_-2-

Formula:

Percentage per year 8

Average percentageB=
Upload
1 List of students qualifying in state/ national/ international level
examinations during the last five years (Data Template)
1 Pass Certificates of the examination
9 Any other relevant information

5.2.2 Average percentage @lacement /sefemployed professional service 15
QnM of outgoing students during the last five years

Number of outgoing students who got placed /-ssiployed yearwise
during the last five years
Year

Number students
placed / self
employed

DataRequirement for the last five yea(ss per Data Template)
1 Number of students placé&elf Employed
1 Names of the employers with contact details
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1 Name of seHemployed professional with Register No. and
contact details

Formula:
Number of outgoing students plad&elf Employedn a year
Percentage per year-=-----------=--m--mmmmmmmmmmm oo x 100
Total number of outgoing students in that year

B
Average percentage—=

Upload
1 Selfattested list of students placed / satiployed

9 Details of student placement / selihployment during the last five
years (Data Template)
I Any other relevant information

5.2.3 Percentage of thgraduatesin the preceding academic yeawho have 15
had progression to higher education.

QnM

Number of outgoing students progressing to higher education
Data Requirement(As per Data Template)

Number of students proceeding from
1 UGto PG:
1 PG to DM/M.Ch/DNB (Super Speciality)
1 PG to PhD:
1 Ph.D toPost doctoral:

Formula:
. O AIAgGOA A GAGDAAA EEBBRO A A AMAEA ACUTAR D
xEEA®OT CODEGREAADOAAOQET T

41 QAT AIAMBOAAOCAOEGREDBBAAO

8prmm

Upload
9 List of students whiaveprogressed to Higher educatipreceding

academic year
1 Supporting data for students/alumni
Details of student progression to higher education (Data Template
1 Any other relevant information

=a
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Key Indicator - 5.3 Student Participation and Activities (20)

Metric Weightage
No.
5.3.1 | Number of awards/medals for outstanding performance in spo 10
cultural activities at state/regional/national/international events (awg
QnM | for a team event should be counted as one) during the last five years
Number of awards/medals foutstanding performance in sports/culty
activities at state/regional /national/international events (award for a |
event should be counted as one) ywee during the last five years
Year
Number of
awards/medals
Data Requirement for the last five yed#ss per Data Template)
1 Name of the award/ medal
1 State/Regional/National/ International
1 Sports/ Cultural
Upload
1 e-copies of award letters and certificates
9 List of awards/medals for outstanding performance in sports/cultural
activities at national/international events yease during the last five
years (Data Template)
1 Any other relevant information
5.3.2 | Presence of Student Council and its activities for Institutional 5
development and student welfare.
QM
Describe the Student Council a
development and student welfare within 500 words
Provide weblink to:
 StudentCouncil activities
9 Any other relevant information
5.3.3 | Average Number of sports and cultural activitiegventsicompetitions 5
organised in the Institution per year
QnM

Number of sports and cultural activities / competitions organised by th
Institution yearwise during the last five years

Year

Number events
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Formula:w e o o
. Ol AI\A@DAIAJQPADOI oeoecrﬁqz@@\@x@lm DAOEODEI

I OCATAAMAKO O E G\GMEHBAWIA AO0O

Upload:
1 Report of the events/along with photographs appropriately dated
and captioned year -wise.
1 Copy of circular/brochure indicating such kind of activities
Information as per Data template
1 Any other relevant informain

Key Indicator - 5.4 Alumni Engagement (10)

Metric Weightage
No.
5.4.1 | The Alumni Association/Chaptefregistered and functional) has 5
contributed significantly to the developmentf the Institution through
QM | financial and other supporservices during the last five years
Describe the contribution of Alumni Association to the Institution withir
500 words
Provide weblink to
9 Details of Alumni Association activities
9 Frequency of meetings of Alumni Association with minutes
1 Quantum ofinancial contribution
9 Audited statement of accounts of the Alumni AssociatiRefer
annexure number -01 as per SOP).
5.4.2 | Provide the areas of contribution by the Alumni Association / chapters 5
during the last five years
QnM
1. Financial / kind
2. Donation of books /Journals/ volumes
3. Students placement
4. Student exchanges
5. Institutional endowments I:I
Upload:

1 Annual audited statements of accounts. Extract of Audited statements o
highlighting Alumni Association contribution duly certified by the &iice
Officer and Head of the Institutions

9 List of Alumni contributions made during the last 5 years

Certified statement of the contributions by the head of the Institution.

1 Any other relevant information

=
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Criterion VI d Governance, Leadership and Management (100)

Key Indicator - 6.1 Institutional Vision and Leadership (10)

Metric Weightage
No.
6.1.1 | The Institution has clearly stated vision and mission which are reflect 5
in its academic and administrative governance
QM
Describe the vision and mission of the Institution; nature of governan
perspective plans and st ak-mdkiag ¢
bodies highlighting the activities leading to Institutional excellence.
Response to be provided within 500 words
Provide web link to:
9 Vision and mission documents approved by the Statutory Bodies
1 Report of achievements which led to Institutional excellence
1 Any other relevant information
6.1.2 | Effective leadership iseflected in various Institutional practices such 5
as decentralization and participative management etc.
QM
Describe a case study on decentralization and participative manager
and its outcomes imstitutional governance within 500 words
Provide weblink to:
T Information / documents in support of the case study
1 Any other relevant information
Key Indicator - 6.2 Strategy Developmentsand Deployment (15)
Metric Weightage
No.
6.2.1 | The Institutional Strategic plan is effectively deployed. 5
QM Describe the methodology adopted for developing the strategic plan

mechanisms for its deployment and the monitoring and assessment
deliverables within 500 words

Provide web link to
i Strategic Plan document

1 Minutes of the Governing Council/ other relevant bodies for deploymd

monitoring of the deliverables
9 Any other relevant information
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6.2.2 | Effectiveness and efficiency of functioning of the Institutional bodies 5
evidenced by policies, administrative setup, appointment and se
QM | rules, procedures etc.

Describe how the Institution ensures effective and efficient functioning
its bodiesand authorities within 500 words

Provide web link to
i Organogram of the University
1 Annual Report of the preceding academic year
1 Minutes of meetings of various Bodies and Committees
9 Any other relevant information

6.2.3 | The University has implementedgovernance in the following areas of 5
operation
1. Planning and Development ]
QnM 2. Administration (including Hospital Administration
& Medical Records) [ ]
3. Finance and Accounts [ ]
4. Student Admission and Support L]
5. Examination ]
Upload:

1 Institutional budget statements allocated for the heads of E -
governance implementation ERP Document
e-Governacerelateddocument

Screen shots of user interfaces
Data template
Any other relevant information

= =4 =8 =4

Key Indicator - 6.3 Faculty and Staff Empowerment Strategies (25)

Metric Weightage
No.
6.3.1 The Institution has effective welfare measures f@aching and non 5

teaching staff and other beneficiaries.

QM

Describe the existing welfare measures for teaching andgeaching
staff and other beneficiaries, within 500 words

Provide web link to
1 Policy document on welfare measures

9 List of beneficiaris of welfare measures
1 Any other relevaninformation
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6.3.2 | Average percentage of teachers provided with financial suppor 5
attend conferences / workshops and towards membership fe
QnM professional bodies during thiast five years

Number of teachers provided with financial support to attend
conferences / workshops and towards membership fee of professio
bodies yeawise during the last five years

Year

Number of
teachers

Formula:
Percentageer year=

pmnm

Average percentageB=
Upload
9 Details of teachers provided with financial support to attend
conferences, workshops etc. during the last five years (Data Tem(
9 List of teachers provided membership fee for professional bodies
during the last five years
Policy document on providing financial support to teachers
E-copy of letter/s indicating financial assistance to teachers
and list of teachers receiving financial support year -wise
under each head.
1 Audited statement of account highlighting the financial
support to teachers to attend conferences/workshops and
towards membership fee for professional bodies.
1 Any other relevant information

= =4

6.3.3 | Average numbeof professional development / administrative trainir 5
programmes organized by the University for teaching and s
QnM teachingtechnicalstaff during the last five years

(Continuing education programmes, entrepreneurship development
programmes, Professidrekill development programmes, Training
programmes for administrative staff etc.,)

Total number of professional development / administrative training
programmes organized by the Institution for teaching and non
teachindtechnicalstaff yearwise during hhe last five years

NAAC for Quality and Excellence in Higher Education
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Year

Number of programmes

Formula:
41 QA1 AIRBOT AAEIATAIRT AT O
AAT ET E COOOOMEDERG AC O ATl @ QA1 EIUA A
OAAAEERICI OAAAGERKORA EODAREDEIBABOOA A OC
U

Upload:

9 List of professional development / administrative training program
organized by the University yearise for the last five years

1 The lists of participants who attended the above programmesvigsa
during the last 5 years (Data template)

1 Detailed program report for each program should be made availak
Reports of the Human Resource Development Centres (UGC AS(
other relevant centres).

1 Reports of Academic Staff College or similar centres Verification
schedules of training programs

1 Copy of circular/ brochure/report of training program self conducts
program may also be considered

T Any other relevant information

6.3.4 | Average percentage of teachers undergoing Faculty Developn 7
Programmes (FDP) including online programmes (Orientation
QnM Induction Programmes, Refresher Course, Short Term Course €

during the last five years

Total number of teachers wundergoing Faculty Developme
Programmes including online programme@rientation / Inductior
Programmes, Refresher Course, Short Term Course and any
course yearwise during the last five years

Year

Number of teachers

Formula:
Total Number of teachers attendisigch programmes in a year
Percentage per year x 100
Number of fulltime teachers in that year

Average percentageB:
Upload:
1 Details of teachers attending FDPs during the last five years (as
Data Template)
1 Annual reports of the AQAR submitted to NAAC
1 E-copy of the certificate of the program attended by teacher
Any other relevant information

NAAC for Quality and Excellence in Higher Education
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6.3.5 Institution has Performance Appraisal System for teaching and non 3
teaching staff
QM
Describe the Performance Appraisal System adopted for teaching
nonteaching staff, within 500 words
Provide web link to
1 Performance Appraisal policy of the Institution.
1 Any other relavent information
Key Indicator i 6.4 FinancialManagement and Resource Mobilization (20)
Metric Weightage
No.
6.4.1 | Institutional strategies for mobilisation of funds and the optimal utilisation 8
resources
QM
Describe the resource mobilisation policy and procedures for optimal utiliz
of resources within 500 words
Provide web link to
T Resource mobilization policy document duly approved by BoM / Syndicat
Governing Council
1 Procedures for optimal resource utilization
1 Any other relevant information
6.4.2 | Funds / Grants received from government / non -government bodies / 7
philanthropists during the last five years (excluding scholarships and
QnM | research grants covered under Criterion III)

Total funds / Grants received from government frgovernment bodies yea
wise during the last five years

Year

Funds/grants received
from Government

bodies (INR in Lakhs)
Funds/grants received
from Non-Government
bodies (INR in Lakhs)

Upload:

1 Audited statements of accounts for five yed@sfer annexure number-01 as per

SOP)
1 Copy of letter indicating the grants/funds received by respective agency as state
metric

1 Provide the budget extract of audit®dtement towards Grants received from-non

NAAC for Quality and Excellence in Higher Education
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government bodies, individuals, philanthropist duly certified by chartereduntant
and/or Finance Officer

1 Information as per Data template

T Any other relevant information

6.4.3 | Institution conductsinternal andexternalfinancial audits regularly 5

QM Describe the mechanism for internal and external financial audits conduct
the Institution during the last five years (within 500 words)

Provide web link to
1 Policy on internal and external audit maolsms
1 Financial Audit reports for the last five yegRefer annexure number-01 as per
SOP).

9 Any other relevant information

Key Indicator - 6.5 Internal Quality Assurance System (30)

Metric Weightage
No.
6.5.1 | Instituion has a streamlined Internal Quality Assurance Mechanism 10

QM Describe the Internal Quality Assurance Mechanism in the Institution and
activies of IQAC within 1000 words

Provide web link to
1 The structure and mechanism for Internal Quality Amsce
i Report on the initiatives for the appointment of a fulltime
Director/Officer for the IQAC
1 Minutes of the IQAC meetings.
1 Any other relevant information

6.5.2 | Quality assurance initiatives of the Institution include: 10

QnM 1. Academic and Administrative Audit (AAA) and initiation

of follow-up action 1]
2. Conferences, Seminars, Workshops on quality [ ]
3. Collaborative quality initiatives with other Institution(s) [ ]
4. Orientation programmes on qualggues for teachers
and students 1]
Participation in NIRF process ]
Any other quality audit by recognized State, National or
Internationalagencies ( 1ISO, NABH, NABL Certification, [ |
NBA, any other)

oo

NAAC for Quality and Excellence in Higher Education
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Upload:
1 Report /certificate of the Quality Assuraroéiatives as claimed by the

Institutions eg: NBA, 1ISO, NABH, NABL, AAA etc.,

1 Data template including documents/certificates relating to options 1 to 6
above.

1 Any other relevant information.

6.5.3

QM

Impact analysis of the various initiativesarried out and used for quality
improvement

Describe the process and outcome of the impact analysis, carried out with
reference to student performance, teaching learning, assessment process
learning outcomes, research, students and other stakefesdback,

administrative reforms, financial management etc. within 500 words

Provide web link to:
1 Relevant documents/information on the process and results of impact an

on the above aspects
9 Any other relevant information

10

Criterion VII dInstitutional Values and Best Practices (100)

Key Indicator - 7.1 Institutional Values and Social Responsibilities (50)

Metric
No.

Weightage

Gender Equity

7.1.1

Measures initiated by the Institution for the promotion of gender equity
during the last five years.

Describe gender equity & sensitization in curricular andwwoicular activities,
facilities for women on campus etc., within 500 words

Provide Web link to:
1 Annual gender sensitization action plan
1 Specific facilities provided for women in terms of:
a. Safety and security
Counselling
Common Rooms
Day care center for young children
Any other relevant information

®ooco

NAAC for Quality and Excellence in Higher Education
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Environmental Consciousness and Sustainability

7.1.2 | The Institution has facilities for alternate sources of energy and energy 5
QnM | conservation measures

1. Solar energy

2. Biogas plant

3. Wheeling to the Grid L1
4. Sensoibased energy conservation L1
5. Use of LED bulbs/ power efficient equipmﬁ

Upload:
1 Geotagged Photographs
1 Any other relevant information

7.1.3 | Describe the facilities in the Institution for the management of the followin 4
QM | types of degradable and nesiegradable waste (within 500 words)
Solid waste management

Liquid wastemanagement

Biomedical waste management

E-waste management

Waste recycling system

Hazardous chemicals and radioactive waste management

E

Provide web link to
1 Relevant documents like agreements/MoUs with Government and other

approved agencies
i Geotagged photographs of the facilities
1 Any other relevant information

7.1.4 | Water conservation facilities available in the Institution: 4

1. Rain water harvesting

Borewell /Open well recharge
Construction of tanks and bunds
Waste water recycling
Maintenance of water bodies and distribution system in the carl_Ju

QnM

HiNnn

Upload :
1 Geotaggeghotograpk/ videos of the facilities
1 Any other relevant information

7.1.5 | Green campus initiatives include: 4

QnM | 1. Restricted entry of automobiles
2. Batterypowered vehicles

3. Pedestriaffriendly pathways

4. Ban ortheuse of Plastics

5. Landscaping with trees and plan |

L0

NAAC for Quality and Excellence in Higher Education
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Upload
1 Geotagged photos / videos of the facilities
1 Relevant documents / reports
1 Any other relevant documents
7.1.6 | Quality audits on environment and energy regularly undertaken by 5
Institution and any awards received for such green campus initiatives:
QnM
1 Green audit ]
1 Energy audit ]
1 Environment audit []
1 Clean and green camprecognitions / awards []
1 Beyond the campus environmental promotion activi{ _}
Upload:
9 Audit reports of the institution related to the metric
1 Data template
1 Any other relevant information
7.1.7 | The Institution has disabledriendly, barrier free environment 4
1 Built environment with ramps/lifts for easy access to classroon*L._.—|
QnM f Disabledfriendly washrooms []
f Signage including tactile path, lights, display boards and signp{ s
1 Assistive technologyral facilities for persons with disabilities (
Divyangjarn) accessible website, screerading software, mechanized
equipment
1 Provision for enquiry and information : Human assistance, reader,
scribe, soft copies of reading material, screen reading
Upload:
1 Geotagged photographs / videos of the facilities
1 Relevant documents / reports
9 Any other relevant information
9 Data Template
Inclusion and Situatedness
7.1.8 | Describe the Institutional efforts/initiatives in providing amclusive 5
environment i.e., tolerance and harmony towards cultural, regional,
QM linguistic, communal socioeconomic and other diversities (within 500 worg
Provide Web link to:
1 Supporting documents on the information provided (as reflected in
administative and academic activities of the Institution)
1 Any other relevant information.

NAAC for Quality and Excellence in Higher Education
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Human Values and Professional Ethics
7.1.9 | Sensitization of studentand employees of the Institution to the constitution 4
obligations: values, rights, duties and responsibilities of citizens
QM
Describe the various activities in the Institution for inculcating values for b
responsible citizens as reflected in the Caouattin of India within 500 words.
Provide weblink to :
1 Details of activitieghatinculcate valuespecessary to render studentg
in to responsible citizens
1 Any other relevant information
7.1.10 | The Institution has a prescribed code of conduct for students, teachers, 5
QnM | administrators and other staff and conducts periodic programmes in this
regard.
1. The Code ofconduct is displayed on the website |:|
2. There is a committee to monitor adherence tcObee ofConduct [ ]
3. Institution organizes professional ethics programmes for students,
teachers, administrators and other staff []
4. Annual awareness programmes@ude ofConduct are organized [ ]
Upload:
1 Weblink of the code of conduct
9 Details of the monitoring committee of the code of conduct
1 Details of Programs on professional ethics and awareness
programs
1 Any other relevant information
7.1.11 | Institution celebrates / organizes national and international commemorativ 5
QM | days, events and festivals
Describe the efforts of the Institution in celebrating /organizing national an
internationalcommemorativelays, events and festivals during the last five
years within 500 words
Provide weblink to :
1 Annual report of the celebrations and commemoratienevfor the
last five years
1 Geotagged photographs of some of the events
1 Any other relevant information

NAAC for Quality and Excellence in Higher Education
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Key Indicator - 7.2 Best Practices (30)

Metric Weightage
No.
7.2.1 | Describe two best practices successfully implemented bye Institution as 30

QM per NAAC format provided in the Manual.

Provide web link to:
9 Best practices in the Institutional web site

1 Any other relevant information

Note:
Format for Presentation of Best Practices

1. Title of the Practice
Thistitle shouldcapturehe keywordsthatdescribehepractice.

2. Objectivesof the Practice
What arethe objectives/ intendedoutcomesf thisfi b epsrta ¢ ani wha are

theunderlyirg principles or conceptsf this practicgin aboutl00words)?

3. The Context
What were the contextual featuresor challengingissuesthat neededto be

addresseth designirg and implementirg thispractice(in about150 words)?

4. The Practice
Describe the practice and its uniqueniesthe contex of India highereducation.

Whatwerethe constraintg limitations,if any,faced(in about400words)?

5. Evidenceof Success
Provideevidenceof successuchasperformance againsargets and benchmarks,

reviewfkesults. What do these results indi@aBescribein about200words.

6. Problems Encountered and ResourcesRequired
Pleasedentify the problemsencounteredndresourcesequiredio implementhe

practice(in aboutl50words).

7. Notes(Optional)
Pleaseaddany otherinformationthatmaybe relevantfor adopting implementirg

theBest Practicen othe Institutions(inaboufl50 words).

Any othe information regardinglinstitutional Valuesand Beg Practices which
the universiy would like to include.

NAAC for Quality and Excellence in Higher Education
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Key Indicator - 7.3 Institutional Distinctiveness (20)

Metric Weightage
No.
7.3.1 | Portray the performance of the Institution in one area distinctive to its 20

QM

priority and thrustwithin 1000 words

Provide web link to:
1 Appropriate web in the Institutional website

1 Any other relevaninformation

NAAC for Quality and Excellence in Higher Education
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5. Evaluative Report of the Departmentof the Health Sciences University)

t he
Di st

1. Name of

s 7z oz oz

s 7 oz

s 7 oz

,,,,,,,,,,,,,,,,,,

////////

,,,,,,,,,,

Sl. No. | Name of the Department For Ex:
Medical Dental Pharmacy
1. | Year of Establishment
2. | Is the Department part of a School/Faculty
the University
3. | Names of programmes offered
4. | Number of teaching possanctionedilled
5. | Number of Research Projects:
Total grants received
6. | InteriInstitutional collaborative projects and
Associated grants received
National collaboration
International collaboration
7. | Departmental projects funded by DEIST,
UGC-SAP/CAS,DPE, DBT, ICSSR, AICTE]|
DBT, MCI, PCI, WHO, NIH etc.,
Total grants received :
8. | Special research laboratories sponsored
created by industry or corporate bodies
9. | PublicationsBibliometrics of the publications during the last five years based on average
Citation index in Scopus/ Web of Science/PubMed/ Scopus/ Web of $didndex of the
Institution
Number of Papers published
Number of Books with ISBN
Number ofCitation Indexi range / average
Number of Impact Factdrrange / average
Number of hindex
10. | Details of patents and income generated
Number of Patents/ Copyright
published/awarded/technology
transferredduring the last five years
11.| Areas of consultancy and income generate
12. | Awards/Recognitions received at the National and International leveNiloyiber of awards /
recognitions received for innovation / discoveries by the Institution/teachers/research scholars/sty
during the last five years
Faculty
Doctoral/Post doctoral fellows
Students
13. | Workshops/seminars conducted by tiepartment

on Intellectual Property RightsIRR) Research
methodology, @ Good clinical, Laborator
Pharmacy and Collection practices, Reses¢
Grant  writing and IndustrAcademia
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Collaborations during the last five years

14.

Average percentage of students have cle;
Civil Services and Defense Servic
examinations, and other competiti
examinations (eg:
NET/SLET/GATE/GMAT/CAT/GRE/TOEF|
PLAB/USMLE/  Civil Services/Defen
/UPSC/State government examinations
AIMSPGET, JIPMBRhtrance Test, PGIMEF
Entrance Test etc.)

15.

List of doctoral, postloctoral students
and research associates

From the host Institution/University

From other Institutions/Universities

16.

Number of Research Scholars/ Post Gradu
studentgetting financial assistance from th

University/State/ Central

Note: Compile data for the last five years
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6. Data Templates / Documents

(Quantitative Metrics)

The online formats (Templates) for submitting data with respe@uantitative Metrics
(QnM) are given in consecutive pages.

Kindly Note:
For each Quantitative Metrithe kinds of data to be uploaded are indicated in tabular
form and/ or documents reqed are listed.

1 Documents such as minutes of meeting, decisions, statements of accounts, award
letters, letters of appointments, etc., need to be uploaded as required; wherever these
are in bulk, hyperlinks to the appropriate website be given.

1 Therecould be some variation in the metrics from the QIF; this is due to rendering it to
the IT format for online submission.

1 The list of documents to be uploaded is only suggestive. If the Institution has any other
relevant documents to substantiate its ctaithe same may also be uploaded.

121



Manual of Health Sciences for Universities revised on 28/08/2019

Data Templates / Documents Health Sciences Universities

Quantitative Metrics (QnM)
Fine-tuned by experts on 2% January 2019

Sl.
NO. | Criterion | T Curricular Aspecs (150)

Key Indicator - 1.1 Curriculum Design and Development (50)

1 1.1.2 Percentage of Programmes where syllabus revision was carried out during the last f{(l®&)ears

Programme | Programme Name of the Year of If revision has been carried out in| Year of | Link to the relevant
Code name Department Introduction the syllabus during last 5 years | revision document
Documents:

1 Minutes of relevant Academic Council/BoS meetings

9 Details of the revised Curricula/Syllabi of the programmes during the last five years
1 Institutional data in prescribed format (Data Template)

1 Syllabus prior and post revision of the courses.

9 Any other elevant information

Guidelines to fill-up:

A. Syllabus revision in a course to be counted as syllabus revision in a programme
B. If syllabus revision was done more than once in the same programme during the last 5 years it should be counted as one.
C. PG Diplomas approved by Statutory /Regulatory Bodies or as per the norms of UGC to be counted as programmes.

Key Indicator 7 1.2 Academic Flexibility (40)

2 | 1.2.1 Percentage of Programmes in which Choi@ased Credit System (CBCS)/Elective course system has been implemented, where
provision was made by the Regulatory Bodies (Data for the preceding academic (E@r).

Name of all programmes Names of all programmes Year of implementation
adopting CBCS coure Programme | adopting elective course | Programme of CBCS/elective course | Link to the
system code system code system relevant document
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Upload:
1 Minutes of relevant Academic Council/BoS meetings

Institutional data in prescribed format (Data Template)

1
1 University letter stating implementation of CBCS by the institution

9 Structure of the program clearly indicating courses, credits/Electives as approved by the competent board.
|

Any other relevaninformation

1.2.2 Percentage of new Degree Programmes, Fellowships and Diplomas introduced by the University across all Fashulingsthe last
five years (certificate programmes are not to be includé®)

Name of the new programmes Name of the
introduced in the last 5 years Faculty Programme code | Year of introduction | Link to the relevant document
Upload:

9 List of the new Programmes introduced during the last five years
1 Minutes of relevant Academic CounddbS meeting

1 Institutional data in prescribed format (Data Template)
9 Any other relevant information

1.2.3 Percentage of interdisciplinary courses under the Programmes offered by the University during the last five {éars

Total number of
programmes offered by the | Total number of courses Number of interdisciplinary courses Upload relevant
Year | Institution across all the programmes introduced across all the Programmes | documents

Upload:
9 List of Interdisciplinary coursesnder the programmes offered by the University during the last 5 years

1 Minutes of relevant Academic Council/BoS meetings
1 Institutional data in prescribed format (Data Template)
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9 Any other relevant information

Key Indicator - 1.3 Curriculum Enrichment (40)

1.3.2Number of valueadded courses offered during the last five years that impart transferable and life $kBls

1.3.3Percentage of students who successfully completed the vadiged courses during the last five yedi)

(Note: DataTemplate for 1.3.2 and 1.3.3 is common as given below)

Name of the valueadded
coursds (with 15 or more
contact hours) offered during
the last five years

Course Code

Year of offering

Number of students
successfully completing
the course in that year

Upload relevant
documents

Upload:

9 Brochure or any other document related to the vatigeed course/s
List of valueadded courses (Data Templabg

1
9 List of students enrolleth valueadded courseg®ata Template 5)
1

Any other relevant information
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| Key Indicator - 1.4 Feedback System (20)

1.4.1Mechanismis in place for obtaining structured feedback on curricula/syllabi from various stakendders

Feedback collected Feedback collected Feedbackcollected from | Feedback collected from | Feedback collected from
from students from teachers employers alumni other professionals
Yes No Yes No Yes No Yes No Yes No
Upload:
9 Stakeholder feedback report as stated in the minutes of the Governing Council/Syndicatef Blzaralgement
9 URL for feedback report
9 Sample filled in Structured Feedback forms by the institution for each category claimed in SSR
i Institutional data in prescribed format (Data Template)
9 Any other relevant information

1.4.2Feedback process of the Institution may be classified 680)

Feedback collected, analysed and action
taken report made available in website

Feedback collected, analysed
and action taken

Feedback collected and analysed

Feedback collected

Yes No

Yes No

Yes

No

Yes No

Upload:
1 URL for stakeholder feedback report

9 Action taken report of the University on feedback report as stated in the minutes of the Governing Council/ SyndicateNMBoagement

9 Any other relevant information
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Criterion Il -TeachingLearning and Evaluation (200)

Key Indicator - 2.1 Student Enrolment and Profile (10)

2.1.1Due consideration is given to equity and inclusiveness by providing reservation of seats to all categories duadgibgion proces

Average percentage of seats filled against seats reserved for various categories as per applicable reservation pditlyediash five
years(3)

Number of seats earmarked for reserved category as per GOI off Number of students admitted from the reserved
Year State Governmentrule category
SC ST OBC Others (Specify) SC | ST OBC Others (Specify)
Upload:

1 Average percentage of seats filled against seats reserved (As per Data Template)

1 Copy of letter issued by state govt. or and Central Government Indicating the reserved categories to be considered as per the
state rule (in English)

Final admission list published by the HEI

Admission extract submitted to the state OBC, SC and ST cell e very year.

Initial reservation of seats for admission.

Any other relevant information

E I

*Random check for at least 5% of the students.
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2.1.2Student Demand Ratio, applicable to programmes where State / Central Common Entrance Tests are not conducted

9 Number of seats available yearse/eligible applications received during the last five years whiate / Central Common Entrance Tests are
not conducted (4)
Programme Code | Number of seats available / | Number of eligible Number of students
Programme name (where applicable) | sanctioned applications received admitted
Upload :
1 Institutional datan prescribed format.
9 Document relating to Sanction of intake
1 Extract of No. of application received in each program
1 The details certified by the Controller of Examination or Registrar evaluation clearly mentioning the programs that are not c overed under
CET and the number of applications received for the same
10 | 2.1.3Student enrollment pattern and student profile to demonstratational/international spread of enrolled students from other states and

countries (3)

2.1.3.1Average percentage of students from other states and countressgediiring the last five years
2.1.3.2 Total number of students enrolled in that year

Year of Number of students enrolled from other | Number of studentsenrolled from other
enrolment states countries Link to the relevant document
Upload:

9 List of students from other states and countries

=A =4 =4 -8 -2

*Random check for at least 5% of the students

Copy of the domicile certificate/passport from respective states / countries
Previous degree/ Matriculation / HSC certifickteam other state or country

E-copies of admission lettets the students enrolled from other States / Countries.
Institutional data in prescribed format (Data Template)
Any other relevant information
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Key Indicator - 2.2 Catering to Student Diversity (15)

11. 2.2.1 The Institution assesses learning levels of students after admission and organizes special progr@mmpsrformers and advance
learners(7)
Measurable criteria followed to | Measurable criteria followed t{ Special programmes created for | Protocols to measure
recognizeSlow performers identify advanced learners Slow performers / advanced achievements
learners as per identified criteria
Yes No Yes No Yes No Yes No
Upload
1 Methodology and Criteria for the assessment of Learning levels Details of special programmes
9 Details of outcome measures / records
1 Proforma created to identify slow performers/advanced learners
T Consolidated r eport t o Dean academics [/ Dean studentds welfare on s
1 Any other relevant information
12 2.2.2 Student full-time teacher rati¢data for the preceding academic yg8a))

Year Number of students enrolled in the Institutio] No. of full-time teachers Weblink to relevant information
teaching in the institution
Upload :
9 List of students enrolled in the preceding academic year

)l
il
l

List of full time teachers in the preceding academic year in the University (with Designation and Highest Qualification)
Institutional data in prescribed format (data Templates)
Any other relevant information
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Key Indicator 2.3 Teaching Learning Proces$25)

13

2.3.2Has provision for the ge of Clinical Skills Laboratory and Simulation Based Learning (5)

Basic clinical skill
training models

Advanced patient simulators for
simulation based training

Structured programmes conducted for
training and assessment of students

Training Programmes conducted for
faculty on the use of clinical skills lab
and simulation based learning

| Yes | No

| Yes |No |

Yes |[No |

| Yes | No |

Upload :

E N I ]

Geotagged photographs of clinical skills lab facilities, clinical skills models, patients simulators
List of training programmes conducted in the facilities during the last 5 years
Proof of Establishment of Clinical Skill Laboratories
Proof of patient si mulators for simulation -based training

Report on training programmes in Clinical skill lab/simulator Centre
List of clinical skills training models

Any other relevant information

14

2.3.4 Ratio of students to mentors (data for the precediademic year) (6)

Number of fulttime teachers / other
recognized mentors

Number of students enrolled

Number of students assigned to each mento

Upload

& _a_a_a_a_a_=a_a

Details of fulltime teachers/other recognized mentors and students
Records of mentors andentees meetings
Allotment order of mentor to mentee and records of mentors and mentees meetings
Copy of circular pertaining the details of mentor and their allotted mentees

Approved Mentor list as announced by the HEI

Log Book of mentor

Institutionaldata in prescribed format (Data Template)
Any other relevant information

*Random check of Institution records on meetings between Mentor and Mentee
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Key Indicator - 2.4 Teacher Profile and Quality (55)

15| 2.4.1 Average percentage of ftiline teachers against sanctioned posts during the last five years (15)

Name of theDepartment
Name of the Fulttime teacher Designation Nature of sanctioned post | Year of appointment

Upload =
1 Yearwise list of fulltime teachers and sanctioned posts for the last 5 years (Certified by the Head of the Institution)
Position sanction letters by competent authority.
Appointment letters of faculty during last five years
Institutional data in prescribed format (Data Template)

1
1
1
1 Any other relevant information

*Random check with service records of the teachers

16

2.4.2 Average percentage of ftilne teachers witfPh.D./D.Sc./D.Lit./DM/M Ch/DNB in super specialities /other PG degrees in Health
Sciences for recognition as Ph.D guides as per the eligibility criteria stipulated by the Regulatory Coundildniversities during the last five
years.(12

Year of obtaining

Name of fulttime teachers with Ph.D./D.Sc./D.Lit./DM/M Ch/DNB
Ph.D./D.Sc./D.Lit./DM/M Ch/DNB in | in super specialities /other PG
super specialities /other PG degrees il degrees in Health Sciences for Whether recognised as research guidé
Health Sciences for recognition as PhJ recognition as Ph.D guides as per| for Ph.D as per the eligibility criteria
guides as per the eligibility criteria the eligibility criteria stipulated by | stipulated by the Regulatory Councils
stipulated by the RegulatoGouncils/ | the Regulatory Councilé Universities Total number of
Year Universities Universities teachers

|Yes [No |

130




Manual of Health Sciences for Universities revised on 28/08/2019

Upload:

9 List of fulltime teachers with Ph.D/D.Sc./D.Lit./DM/M Ch/DNB in super specialities / other PG ddtjkeelID/ MS/ MDS etc.,)in Health Sciences for recognition a
Ph.D guides as per the eligibility criteria stipulated by the Regulatory Coancilthe number of fulltime teachers for 5 years

Recognition letter as guides for Ph.D/DM/M.Ch duly attested by the competent Authorities.
Copies of Guideship letters or authorization of research guide provide by the competent authority
Institutional da in prescribed format (Data Template)
Any other relevant information

= =4 -4 =8

17

2.4.3Average Teaching experience of fulltime teachers in number of years (preceding academiq ¥6ar)

Number of Years in the Institution and outside the Institutions maydmnsidered in the last column.

Name of the Fulktime teacher

Designation

Year of appointment

Name of the Department

Number of years of teaching experienc

Upload:

9 List of fulltime teachers includindetails of their designation, department, total number of years of their teaching experience
Experience certificate of full time teacher

1
1 Institutional data in prescribed form@ata Template)
1 Any other relevant information

18

2.4.4 Average percentage of teachers trained for development and deliveyniéets/ecourseq video lectures / demonstratiodaring the last

five years (8)

Year Total number of teachers

Number of teachers trained for development & delivery of
e-contents/ecourses

Provide link to a few courses

Upload:

A List of teachersrained for development and delivery e€entents / ecoursed video lectures demonstrationguring the last 5 years
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A Reports of theraining programmes
9 Certificate of completion of training for developmentofl delivery of ontents / &ourses / video lectures / demonstrations
A Weblink to the contents delivered by the facuityo st ed i n t he HEI 6s website
A List of econtents / e coursésideo lectures / demonstrations developed
A Any other relevant information
19 | 2.4.5 Average Percentage of fulltimeeachers who received awards and recognitions for excellence in teaching, student mentoring, scholarshiy
professional achievements and academic leadership at State/ National/ International levels from Government / Governmaetognized
agencies / regisered professional associationg academiesduring the last five years (10)
Name (s) of teachers Title of the State level National level International level
who received the awards| Award (S) awards awards awards Name of the agency /agencies
Year /Recognitions /Recognitions | /Recognitions| /Recognitions /Recognitions that awarded /Recognitions
Upload :
1 Certifiede-copies of award letters
1 Any other relevaninformation
Key Indicator - 2.5 Evaluation Process and Reforms (40)
20 | 2.5.1 Average number of days from the date of last serrastiel yeatrend examination to the date of declaration of results during the

five years (10)

Programme Programme | Semester/ Last date of the last semesteend / Date of declaration of results of
Name Code year year-end examination semesterend / yearend examination
Upload :

1 List of programmes and dates of last semestel'yearend examinations and tkl@tes of declaration of results

1 Reports from Controller of Exam (COE) office/ Annual reports mentioning the relevant details.
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T

Institutional data in prescribed format

*Check 5% sample from th@ffice of the Controller of Exarmations(COE)

21 | 2.5.2Average percentage of student complaints/grievances about evaluation against the total number of students appearedinationexa
during the last five yearg5)
Year Number of complaints/grievances about evaluation| Total number ostudents who appeared in the examinations

Upload:

1 Certificate from Registrar / Controller of examinatidddta on student grievances from the office of the Registrar (Evaluation)
1 Minutes of the grievance cell / relevant body

9 List of complaints / grievances yeaise during the last 5 years

9 List of students who appeared in the exams-yase during the last 5 years (Data template)

9 Any other relevant information

22 | 2.5.3Evaluation-related Grievance Redressal mechanism followed by the Institut{&h:

Year | Total number  of Number of cases g Number of casesseekingl Number of casesseeking Number of casesseeking
students who appearg Single valuation an¢ Double Valuation/Multiple| Double  Valuation/Multiple Double valuation/Multiple
for the final| appeal process fd valuation with  appeq valuation with appeal proce§ valuation with appeal proce;
examinations revaluation process for retotalling only | for revaluation only for retotalling/revaluation an

access to answer script

Upload:

1 Provide links to the examination procedureandnea |l uat i on
9 Report of the Controller of Examination/ registrar evaluation regardinGrileeance Redressal mechanism followed by the Institution

1 Any other relevant information

procedur e

devel oped

the instit

by
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23 2.5.5 Status of automation of Examination division using Examination Management System (EMS) along with approved onfiagdeixa
Manual: (10)
100% automation of entire
division & implementation of | Only student registration, Hall | Only student registration Only result
Examination Management ticket issue & Result Processing| and result processing ar{ processing is Only manual
System (EMS) are automated automated automated methodology
| Yes | No | | Yes \ |Yes [No | ||Yes |No |Yes |[No |
Upload:
1 Snap shot of EMS used by the institution
1 Copies of the purchase order of the software/AMC of the software
1 The present status of automation., Invoice of the software, & screenshots of software
1 Annual report of examination including present status of automation as approved by BOM / Syndicate / Governing Council
1 Institutional data in prescribed format (Data Template)
1 Any other relevant information
24| Key Indicator - 2.6 Student Performanceand Learning Outcomes (25)
| 2.6.2Incremental performance in Pass percentage of final year students in the last five y&8)s
Year Programme code Programme name Number of students appeared in the final | Number of studentswho passed in
year examination (UG + PG) final year examination (UG + PG)
Upload:
1 List of Programmes and the number of students appeared and the number of students passed in the final year examieatitor daclhagt five
years.
1 Institutional data in prescribed form@ata Template)
1 Trend analysis in graphical format (refer annexure 02 of SOP)
1 Link for the annual report of examination results as placed before BoM/ Syndicate/ Governing Council for the last five years.
1 Any other relevant information
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Key Indicator - 2.7 Student Satisfaction Survey30)

25 2.7.1 Online student satisfaction survey regarding teaching learning process (all currently enrolled s{@@gnts).
(Online survey to be conducted and details of the students in the format mentioned beloweshplodded)
Nationality (if Student :
Name of Gender | Category Statg .Of other than Email ID Programm Unique Mobile Y‘?a.r of
the student Domicile . e name Number joining
Indian) Enrolment ID
Upload
1 Database of all currently enrolled students
Criterion lll 7 Research, Innovations and Extension (250)
Key Indicator - 3.1 Promotion of Research and Facilities3Q)
26 3.1.2The Institution provides seed money to its teachers for resegfh

The average amount of seed money provided bingtéution to its faculty yeawise during the last five years (INR in lakhs)

Name of the Duration of the Name(s) of the teacher(s) working in | The amount of seed money Year of receiving
project project the project receiving seed money provided (INR in lakhs) the seed money
Upload :

1 Sanction letter of seed money to the faculty is mandatory

1 Minutes of meetings of the relevant bodies of the University.

1 Budget and expenditure statements signed by the Finance Officer indicating seegrovidey and utilize@Rrefer annexure number-
01 as per SOP)

T
)

List of teachers receiving seed money and details of seed money received
Institutional data in prescribed format.
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27 | 3.1.3 Average percentage of teachers awarded national/international fellowship/financial support for advanced studrasivVealésearch
/Conferenceparticipation in Indian and overseas Institutions during the last five years (3)
Name of theteacher awarded Name of the Year of award/ Year of | Awarding Agency/Source of
national/international fellowship /Conference | award/fellowship/Conference Participation funding
Upload:
1 Certified ecopies of the award letters of the teachers.
1 List of teachers and details of the national/international fellowg@ipsferenceawarded
1 Institutional data in prescribed format.
28 | 3.1.4 Number of JRFs, SRFs, Réxictoral Fellows, Research Associates and other research fellows in the univeddiededuring the last

five years (4)

Year of Granting Qualifying exam if any
Name of research fellow enrolment Duration of fellowship Type of fellowship | agency (NET, GATE, etc.)

Upload:
9 List of research fellows and their fellowship details
1 Ecopies of fellowship award letters
i Registration and guide / mentor allocation by the institutio

1 Institutional data in prescribed format

29

3.1.5 University has the following facilities (10)

1. Central Research Laboratory/Central Research Facility
2. Animal House/medicinal plant /Museum

3. Media laboratory/Business Labfesource Studios

4. Research/Statistical Databases/Health Informatics

5. Clinical Trial Centre

Name of the facility Year of establishment Provide link of videos/pictures
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Upload:
1 List of facilities available in the university and their year of establishment
i Videos and geotagged photographs.

30

3.1.6 Percentage of departments with recognition I MR -CAR, DST-FIST, DBT, MCI, DCI, PCI, AICTE, AYUSH, NACO, WHO |,
NIH etc. and other similar recognitions by national and international agenciésxcluding mandatory recognitions by Regulatory Cour
for UG /PG programmes)5)

(Examples: WHO collaborating Centre, AYUSH & AICTE Centre for Excellence, MCI RegiNondal Centre for Medical Education etc
(Data for the last 5 yeaps

Note: Departments getting multiple recognition shall be counted only once.
3.1.6.1 The Number of departments with recognition®¥IR-CAR, DST-FIST, DBT, MCI, DCI, PCI, AICTEAYUSH, NACO, WHQ NIH

etc. and other similar recognitions by national and international agencies,
3.1.6.2. Number of departments offering academic programmes-y@se during the last 5 years

Name of the

Department with Name of the Year(s) of

recognition Scheme Name of the funding agency Award Funds provided Duration of award
Upload:

1 eversion of departmental recognition award letters.
9 Details of the departments offering academic programmes certified by the head of the Institution /University
i Institutional data in prescribed format.
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Key Indicator - 3.2 Resource Mobilization for Research (20)
(Note : Common templates for metrics 3.2.1, 3.2.2 and 3.2.3)

31

3.2.1 Grants for research projects/clinical trials sponsored by thgavamnmental sources such as industry, corporate houses, international
endowments, professional associations, endowment Chairs etc. in the Institution during the lassfifRaarLakhs) (5)

32

3.2.2Grants for research projects/clinical research project sponsored by the government funding agencies during the lastrsy@Ran
Lakhs) (10)

33

3.2.3 Ratio of research projects/clinical trials per teacher fundgdu®rnment / industries and rgovernment agencies during the last five yed

(5)

Name of he Name of the Name of the Type Department of Year of Funds Duration
Project/ Principal Funding agency | (Government/No | Principal Investigator/ Award provided of the
Clinical Trial/ Investigator/Co n-Government Co Investigator (INRin project
Endowment/ Investigator etc., ) Lakhs)
Chairs
Upload 3.2.1:

1 e-copies of the grant award letters for research projects.
1 e-copies of grants awarded for clinical trials
1 Institutional data in prescribed format.

Upload 3.2.2:

1 e-copies of the grant award letters for research projects sponsored by government.
1 Institutional data in prescribed form@br ICT)

Upload3.2.3
9 List of research projects and funding details (Data Template)
1 Supporting document/s from Funding Agencies with link for the funding agency website
1 Copy of the letter indicating sanction of research project funded by govt./non -govt agency and industry incl uding details of name of
teacher and amount in INR
1 Any other relevant information
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| Key Indicator - 3.3 Innovation Ecosystem (20)

34

3.3.3 Number of awards/ recognitions received for innovation/discoveries by the Institution/teachers/research schdkfr@studengnized
bodiesduring the last five years (4)

Title of the innovation | Name of the Awardee

Name of the Awarding Agency
with contact details

Year of | Category- Institution/teacher/research
Award scholar/student

Upload:

1 E-Copies of award letters (scanned or soft copy) for innovatigtiisdetails of awardee and awarding agency
9 Link to appropriate details on thestitutional website.

35

3.3.4 Number of statips incubated on the campus yease during the last five years (5

Name of the startup

Nature of start-up

Year of commencement| Contact information of the promoters

Upload:
1 Registration letter

=4 =4 -4 -4

Certified e sanction order for the stamps on campus.
Contact details of the promoters
List of startup details like the name of the stags, nature, year of commencement etc.
Institutional data in prescribed format.

Key Indicator - 3.4 Research Phlications and Awards (100)

36

3.4.1The Institution has a statedCode of Ethics for research, the implementation of which is ensured by the following: (7)

Research methodology with
course on research ethics

Ethics Committee

Plagiarism check

Publication oversight
Committee

Yes No

Yes No

Yes

No

Yes No
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Upload:

T

= =4 =4 A A

Institutional code of Ethics document

Course content of research ethics and details of members of ethical committee

Copy of software procurement for plagiarism check
Details of committee on publication guidelines

Minutes of meetings of the relevant committees with reference to the code of ethics

Any other relevant documents

37

3.4.2The Institution provides incentives to teachers who receive state, national and international
recognitions/awards (10)

Career advancement

Increment in salary

Recognition through
website notification

Commendation Certification
and cash award

Yes No Yes No

Yes

No

Yes

No

Upload:

= =4 =4 -4 8 -4_-9_-2

Policy on Career advancement for the awardees

Policy on salary increment for the awardees
Snapshots of recognition of
Copy of commendation certificate and receipt of cash award
Names othe awardees with contact details

Name of the awarding agency

Year of award

Link to the incentive details on the Institutional website

noti ficati on

i n the

HEI ©0s

we

38

3.4.3 Number of Patents/Copyrights published/awarded/techrtlagsferred dung the last five years (10)

Name of the Patenter/ Copyright awardee

Patent/Copyright Number

Title of the

patent/Copyright

Year patent was
awarded/published
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Upload:

)l

List of patents/Copyrights and the year they were published/awarded

1 E- copies of the letters of award/ publication of patent/copyright/ technology -transferred
1 Certified e copies of the letters of awards/publicati¢@ensolidated statement by the head of the Institution)
1 Technology transfer document
9 Institutional data irprescribed format (Data Template)
1 Any other relevant information
39 | 3.4.4Average number of Ph.D/ DM/ M Ch/ PG Degree in the respective disciplines awarded per recognized PG teachers* oftithre dusiitg
the last five year€l6)
*Teachers recognized as PhD guides by the University
Name of the Name of the Year of registration | Year of award of
PhD/DM/M.Ch scholar Department Name of the guide | Title of the thesis of the scholar PhD/DM/M.Ch
Upload:
1 List of Ph.D.9DM/MCh/PG degrees in the respective discipline&arded yeawise during the last five years
9 List of teachers recognized as guides during the last five years
1 Web page for research in the Institutional website.
1 List of PhD/DM/M.Ch candidates with details like name of the guide, title of the thesis, year of award, award letter etc.
1 Institutional data in prescribed format (Data Template)
1 Any other relevant information
40 | 3.4.5Average Number of research papers per teacher in the approved list of Journals in Scopus / Web of Science/ RilrMgdhe last five calendar year€l5)
Title of paper Name/s of the Department | Name of the | Year of ISSN Link 5the recognition in UGC Name of the
author/s of the teacher| journal publication| number | enlistment of the Journal indexing database
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Upload:
P 9 List of research papers by title, author, department, name and year of publication and Scopus/Web of Science/PubMed (i3atef.Template)ink
1 Names of the indexing databases
1 Any other relevant information
* The Data obtained from Inflibnet will be used for the purpose of calculation of scores.

41

3.4.6 Average number of research papers per teacher in the approved list of Journals notified in-O&RE listduring the last five calendar years (10)
3.4.7 Total Number of books/ chapters in edited volumes and papers in National/Internationaferenceproceedings publishederteacher and indexed in
Scopus/Web of Science/ PubMed UGIARE listduring the last five calendayears(07)
Note: Common template for both 3.4.6 and 3.4.7
Abstracts of scientific presentations are not to bencluded
Title of the Title of the Year of | ISBN/ISSN | Affiliating
Name of | book/chapte| Title of proceedings of | Name of the | National / publicat| number of Institute at
the teacher| rs published the paper | the conference | conference | international | ion the the time of | Name of the
proceeding | publication | publisher
Upload:
9 List of research papers by title, author, department, name and year of publication and UGC list ref. No: (Data Teplate)
1 Names of the indexing databases
9 List of books and chapters in edited volumes / books published (Data Template)
9 List of names of publishers : National/ International
1 Any other relevant information
* The Data obtained from Inflibnet will be usked the purpose of calculation of scores.
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42 | 3.4.8Bibliometric of the publications during the last five calendar years based on average Citation Index in Scopus/ Web ake$iid)
Number of
Institutional affiliation citations
Name of the Title of the Year of Number of as mentioned in the excluding self
Title of the paper author journal publication | Citations publication citations
WEB of
SCOPUS| Science
Upload:
1 Bibliometrics of the publications during the last fiyears
9 Institutional data in prescribed format.
43 | 3.4.9Provide Scopus/ Web of Sciencieh-index of the Institution for the last 5 calendar years(12)
Number of Institutional
citations affiliation as
Title of the Year of excluding self mentioned in Institutional
Title of the paper Name of the author journal publication | citations the publication | H-index

Upload:

9 Bibiliometrics of publications based on Scopus/ Web of Sciehdadex of the Institution

1 Institutional data iprescribed format.
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Key Indicator - 3.5 Consultancy (15)
44 | 3.5.2 Revenue generated from advisory / R&D consultancy projects including Clinical trials during the last five years (05)

Name of the Advisory /R&D
Name of the consultancy/clinical trial Consulting/Sponsoring agency with Revenue generatedINR in
consultant project contact details Year Lakhs)
Upload:

9 CA certified copy/Finance Officer Certified copy attested by head of the institute (Refer annexure number _ -01 as per SOP).

1 Audited statements of accounts indicating the revenue generated through consultancy/clinical trials.
1 List of consultants and details of revenue generated by them.

Key Indicator - 3.6 Extension Activities (45)

45 | 3.6.1 Extension and outreach activities conducted in collaboration with industry, community, Government-&avidormental Organisatior
engaging NSS/NCC/Red cross/YRC/Institutional clubs etc., during the last five years (15)

Upload:
1 Photographs or any supporting document in relevance
71 Detailed program report for each extension and outreach program should be made available, with specific mention of number of
students and collaborating agency participated
9 List of extension activities year-wise during the last Syears
1 Description of participation by NSS/NCC/Red cross/YRC, Institutional clubs etc., year  -wise for the last 5 years
1 Any other relevant information
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46 | 3.6.2Average percentage of students participating in extension and outreach activities beyond the curricular requirement dsisgéel
(10)
Note: Common templates for 3.6.1 and 3.6.2
Number of students Number of teachers
Organising unit/ agency/ collaborating | participated in such participated in such
Year Name of the activity agency activities activities
Upload
1 Reports of the events organized
1 Number of extension and outreach programmes conducted with industry, community etc. for theylaatdive
I Geotagged photographs of events/activities
Key Indicator - 3.7 Collaboration (20)
47 | 3.7.1 Average number of Collaborative activities for research, faculty exchange, student exchangejntensinip per year (10)
Title of the Name of the Year of Link to the
Collaborative collaborating agency | Name of the | Source of financial collaborat Nature of relevant
activity with contact details | participants | support ion Duration | the activity | documents
Upload:
1 Certified Copies otollaboration documents
1 Link with collaborating Institutional website
48 | 3.7.2Presence of functional MoUs with Institutions/ industries in India and abroad for academic, clinical training / internshipthe-job

training, project work, student / faculty exchange, collaborative research programmes etc., during the last figd y@ar

Number of MoUdor faculty exchange, student exchange, academics, clinical training, internsthyg;job training, project work,
collaborative research programmes dtmgctioningduring the last five years
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Name of thepartnering Number of
Institution/ industry Year of Year wise list of actual students/teachers Link to the
Title of /research lab/corporate commenceme Duration activities under each who participated | relevant
the MoU | house with contact details | nt (From-To) MoU. under the MoUs | document
Upload:
T Ecopies of the functional MoUG6s with institution/ industry/ <c
1 Institutional data in prescribed format.

Criterion IV 1 Infrastructure and Learning Resources(100)

Key Indicator - 4.1 Physical Facilities (20)

4.1.4 Average percentage of expenditure incurred, excluding salary, for infrastructure development and augmentation durirfiyeheekast(5)

Expenditure incurred for infrastructure development and | Total expenditure incurred by the University excluding the
Year augmentation (INR Lakhs) salary (INR Lakhs)

Upload:

1 Details of budget allocation excluding salary during the last five years
9 Audited report / utilizatiorstatementgRefer annexure number _ -01 as per SOP).
i Institutional data in prescribed format
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Key Indicator - 4.2 Clinical, Equipment and Laboratory Learning Resources (30)
50 4.2.3 Availability of infrastructure for communiyased learning (7)
Attached Rural Health Centers| Attached urban Health Centl Residential facility for students /
Attached Satellite Primary Health | available for training of student] for training of students trainees at the Health Center(s)
Centers
| Yes | No | | Yes | No | | Yes | No | | Yes | No |
Upload
1 Geotagged photographs of Health Centers
9 Government Order on allotment/assignment of PHC to the institution
9 Documents of resident facility
1 Any other relevant information
Key Indicator - 4.3 Library as a Learning Resource (20)
51 | 4.3.3 Does the Institution have athibrary with membership/subscription for the following: (3)

1. el journals/ebooks consortia
2. eShodhSindhu

3. Shodhganga

4. SWAYAM

5. Disciplinespecific databases

Details of Name of service | Number of eresources Whether remote access| Web link of
memberships/Subscription| subscribed to with full text access Validity period provided? remote access

Yes | No
Upload:

9 Details of subscriptions forjeurnals, eShodhSindhuShodhganga membership etc. for the last five years
1 E-copy of subscription letter/member ship letter or related document with the mention of year to be submitted
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9 Details of eresources with fultext access

52

4.3.4 Average annual expenditure for the purchase of books and journals (incluesiogieees) during the last five years (5)

Year (INR in lakhs).

Expenditure on the purchase of bookg Expenditure on the purchase of

journals (INR in Lakhs)

Expenditure on subscription to ejournals and
other e-resources (INR in Lakhs).

Upload:

1 Provide consolidated extract @kpenditure for purchase of books and journals durintaghdive years duly attested by Finance Officer
1 Audited Statement highlighting tlexpenditure for purchase of books and journal library reso(Redsr annexure number-01 as per SOP)
1 Proceedings of Library Committee meetings for allocation of fund and utilization of fund

1 Any other relevant information

53

4.3.5 E-content resources used by teachers/studerf& :

e-Content resources used by teachers:

1. NMEICT/NPTEL

2. other MOOCgplatforms
3. SWAYAM

4. Institutional LMS

5. ePGPathshala

Name of the teacher

Platform on which module
Name of the module is developed

Date of launching e Link to the
content relevant document

Upload :

1 Give links or upload document of e -content developed.

1 Supporting documents from the hosting agency for the e
1 Give links e -content repository used by the teachers/ Students
1

Any other relevant information.

-content developed by the teachers need to be given
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Key Indicator i 4.4 IT Infrastructure (20)

54

4.4.1 Number ofclassrooms, seminar halls and demonstration radmalls with ICT - enabled facilities (data for the preceding academic
year) (5)

Number of Number otlassrooms, Number otlassrooms, Number otclassrooms, seminar halls and
classrooms, seminar | seminar halls and seminar halls and demonstration roorwith LCD, smart board,
halls and demonstration roorwith demonstration roorwith LCD, | Wi-Fi/LAN and audio video recording facilities
demonstration roos | LCD andWi-Fi/LAN smart board andi-Fi/LAN and any other mobilechnology
with LCD only facilities facilities

Upload

Number ofclassrooms, seminar halls and demonstration nedmCT enabled facilitie§Data Template)
9 Consolidated list duly certified by the Head of the institution.

1 Geotagged photographs
9 Any other relevant information

57

4.4.3 Available bandwidth of internet connection in the Institution (Leased line) (5)
01 GBPS |500MBPS-1GBPS 250 MBPS- 500 MBPS | 50 MBPS- 250 MBPS <50 MBPS

Upload
Details of available bandwidth of internet connection in the Institution

1

9 Bills for any one month of the last completed academic year indicating internet connection plan, speed and bandwidth
1 Annual subscription bill / receipt

9 Any other relevant information
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Key Indicator - 4.5 Maintenance of Campus Infrastructure (1)

58 | 4.5.1Average percentage of expenditure incurred on maintenance of physical facilities and academic support facilities excludmyg sa
componentduring the last five yearg05)
Expenditure on maintenance of academic support Expenditure on maintenance of physical facilities (excluding
Year facilities (excluding salary component) (INR in lakhs) | salary component) (INR in lakhs)
Upload:
1 Audited statements of accounts for maintengReer annexure number _-01 as per SOP).
1 Details about approved budget in support of the above
i Linkto ERP
Criterion V - Student Support and Progression (100)
Key Indicator - 5.1 Student Support (30)
59 | 5.1.1 Number of studentsenefited byschdarships /freships /feewaivers byGovernment / NorGovernmental agencies /

Institutionsduring the last five yeard.0)

Number of students benefited

Name of the

by government schemes by non-governmental schemes by t he I nstitu
Year scheme

Upload:
1 Attested copies of the sanction letters from the sanctioning authorities

Consolidated document in favour of freeships and number of beneficiaries duly signed by the Head of the institution
List of students who received scholarships/ freeshipsyteeers

Data Template

Any other relevant information

= =4 4 =

150




Manual of Health Sciences for Universities revised on 28/08/2019

60

5.1.2 Institution implements a variety of capability enhancement and life skills development schemes (7)

Capabilityenhancement and development schemes:

. Soft skills development

. Yoga and wellness
. Analytical skill development
. Human value development

~NOoO oI~ WNBE

. Employabilty skills development

. Personality and professional development

. Language and communication skills development

Name of the capability enhancement
scheme

Year of

Number of students

implementation enrolled

Name of the agencies involved with
their contact details

Upload:

1 Details of capability enhancement and skills development schemes

9 Detailed report of the Capacity enhancement programs and other skill development schemes

9 Link to Institutional website

61

5.1.3 Average percentage of students benefited by guidance for competitive examinations and career advancement offeseaitigrthe

during the last five years (5)

Year Name of the scheme

Number of students benefited by/attended / participated in Career Counselling /

competitive exams activities

Upload:

1 Copy of circular/brochure of such programs

Year-wise list of students attending each of these schemes signed by competent authority

1
9 program/scheme mentioned in the metric
9 List of students (Certified by the Head of the Institution) benefited by guidance for competitive examinations and caresmady
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offered bythe Institution during the last five years

62

5.1.5The Institution has a transparentmechanismfor timely redressalof studentgrievances / prevention of sexual harassment and
prevention of ragging (6)

Student grievance complaints / Prevention of Sexual harassment / Prevention of ragging

Adoption of guidelines
of Regulatory bodies

Presence odommittee and mechanism for
receiving student grievances (Online/offline)

Periodic meetings of the
committee with minutes

Record of action taken

Yes

No

Yes

No

Yes

No

Yes

No

1

)l
il
il

Upload:

Minutes of the meetings of student Grievance redressamittee and AntRagging committee
Circular/web -link/ committee report justifying the objective of the metric
Details of student grievances and action taken (Data Template)
Any other relevant information

63

5.2.1Average percentage of students qualifying in sfatational/ international level examinations during the last five years
(eg: NET/SLET/GATE/IGMATGPAT/CAT/GRE/TOEFL/PLAB/USMLE /AYUSH/ Civil Services/Defense /UPSC/State government
examinations/PGNEET/ AIMSPGET, JIPMER Entrance Test, PGIMER Entrance &tes) (10)

G State Others
No. of Total P|C Govt. PG-
students | no. of SLE | GAT IGMA |A| A IEL PLA | USM | AYUS | Exam | UP | NE
Year | qualifying | students| NET | T E T T|T|GRE |ET TOEFL | B LE H S. SC | ET
Instruction: Please do not include individual university's entrance examinations.
Grand total
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Upload:

9 List of studentsqualifying for state/national/internationkgvel examinations during the last five years with their roll numbers and
registration numbers

1 Pass Certificates of the examination
9 Other supporting data
64 5.2.2 Average percentage of placement/setiployed professional services of outgoing students durinigshéve years (15)
Number of students Name of the employer with contact detailg
placed/self Total number of Nature of self employment with contact
Year | employed students details Programme graduated from
Upload:
1 Annual reports oPlacement Cell
1 Self-attested list of students placed/seffiployed
1 Details of student placement/selinployment during the last five years
65 | 5.2.3. Percentage of the graduates in the preceding academic year, who have had progression to higher edudag)on.

Name(s) of students progressed intg Programme Department Name of Institution | Name of Programme
Year higher education graduated from graduated from | joined admitted to

Upload:
1 Supporting data for student/alumni in prescribed format.
1 Any other relevant information.
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Key Indicator - 5.3 Student Participation and Activities (20)

66

5.3.1 Number of awards/medals for outstangiagormance in sports/cultural activities at state/regional(zonal)/national/international ever
(award for a team event should be counted as one) during the last five years (10)

Select
appropriate event Classification
Name of the award/ Nameof the Student ID
Year | medal Sports | Cultural | State Regional | National | International | student number

Upload
1 Certified ecopies of award letters and certificates.

1 Any other relevant information.

67

5.3.3Average Number of sports and culturaktivities / events/ competitiomsganised in the Institution per yeai5)
Name of the activity

Year University | State | Regional | National

Upload:
1 Report of the events/along with photographs appropriately dated and captioned year -wise.

1 Copy of circular/brochure indicating such kind of activities
1 Information as per Data template
1 Any other relevant information
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Criterion VI 7 Governance, Leadershipand Management (100)

Key Indicator - 6.2 Strategy Developmentand Deployment(10)

68

6.2.3 Implementation of-governance in areas of operation (5)

1. Planning and Development
2. Administration (Including hospital administration and medical records)
3. Finance and Accounts

4. Student Admission and Support
5. Examination

Areas of e governance

Year of implementation

Link of relevant website/ document

Planning and Development

Administration (including hospital
administration and medical records)

Finance and Accounts

Student Admission and Support

Examination

1 Institutional budget statements allocated for the heads of E -governance implementation ERP Document
e-Governance related document

1
9 Screen shots of user interfaces
9 Any other relevant information

Key Indicator - 6.3 Faculty and Staff Empowerment Strategies?f)

69

6.3.2 Average percentage of teachers provided with financial support to attend conferences / workshops and towards feenalbership
professional bodies during the last five years (5)

Year

Name of teacher

Name of conference/ workshomttended
for which financial support was provided

Name of the professional body for which
membership fee was provided

Amount (INR)
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Upload:
1 List of teachers provided with financial support to attend conferences, workshops etc. during theyleatdive

9 List of teachers provided membership fee for professional bodies during the last five years
Policy document on providing financial support to teachers

1
1 E-copy of letter/s indicating financial assistance to teachers and list of teachers receiving financial support year -wise under each

head.
1 Audited statement of account highlighting the financial support to teachers to attend conferences/workshops and towards

membership fee for professional bodies.
1 List of teachers provided with membership feedmfessional bodies

70

6.3.3Average number of professional development / administrative training programmes organized by the University for teachimgnand

teaching/technical staff duringhe last five yeargb)

Title of the administrative
Title of the professional training Programme
development Programme Dates: No. of organised for nonteaching | Dates: No. of
Year | organised for teaching staff From - To participants | / technical staff From - To participants

Upload:

1 Certified list of the participants who attended the professional development/administrative training programmes dusirityéhgelars

1 Consolidatedists of participants who attended the above programmesajsarduring the last 5 years (Data template)

91 Detailed program report for each program should be made available Reports of the Human Resource Development Centres (UGC ASC

or other relevant centres).
1 Reports of Academic Staff College or similar centres Verification of schedules of training programs
1 Copy of circular/ brochure/report of training program self conducted program may also be considered

9 Certified list of organisations / agencies that sponsored/supported/supervised the programmes
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71

6.3.4 Average percentage of teachers atten@aaylty Development Programmes (FDP) including CME, CDE etc. and online programn
during the last five years (Orientation / Induction Programmes, Refresher Coursese®h@ourses etc.) (7)

Number of teachers who attended Faculty Developmer| Total number | Title of the Dates and Duration
Year Programmes (including online programmes) of teachers Programme Fromi To

Upload
9 Details of teachers attending FDPs during the last five years (as per Data Template)
1 Annual reports of the AQAR submitted to NAAC
9 E-copy of the certificate of the program attended by teacher
1 Any other relevant information
1 List of sponsoring/supporting/supervising agencies.

Key Indicator - 6.4 Financial Management and Resource Mobilization (90

72

6.4.2Funds / Grants received from government / non -government bodies / philanthropists during the last five years (excluding
scholarships and research grants covered under Criterion [ll) (7)

Name of the government | Funds/ Grants received Name of the norgovernmental Funds/ Grants received
Year funding agency (INR in lakhs). funding bodies / philanthropists (INR in lakhs).

Upload:
1 Auditedstatements of accounts for five years

1 Copy of letter indicating the grants/funds received by respective agency as stated in metric

i Provide the budget extract of audited statement towards Grants received from non  -government bodies, individuals,
philanthropist duly certified by chartered  accountant and/or Finance Officer (Refer annexure number  -01 as per SOP).

1 Information as per Data template

1 Any other relevant information
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Key Indicator - 6.5 Internal Quality Assurance System (30)

73

6.5.2Quality assurance initiatives of the Institution include: (10)

Quiality assurance initiatives of the Institution include:

1. Academic & Administrative Audit (AAA) and initiation of follow up

action
Confereres, Seminars, Workshops on quality
Collaborative quality initiatives with other Institution(s)

2.
3.
4. Orientation programmes on quality issues for teachers and students
5.

Participation in NIRF process

6. Any other quality audit by recognized by State, National or International

agencies (ISO, NABH, NABL, NBA Certification, any other)

Academic Administrative

NABH, NABL, NBA

Audit (AAA) and initiation | Participation in | ISO or any other
Year AQARSs prepared/ submitted. | of follow-up action NIRF process Certification. certification
Yes |[No | Yes [No | 'Yes [No | ||Yes |[No || [Yes [No |
Upload:

1 Report /certificate of the Quality Assurance Initiatives as claimed by the Institutions eg: NBAJABB, NABL, AAA etc.,

Annual reports of the University.

AQARSs prepared by IQAC.

e-copies of the accreditations and certifications.
Any other relevant information

= =4 =4 -9
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Criterion VII T Institutional Values and Best Practices (100)

Key Indicator 7.1 - Institutional Values and Social Responsibilities (50)

Environmental Consciousness and Sustainability

74

7.1.2 Facilities for alternative sources of energy and energy conservation measures devices (data for the precedingaQga@mic

Biogas plant Energy Wheeledto the grid Sensorbased energy Use of LED bulbs /
Solar energy conservation power-efficient
equipment
Yes No Yes No Yes No Yes No Yes No

Upload:

1 Geotagged photographs of the facilities
1 Any other relevaninformation.

75 | 7.1.4 Water conservation facilities available in the Institution (4)
Borewell / Open well | Construction of tanks | Waste water Maintenance of water bodies and
Rain water harvesting | recharge and bunds recycling distribution system in the campus
|Yes [No | [Yes [No | [Yes |[No | [No | Yes [No |
Upload
1 Geotagged photographs of the facilities
1 Any other relevant information
76 7.1.5Green campus initiatives include: (4)

Restricted entry of
automobiles

Battery-powered
vehicles

Pedestrianfriendly
pathways

Ban on the use of plasticg

Landscaping with trees
and plants

|Yes |No

[Yes [No |

|Yes |No

Yes [No |

|Yes [No |
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Documents:
1 Geotagged photographs of facilities
1 Any other relevant information

77 7.1.6: Quality auditen environment and energy regularly undertaken by the Institution: (5)
Green audit Energy audit Environment audit Clean and green campus recognitions / awards
Yes [No | |Yes [ No | 'Yes [No | Yes [No |
Upload:
9 Audit reports of the institution related to the metric
1 Weblinks to audit agency reports
1 Any other relevant information
78 | 7.1.7:Provisions for disableftiendly, barrieffree environment in the camp(#)
Assistive technology and facilities
Built Disabled Signage including tactile | for persons with disabilities Provision for enquiry and
environment friendly paths, lights, display (Divyangjan), accessible website, | information: Human assistance,
with ramps/lifts | washrooms boards and signposts screenreading software, reader, scribe, soft copies of
mechanized equipment reading material, screen reading
|Yes [No || [Yes [No | Yes | No |Yes [No | |Yes [No |
Upload:
1 Weblink to relevant geotagged photographs / videos
1 Any other relevant information
79 7.1.10:Prescribed codes of conduct and ethics for students, teachers, administrators and other staff followed by the Institution and

programmes conducted in this regard (5)
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Code of conduct displayed
on the website

Committee to monitor
adherence to the code of
conduct

Professional ethics programmes
organized regularly for students,
teachers, administrators and other

staff

Annual awareness programmes
on code of conduct organized

'Yes |[No |

'Yes |[No |

'Yes [No |

Yes [No |

Upload:

1 Weblink of the code of conduct
9 Details of the monitoring committee of the code of conduct
1 Details of Programs on professional ethics and awareness programs

1 Any other relevant information
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Sectioni C

{ "f; e RELEVANGE ]
National Assessment and Accreditation Council (NAAC), Bengaluru

Manual of Health Sciences for Universities

(Revised Accreditation Frame work - Applicable for all cycles and for Re -Assessment)

Standard Operating Procedure for Data Verification and V alidation (SOP for
Health Sciences Universities only)

While preparing SSRs, Health Sciences Universities have to refer both manual and SOP for
DVV

Prepared by expert committee (CWG) on 07/03/2019
Revised internally on 22/04/2019 by DVV team

Revised internally on 27/06/2019 by DVV team

Revised after Orientation cum Training Programme for DVV
partners held at NAAC on 18 ™ ¢ 19t July 2019

cCCc o

The Director,
National Assessment and Accreditation Council (NAAC),
Bengaluru
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Standard Operating Procedure for Data Verification and Validation
(Health Sciences Universities )

General Guidelines : It is essential that the DVV Partners ensure the following:

1 Along with the data to be provided by the HEI in the SSR, those in the templa te as well as the
supporting documents are seen in consonance during the process of Verification and Validation.

1 If, for any Metric, documents provided by the HEI are insufficient, insist on and procure
appropriate documents during Clarification.

1 Ensurethat the relevant data from oO0third party sourc
cross check wherever relevant data are available.

1 Seek details on random sample basis from the HEI wherever the dataset is large in respect of
metrics for which SOP s pecifies to do so. Selection of sample to be done by DVV partner and
sample to be done by DVV partner and not by HEI.

1 Ensure the SOP is followed wherever strictly for each Metric.

T I n case t he 6recommended?d i nput i s dimadeksedt wif
justification.

1 Cross check related data given in difference metrics.

1 In case the HEIls provide documents in a regional language, English translation of the same
should be sought.

Meaning and need of SOP in the NAAC context:

NAAC as a quality organisation must first create a culture where quality objectives are transparent and well
understood. Undoubtedly these goals can be achieved by following certain sets of procedures called as
AStandard Operati ngSOP.r & cSaatard ©pewmting Procedure (SOP) is a set of written
instructions that document a routine or repetitive activity which is followed by employees in an organization. The
development and use of SOPs are an integral part of a successful quality system. Procedures are essential for
effectiveness and efficiency in work and they are regulatory requirement in the NAAC processes. It provides
information to perform a job properly, and consistently in order to achieve pre -determined specification and
quality end-result.

SOPs detail the regularly recurring work processes that are to be conducted or followed within an organization.
They document the way activities are to be performed to facilitate consistent conformance to quality system
requirements and to support data quality. . Sops are intended to be specific to the organization or facility whose
activities are described and assist that organization to maintain their quality control and quality assurance
processes and ensure compliance with governmental regulations. SOP contains step by step instructions that
employee must refer in daily work to complete various tasks more reliably and consistently. SOP makes clear
about followings -

‘What is the objective of SOP (Purpose) ?

‘What are its applicability and use of SOP (Scope)?

‘Who will perform tasks (Responsibility) ?

‘Who will ensure implementation of procedure (Accountability) ?

-How tasks will be performed (Procedure) ?

Procedures are not an end in themselves but support process/ people .They do not guarantee good performance
or results. More important are well -designed systems and processes, qualified employees, and a motivating work

culture that guarantee good performance.
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SOP is a dynamic process and hence it is decided not to print the material. We will provide only soft copy. It is
because NAAC rules /norms /standards keep on changing from time to time. Accordingly changes will be

incorporated in SOP periodically.

Further this SOP material is prepared based on existing practices/rules/norms/standards and is for internal

use in NAAC . Any changes may be incorporated later on.

Many activities use checklists to ensure that steps are followed in order. Checklists are also used to document
completed actions. Any checklists or forms included as part of an activity should be referenced at the points in

the procedure where they are to be used and then attached to the SOP. In some cases, detailed checklists are
prepared specifically for a given activity. In those cases, the SOP should describe, at least geneally, how the

checklist is to be prepared, or on what it is to be based. Copies of specific checklists should be then maintained
in the file with the activity results and/or with the SOP. Remember that the checklist is not the SOP, but a part of

the SOP.

It shall be noted that the Best written SOPs will faill if they are not followed.
Note

Date: 16/01/2019

Modification of Time Line for Submission of Self Study Report (SSR) Time line for online submission of Se
Study Report for Higher Education Institns (HEIS) shall be 45 days from the date of acceptance of
Institutional Information for Quality Assessment (IIQA). This is applicable to all the Higher Educatiol

Institutions (HEIS) whose Institutional Information for Quality Assessment (IIQA) is aatept

SdF
Director, NAAC
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Standard Operating Procedure for Data Validation and Verification (SOP for
Health Sciences Universities)

Met Metric Details Documents requirements Specific Instructions to Not to be
ric HEIls considered
No.
Extended Profile
[Health Sciences University Manual]
1.1 | Number of all Include all the programs Programs are a range of Short term
Programmes offeredy | that were/are operational learning experiences program
the Institution during during the years of the offered to students in a which do not
the last five years accreditation formal manner over a award degree
period of one -to-five OR P.G.
years leading to Diploma are
certificates/ diplomas/ not to be
degrees. Examples: BSC | considered
Nursing, MBBS, etc. All
possible formal degree
Programmes are
identified by UGC
2.1 | Number of students 1 Include all the students 1 Ensure to fill in the Avoid adding
year wise during the on campus in all the template completely of students of
last five years semester year -wise ODD and even
semestersin a
year
2.2 | Numberof graduated 1 The final year student s
students yearwise of different program in
during the last five the years of assessment
years period should be
considered here
3.1 | Number of full time This is a year wise metric. A teacher employed for
teachers year wise Consider the teachers at least 90 per cent of the
during the last five working in the institution normal or statutory
years year-wise (Repeat counting number of hours of work
in different years allowed) for a full -time teacher
over a complete
Random list of full time academic year is
teachers may be asked by classified as a full -time
DVV during verification. teacher.
3.2 | Number of sanctioned i Official letter of sanction 1 Include State/Central
posts year wise during of post from the statutory Government sanction
the last five years body or Government post
i Official letter from the 1 Include Management
Board of Management or sanctioned post
Syndicate clearly
mentioning the sanction
of posts
4.1 | Total Expenditure 9 Extract of expenditure
excluding salary year - duly audited and
wise during the last five certified by the finance
years (INR in Lakhs) officer and Head of the --
institution
1 Audited state of income

and expenditure
highlighting the salary
component
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Metrics wise oCr1to7
[Health Sciences University Manual]

Met
ric
No.

Metric Details

Documents requirements

Specific Instructions

to HEls

Not to be
considered

1.1.

Percentage of
Programmes where
syllabus revision was
carried out during the
last five years

1 Approved Minutes of relevant T
Academic Council/BOS
meetings highlighting the
specific agenda item
regarding the metric from the
competent authority:
(university/autonomous
bodies)

1 Details of the revised
Curricula/Syllabi of the
programmes during the last five
years T

1 Syllabus prior and post
revision of the courses.

Change of scheme
is considered as
0change

syl l abuso.

change /
introduction of
electives or
renaming the
course cannot be
considered as
o0change
syl l abusbéd
If the number of
courses in a given
programme
changed greater
than or equal to 20
% then it can be
considered as the
0change
syl l abusbéd
If a programme is
revised three times
during last five
years, it should be
counted only once.
The programs
mentioned in the
IIQA and SSR and
the SRA should
match.

Kindly read the
definition of
programs in the
manual

Programs  which
are revised more
than once in five
years should be
counted only once .

Renaming
/ minor
changes in
the course
content
cannot be
considere
d

Percentage of
Programmes in which
Choice -Based Credit
System
(CBCS)/Elective
course system has
been implemented,
wherever provision
was made by the
Regulatory Bodies
(Data for the
preceding academic
year).

9 Minutes of relevant Academic |
Council/BOS meetings
highlighting the relevant.

1 University letter stating T
implementation of CBCS by
the institution

1 Structure of the program
clearly indicating courses, 1
credits/Electives as
approved by the competent
board.

Either CBCS or
Elective or both
can be considered
If CBCS, course
structure along
with credit details
to be given.

If elective, list of
elective offered for
the program to be
given

If both, CBCS
details alone is
sufficient.
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1.2. | Percentage of new Minutes of relevant 1 The introduction of
2 | Degree Programmes, Academic Council/BoS the program
Fellowships and meetings Clearing should be with -in
Diplomas introduced approving the introduction the assessment
by the University of new Degree period.
across all Faculties Programmes, Fellowships
during the last five and Diplomas claimed in
years (certificate the SSR
programmes are not to
be included)
1.2. | Percentage of Minutes of relevant 1 The introduction of
3 interdisciplinary Academic Council/BoS the course should
courses under the meetings Clearly be with -in the
Programmes offered approving the assessment period
by the University interdisciplinary Courses f The courses should
during the last five with specifications of be
years departments involved interdisciplinary in
nature
1.3. | Number of value - 1 Brochure or /Course content 9 Courses of varying 1 Avoid
2 | added courses offered of Value added courses durations (of at least courses
during the last five 16 contact hours), opted by
years that impart that are optional, and student/stud
transferable and life offered outside the ents not
skills curriculum that add offered by
value and helping the
them students in institution
getting placed 9 Courses,
1 No repeat count of that are
courses offered optional,
each year and offered
outside the
curriculum
are
considered
1.3. | Percentage of students | | List of enrolled students in | 9 Course
3 | who successfully such courses Completion
completed the value - Certificate of 5 %
added courses during of random
the last five years selected specific
student list will
be sought by
DVV during DVV
clarification
process.
9 If the institutions do
not comply with the
DV V 0 slarification,
the claim of the
institution will
reduced pro rata.
1.4. | Mechanismisin place || Stakeholder feedback 1 The feedback { Feedback
1 | for obtaining analysis report. concerned with not related
structured feedback {1 Sample filled in Structured curriculum to design
on curricula/syllabi Feedback to be provided by development only and review
from various the institution for each can be considered of syllabus
stakeholders category claimed in SSR 1 Only filled &in will not be
1. Students feedback report will considered
2. Teachers be considered
3. Employers 1 In case of selecting
4. Alumni

C, B, or A provide
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5. Professionals

three filled forms
from each criteria

1.4. | Feedback process of {1 Stakeholder feedback report. | In case of option A, 1 Feedback
2 | the Institution may be 1l Action taken report of the only those links not related
classified as: Institution on feedback report which lea ds directly to design
Options( Opt any one as minuted by the Governing to the concerned and review
that is applicable) Council, Syndicate, Board of web page hosting of syllabus
A. Feedback Management. action taken report will not be
collected, will be considered considered
analysed and 9 Un available
action taken on websites will not be
feedback and considered.
such documents 1 In case of option B,C
are and D reports of the
made available same shall be
on the provided
institutional f Hosting the report
website on 31 party
B. Feedback website will not be
collected, considered
analysed and 1 General web -link
action has to homepage of the
C. been taken HEI shall not be
D. Feedback considered
collected and
analysed
E. Feedback
collected
F. Feedback not
obtained/collec
ted
2.1. | Due consideration is 1 Copy of letter issued by state | { Include only those
1 | given to equity and govt. or and Central reserved categories
inclusiveness by Government Indicating the as specified by
providing reservation reserved categories to be State/central
of seats to all considered as per the state Government orders
categories during the rule (in English) for admission.
admission process { Final admission list published | Only those seats
by the HEI filled against the
9 Admission extract submitted guota should be
to the state OBC, SC and ST counted here.
cell every year. 1 Number of
1 Initial reservation of seats for admitted cannot go
admission. more than the
number allocated.
1 For minority
institutions and
other private
institutions where
reservations are
not applicable,
consider the total
admitted students
as reserved.
2.1. | Student Demand Ratio, 7 Document  relating to ! Sanctioned
2 | applicable to Sanction of intake admission

programmes where
State / Central
Common Entrance
Tests are not

9 Extract of No. of application
received in each program

9 The details certified by the
Controller of Examination

strength in each
program Vs No.
of Application
received for each
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conducted (NEET for
uG)

Note: on 18/07/2019 the
union cabinet approves
the bill to replace MCI
with NMC (National
Medical Commission)
bill 2019.

Instead of NEET,
National Exit Test
(NEXT) will coming to
effect for PG
Programmes.

or Registrar evaluation
clearly mentioning  the
programs that are not
covered under CET and the
number of applications
received for the same

program

2.1. | Student enrolment Copy of the domicile 1 In case of large
3 | pattern and student certificate/passport from data, the DVV wiill
profile demonstrate respective states / countries seek for the above
national/international Previous degree/ mentioned
spread of enrolled Matriculation / HSC documents for
students from other certificate from other state specific list of
states and countries or country students during
DVV clarification.
2.2. | The Institution Methodology and Criteria for | The supporting
1 | assesses the the assessment of Learning | document should
learning levels of the levels Details of special clearly elicit the
students after programmes following:
admiss ion and Details of outcome measures T MetthoIo_gy
organises special I and Crit ena for
Proforma ceated to identify the assessment
programmes for slow performers/advanced of Learning
advanced learners learners levels Details of
and slow performers Consolidated report to special
1. Adopts measurable Dean academics /Dean programmes
criteria to identify student &8s wel fi { Details of
slow performers. programs for advanced outcome
2. Adopts measurable learners and slow learners measures
criteria to identify
advanced learners
3. Organizes special
programmes for
slow performers and
advanced learners
4. Follows protocols to
measure st
achievement
2.2. | Student - Fulltime This is an automatic 1 A teacher employed | Avoid
2 | teacher ratio (data for metric. Both values used for at least 90 per inclusion of
the preceding in the formula is obtained cent of the normal or | part-time /
academic year) from extended profile statutory number of | Ad-hoc /
hours of work for a visiting faculty
full -time teacher
over a complete
academic year is
classified as a full -
time teacher.
2.3. | Has provision for the Proof of Establishment of Provide supporting
2 | use of Clinical Skills Clinical Skill Laboratories documents mentioned

Laboratory and

Simulation Based

Learning

1. Has Basic Clinical
Skills Training

Proof of patient simulators
for simulation -based
training

Report on training

programmes in Clinical

as according to the
choice of the
institution among
A,B,C,D
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Models and Trainers
for clinical skills in

the relevant
disciplines.

2. Has advanced
patient  simulators

for simulation -based
training

3. Has structured
programs for
training and
assessment of

students in Clinical
Skills Lab /
Simulation centre

4. Conducts
training  programs
for the faculty in the
use of clinical skills
lab and simulation
methods of
teaching -learning

skill lab/simulator Centre
9 Details of training
programs conducted and
details of participants.
1 Geotagged Photos of the
Clinical Skills Laboratory

2.3. | Student :Mentor Ratio 1 Copy of circular pertaining f  Only full -time
4 | (preceding academic the details of mentor and teachers can be
year) their allotted mentees considered as
1 Approved Mentor list as mentors.
announced by the HEI 1 Mentorsin
1 Allotment order of mentor to preceding year
mentee alone to be
1 In addition, issues raised and considered and
resolved in the mentor this metric is for
system has to be attached preceding year
mentor -wise only.
1 Approved Mentor list as
announced by the HEI
Allotment orde r of mentor
to mentee
1 Log Book of mentor
2.4. | Average percentage of | § Sanction letters indicating 1 Appointment letter of
1 | fulltime teachers number of posts (including selected faculty will
against sanctioned Management sanctioned be asked during
posts during the last posts) by competent DVV clarification
five years authority (in stage
English/translated in English) | q All full -time teachers
9 This is automatic metric and with at least 90%
the values are derived from prescribed workload
the extended profile should be counted as
full -time teachers
2.4. | Average percentage of | § Copies of Guide -ship ! These guide -ship
2 | fulltime teachers with letters or authorization of awarded before

Ph.D./D.Sc./D.Lit./D
M/M Ch/DNB in
super specialities
/other PG degrees
(like MD/ MS/ MDS
etc.,) in Health
Sciences for
recognition as Ph.D
guides as per the

research guide provide by
the Regulatory Councils /
Universities

the assessment
period can be
considered here

1 Repeat count of the
guides in each
year is allowed

1 If the data is large,
details selected
(about 5% )faculty
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eligibility criteria
stipulated by the
Regulatory Coun cils /
Universities. Last five
years data to be
entered

will be asked
during DVV
clarification stage
if the data is large

2.4. | Average Teaching 1 Experience certificate of | { Experience
3 | experience of fulltime full time teacher certificate/
teachers in number of appointment order of
years (preceding selected faculty will
academic year) be asked during
DVV clarification
stage if the data is
large
9 Cumulative teaching
experience is
considered (Past and
Present)
2.4. | Average percentage of 1 Certificate of completion of 1 Training
4 | teachers trained for training for development completion
development and of and delivery of e -contents certificate of
delivery of e -contents / |/ e-courses/ video lectures selected faculty
e-courses / video / demonstrations (about 5% ) wi Il be
lectures / 1 Web-link to the contents asked during DVV
demonstrations delivered by the faculty clarification stage
during the last 5 years hosted in the
1 List of econtents / e course
/ video lectures /
demonstrations developed
2.4. | Average Percentage of | e-Copies of award 1 Only State, National | Award that
5 | fulltime teachers who /Recognitionsletters and International are local in
received awards and (scanned or soft copy) for level from nature need
recognitions for achievements Government, to be
excellence in teaching, | q Awards /Recognitions recognised bodies avoided.
student mentoring, claimed without certificates only should be { Intra and
scholarships, will not be considered considered inter
professional 1 The date of award university /
achievements and /Recognitionsshould institution
academic leadership fall with -in the awards
at State, National, assessment period /Recognition
International levels 1 One Full-time sto be
from Government / teacher to be avoided
Government - counted once for a 1 Participation
recpgnlzed agencies / year irrespective of /
registered professional number of awards or presentation
associations / recoghition in the certificates &
academies during the same year. during
last five years paper
presentation
etc needs to
be avoided
2.5. | Average number of  Reports from Controller of |In case of semester
1 | days from the date of system, take  the

last semester -end/
year - end examination
to the date of
declaration of results
during the last five
years

Exam (COE) office/ Annual

reports mentioning the
relevant details.

1 Notified exam date and result
declaration date year & wise /

semester wise

average days of two
semesters in a year
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2.5. | Average percentage of 1 Certificate from Registrar 1 Grievance is
2 student complaints / Controller of examination based on number
grievances about Data on student grievanc of students and
including evaluation from the office of the not number of
against the total Registrar (Evaluation) subjects. One
number of students 1 Minutes of the grievance student to  be
appeared in the cell / relevant body counted once
examinations during  List of students applied only in a year
the last five years for revaluation certified | f Grievances
by Registrar / Controller including re -
of Examinations valuation to be
considered
2.5. | Evaluation -related Provide links to the The examination
3 | Grievance Redressal examination procedure and procedure and re -
mechanism followed re-evaluation procedure evaluation
by the Institution: developed by the procures are
institution and duly hosted expecte d to be
The University adopts in the instit. hosted in the
the following for the Report of the Controller of institutiag
redressal of evaluation - Examination/ registrar website.
related grievances. evaluation regarding the
Grievance Redressal
Options( Opt one which mechanism followed by the
is applicable to you) : Institution
1. Double
valuation/Mult
iple valuation
with appeal
process for
retotalling/rev
aluation and
access to
answer script
2. Double
Valuation/Mult
iple valuation
with appeal
process for
revaluation
only
3. Double
Valuation/Mult
iple valuation
with appeal
process for
retotalling only
4. Single
valuation and
appeal process
for revaluation
5. Grievance
Redressal
mechanism
does not exist
2.5. | Status of automation of Snap shot of EMS used by
5 Examination division the institution

using Examination
Management System
(EMS) along with

approved online

Copies of the purchase
order of the software/AMC
of the software

1 The present status of
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